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PRESIDENT’S REPORT 


Our Economy Relies On The Auto Industry 


No Auto Policy 
Brings Unemployment 


ay 22, 2003 brought devastat- 
ing news to our brothers and 
sisters at DaimlerChrysler 
Local 444 in Windsor, Ontario. 
DaimlerChrysler’s announce- 
ment it will not follow through with a pro- 
posed new plant that would have created 
3,000 new jobs to offset the closing of the 


Pillette Road Plant is not only earth shat- iene 17 nv 
tering to the community as a whole, but District Reports .... Classifieds 


see NO AUTO POLICY - page 2 
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No Auto Policy Brings Unemployment - continued from page 1 


also adversely affects us as a Province and a 
Country. 

The tax base created by a healthy auto 
industry has far-reaching effects on Canada. 
Make no mistake, it is the production of vehi- 
cles in this country that creates the large 
manufacturing tax base, not offshore produc- 
ers that set up only dealerships to peddle 
their wares. 

This terrible news re-emphasizes our need 
for an auto policy for Canada. It becomes 
clear that we need persuasion from both lev- 
els of governments to bring in new invest- 
ment. Since 1990 there have been 18 new 
auto assembly plants built in North America 
— just one of them in Canada. 

Despite the politically correct comments 
by the CEO of DaimlerChrysler, I believe the 
apprehension and the feet-dragging by both 
the federal Liberals and provincial Tories led 
to the collapse of this important project slat- 
ed for Windsor. One may ask why would I 
worry about what is happening at Daimler- 
Chrysler when I can drive down Stevenson 
Road and view the new half-billion dollar 
paint shop being built for the Car Plants, or 
better yet, wander into the Car Plant and look 
at the 1,000 new jobs created by our third 
shift implementation just a year ago? 

The answer is two-fold, and quite simple. 

First, I care passionately about the 
future of working men and women in gen- 
eral. Second, we cannot forget despite our 
good fortune today in GM Oshawa, five 
short years ago you could have flipped our 
situations with the workers in Windsor. 
Things were thriving at Chrysler, and we 
had members laid off. 

You can see how quickly, minus the 
Auto Pact, our situation can change. 

Government has a role to play in ensur- 
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ing a healthy auto industry in Canada. A thriv- 
ing auto industry pays for a lot of hospitals, 
schools and roads in many communities. Our 
current situation could change in a blink of 
an eye without some type of auto policy put in 
place for Canada. As it stands today, we are at 
the whim of the decision makers in Detroit. 

In less than 20 years, General Motors went 
from 50 percent of the North American market 
to 28 percent, eliminating tens of thousands of 
jobs, devastating one community after another. 
Putting these numbers in perspective, if Ford 
or DaimlerChrysler had suffered this same 
loss, they would not exist today. 

Further to this point, if General Motors 
suffered this same fate over the next 20 years, 
they would cease to exist as well. 

First and foremost, our Union believes the 
government must introduce a new industry 
policy “Post Auto Pact Era” that limits the off- 
shore producers’ ability to dump their prod- 
ucts in our country with no commitment to 
jobs. Kia, Hyundai, Nissan and other manu- 
facturers sell in Canada but produce no jobs, 
nor add no value to the economy in Canada. 
Honda and Toyota build in Canada, but they 
too have created fewer jobs in total than 
General Motors eliminated in the city of St. 
Catharines. I have no beef with the workers 
from Honda or Toyota employed in Ontario. 


I have no beef with 
the workers from 
Honda or Toyota... 

In fact, I believe 
the Auto Pact forced 


both Honda and Toyota 


to invest in Canada. 


In fact, I believe the 
Auto Pact forced both 
Honda and Toyota to 
invest in Canada. 

There was no bigger 
supporter than our Union 
in emphasizing our politi- 
cians must use the power 
of governing to force for- 
eign auto producers who 
wanted access to this market to be obligated to 
build in it. Reasonable thinking, reasonable 
expectation. But they’re not off the hook. 

They must now go the next step and add 
Canadian parts content to the vehicles they 
build, similar to the commitments made by 
the historic domestic industry, made up of 
General Motors, Ford and DaimlerChrysler. 

You see, our debate is not about nationali- 
ty, itis about our economy in Canada. It’s about 
our jobs, it’s about our livelihoods, about cre- 
ating opportunities and growth for Canadians. 

Governments have a role to play, but so do 
consumers. I am quite frankly amazed that 
Canadians and Americans alike cannot see the 
economic consequences associated with buy- 
ing products that add no value to our economy. 
I am even more critical when I see our mem- 
bers, whose income and livelihood are 
dependent on the historic domestic industry, 

buying products built offshore. 

I can’t sit back and say nothing. If our 
members cannot see the correlation 
between what we buy and what we produce, 
then our Union should just give up and deal 
with the unemployment that will follow. 

The bad news experienced by our 
brothers and sisters at DaimlerChrysler in 
Windsor today could be our misfortune at 
the stroke of a pen. We must continue our 
push for a Canadian Auto Policy. 
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‘SYS TECHNOLOGIES PLANT CHAIRPERSt 
AND FIRST VICE-PRESIDENT’S REPORT 


ACSYS Needs To 
Keep Everyone 
Informed 


tis hard to believe how fast time goes by 

and the summer vacation period is just 

right around the corner. Students have 

been brought into the plant once again 

to cover off different vacation requests 
throughout the summer period. This is ye 
another good indicator of the prospects for WAYNE 
our plant. As well we have heavily empha- MURPHY 
sized that students are here for vacation | 5 avr Ceiteese ae 
purposes only and cannot and will not inter- FIRST VICE-PRESIDENT 
fere with or be confused with fulltime jobs. 

You need to confirm your vacation requests and if there is any 
complication contact your committeeperson. 


Information Sessions 

A few weeks back Rick Adkins and myself had discussions with 
CEO Dennis Hiller, Serge Thomas (who is the CFO) along with 
Alan Russell the COO, on the progress of the plant as well as the 
different stories and opinions of the customer, General Motors. 

We had identified our concerns and emphasized the impor- 
tance of sharing information and the state of the business. We also 
reiterated the previous success of the membership’s involvement 
and the work group initiatives and how important it is to bring 
back this initiative. As it has been said so many times before, no 
one knows what goes on the shop floor on any given day more 
than the people working there. 

This discussion came about as a result of a number of ques- 
tionable management decisions. 

In conclusion to our discussions they have agreed to hold 
information sessions similar to what was done across the plant in 
the Peregrine Inc. days, sharing prominent issues and financial 
information. We had clearly identified people have a right to know 
and not get to a situation down the road. 

Continuing to build a long-term future for the plant will need 
everyone’s input and involvement. 


Cost Of Living Allowance 

Discussions have concluded on the makeup of the COLA, with 
an understanding reached for anyone hired after January 1997. As 
a result, the 10 cents March adjustment will be paid retroactively 
to the first pay period in March. ACSYS have identified they intend 
to live up to their part of the agreement of May 2001. 

This along with the June quarterly adjustment (which will be 
33 cents/hour) will put everything back on track. 


Annual CAW Picnic 

Just a reminder that we'd like to see everyone come out and 
enjoy the Local’s picnics. The Retirees Picnic is Tuesday, June 10 
from 9:30 a.m. at Lakeview Park. The Local’s big picnic is at the 
Union Hall on Phillip Murray Avenue on Saturday, June 14, 2003, 
starting at 10:00 a.m. Parking is at the Truck Plant parking lot with 
shuttle buses coming to the Hall. Tickets are $5 and are available 
June 9 to 12 from 8:00 a.m. to 8:00 p.m. and June 13 from 8:00 
a.m. to 6:00 p.m. at the Union Hall in the main auditorium. 


' CAR PLANT AREA CHAIRPERSON 
AND SECOND VICE-PRESIDENT’S REPOR! 


Oshawa Workers 
Do 


Prove They 
A Great Job 


would like to start off by congratulating 

the Oshawa plants on their excellent 

results in the J.D. Power survey once 

again. The Impala finished second in 

the Premium Midsize segment and the 
Regal and the Monte Carlo tied for third 
place, with Plant #1 being recognized as the JIM 
J.D. Power Gold Plant. This is a real testa- HOY 
ment to the hard work and the dedication of rien ae 
the workers at this plant, and it is being rec- | seconp VicE-PRESIDENT 
ognized world-wide. Between those results 
and the successful launch of the Grand Prix, the workers in 
Oshawa should be very proud of the great job that they have 
proven that they do every day. 

At the end of April, the Shop Committee attended the Intra- 
Corporation Council meeting of all the GM locals of the CAW in 
Windsor. During our few days meeting with representatives from all 
over Ontario, we received a number of interesting reports and dis- 
cussed significant issues that affect our membership. One of the 
things that I really noticed as I was reading the reports from the dif- 
ferent locals was how positive the employment situation is for our 
Local in comparison with other plant locations. We reported that 
our population in Oshawa is 9,108 non-skilled and 1,890 skilled for 
a total of 10,998, with no one on layoff and having taken all prefer- 
ential hires with applications on file. We are still short of employ- 
ees, which is delaying some transfers and the ability to allow 
Document 12s and Document 13s. In comparison, the Windsor 
local reported a potential shutdown and indefinite layoff notices; 
CAMI local reported 265 layoffs since April 2001 and twelve black- 
out weeks; St. Catharines reported permanent layoffs of mainte- 
nance skilled trades; and London reported a year of uncertainty and 
insecurity with the possibility of the sale of the operations. As we all 
know, business conditions can change quickly, but with the J.D. 
Power vote of confidence for our products in Oshawa, the future 
seems to continue to be bright for the membership of our Local. 

see OSHAWA - page 4 


As Chairperson, Oshawa President Mike Shields addressed 
the CAW/GM Intra-Corporation Council in Windsor recently. 
| 5 8 i on _____ 


JUNE 2003 


THE OSHAWORKER e 3 


DRDING SECRETARY, EXECUTIVE BOARD, AND SERVICE REPRESENTATIVE’S REF 


What You Should Do 


If You Are Injured At Work 


Report Your Injury 
ou are required by workers’ com- 
pensation law in Ontario to file a 
claim for compensation within six 
months of the date of your injury. If 
you do not file a claim you will not 
receive compensation. (The six months’ time 
limit does not apply in the case of an occupa- 
tional disease.) 

Report every injury and illness you suffer 
at work, no matter how insignificant it might 
seem. 

Your employer has no right to intimidate 
or discipline you for reporting an injury. If 
your employer tries to persuade you not to 
report an injury, keep a record of the occa- 
sion: names, dates, what was said, etc. And 
talk to your Union representative. 

You are required to inform your employer 
of when you will be able to return to work 
and must co-operate if your employer pro- 
vides you with a suitable job on your return. 

The only medical information you are 
required to give your employer relates to the 
kind of tasks you can or cannot perform upon 
your return to work. 

If you have any problems with this 
requirement ask your Union representative 
for assistance. 


Return To Work 

If your claim has been accepted by the 
Workplace Safety and Insurance Board (WSIB) 
you are required to report any “change in 
material circumstances.” This includes any 
change in your medical condition, income or 


availability for work or rehabilitation. 

You will receive benefits only if your 
employer cannot provide you with suitable 
work after your injury or illness. 

You have 30 days within which to appeal 
any decision by the WSIB regarding your 
return to work or retraining. 

Your employer may do everything possible 
to prevent you from getting workers’ com- 
pensation benefits. Upon your return to work 
he or she might offer such jobs as counting 
paper clips or sitting in the cafeteria. By 
doing so your employer saves money in his 
WSIB assessments. 


Back At Work 

Don’t refuse any job you can do, not mat- 
ter how foolish it may seem. 

Report the job you have been offered to 
your Union representative. Insist that your 
employer put down in writing the details of 
any modified job offered to you. Review all 


GARRY 


MURPHY 
RECORDING SECRETARY, 
EXECUTIVE BOARD & 
SERVICE 
REPRESENTATIVE 


job demands with your 
doctor. 

You must protect 
your health. Learn 
about your right to 
refuse unsafe work. You have a right to refuse 
unsafe work if it will put you or another 
worker at risk. 

If the WSIB or your employer overrule 
your doctors’ advice regarding the kind of 
work you can perform, notify your doctor or 
your Union representative. 


Seek Union Representation 

As amember of the CAW you have the right 
to grieve any discipline or other discriminato- 
ry action which results from your injury or ill- 
ness. 

If you suspect that you are being discrimi- 
nated against, contact your Union. 

I hope everyone has a safe and healthy 
summer with their loved ones. 


SMALE EXECUTIVE BOARD MEMBER AT LARGE REPO! 


Stand Together To Defeat 


For-Profit Healthcare 


e are struggling to secure the future of Public Medicare! One 
of the greatest things about being Canadian is our treasured 
health care system. We developed this system with a set of 
visionary principles. It is fundamental to our system that 
health care is a human right and not a commodity to be 
bought and sold for profit. You may of heard of the term P3 or “Public 
Private Partnership.” This is a sneaky term used by the government for the 


Oshawa Workers Prove They Do 
A Great Job — continued trom page 3 


At the end of the 2002 and early in 
2003, I reported to you that the Car Plant 
was falling behind all the other GM Canada 
locations in their training commitments. As 
a result of numerous meetings with plant 
management on this issue, I received a 
commitment from Dan Hermer, the 
Assistant Plant Manager, that the plant 
would catch up on its training after the 
launch by bringing in extra summer vaca- 
tion replacements starting in May to back- 
fill for large numbers of our workers to be 
trained. Once again, the Car Plant manage- 
ment has failed to live up to its commit- 
ments, and our workers are still not getting 
the training opportunities that workers at 
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all other GM Canada locations are getting. 
This is one more demonstration that our 
people are only important to the leadership 
of this company as long as they are tied to 
an assembly line, building quality cars. 
Hermer has again assured me this week 
that they will get the students in “soon” to 
live up to these commitments. 

With the vacation shutdown in just a few 
weeks and the peak vacation period starting, 
we are starting to see summer vacation 
replacements in our plants. Please remem- 
ber to welcome and treat these young peo- 
ple, as you would want your sons or daugh- 
ters treated. I hope that all of you have a safe 
and restful vacation, and a great summer. 


JUNE 2003 
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died cel bei BOARD MEMBER & 
radical changes Delng | EMPLOYMENT EQUITY/ 
done to our health care \ WOMEN’S ADVOCATE 


system. 
In December 2001, Health Minister Tony 
Clement announced the first two P3 hospitals 
in the country. These for-profit hospitals are 
planned for Brampton and Ottawa. The idea 
is that the for-profit corporations build and 
own the hospitals and run all of the “non- 
clinical” services. Then they lease it back to 
the public under a huge multi-decade lease. 
They build it and own it, they profit from it, 
and we pay far more than we would for pub- 
lic institutions and infrastructure. If this gov- 
ernment is not stopped, it is likely that we will 
see other hospitals, roads, water, schools and 
other public services privatized in the same 
way. Giving a group of corporations control of 
all “non clinical” services puts profit-seeking 
corporations in control of key hospital func- 
tions. Profit will be the priority over the 
see STAND - page 6 


FINANCIAL SECRETARY’S REPORT 


Local 222 Picnic On June 14 


nce again it is Picnic Time and this year it will be held at our 
Union Hall again on Saturday, June 14, 2003 from 10:00 a.m. 
to 5:00 p.m.. 

The Retirees Picnic will be Tuesday, June 10 at Lakeview 
Park from 9:00 a.m. to 3:30 p.m.. 

Tickets for the big Local picnic will go on sale from Monday, June 9 
to Thursday, June 12 from 8:00 a.m. to 8:00 p.m. and on Friday, June 
13 from 8:00 a.m. to 6:00 p.m. here at the Union Hall. 

Our entertainment at the picnic features the band Wednesday, from 
Oshawa, and highly popular Canadian group Trooper. 

Parking will be available at the GM Truck Plant’s southeast park- 


CAW Local 222 Financial Report 


ing lot, with Oshawa Transit shuttle buses avail- 
able. 

I would like to congratulate Diane Cunning- 
ham on her recent appointment to the National 
Union as the CAW Employment Equity Co- 
ordinator for the members in the GM chain. ; 
We'll miss Diane on the Executive Board. TERRY 

As this is my last article before the summer SPENCE 
vacation period, I’d like to wish everyone a safe — \ FINANCIAL SECRETARY 
and happy holiday. 


CAW Local 222: Income Statement April 1-30, 2003 


REVENUE 
4 INCOME 
Coverin The Month Of Membership Dues......c..cccsssccssssesssssessssvecssssssrccesencssvsncensssessseseenseseenees 1,179,691.02 
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REM sve, .stvesvecceseucdazesiusisucceecessesteaaiaesavecascaaatas alias wekenereeeeteeaMaess 7,270.12 
7 Soft Drinks and Vending oo... 230.50 
CAW Local 222 Balance Sheet As At April 30, 2003 Raikes a 6804 
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A.G. SIMPSON PLANT CHAIRPERSON’S REPORT 


A.G. Workers A Charitable Bunch 


t’s good to see even after all the monetary 
and benefit cuts the A.G. Oshawa group 
has been through that we still care about 
others who are less fortunate than us. 
The A.G. Social Committee’s food drive 
challenge and 50/50 draws are going over 
well and the South Oshawa Community Pride 
Day on May 10th was a great success. Whole 
departments and certain individuals helped 
out with gifts of new bikes, helmets, toys and 
cash. Also I'd like to thank Reg Pigeau for his 
help with the Toonie for Autism day. We col- 
lected $388.70 at the gates and the Social 
Committee kicked in $100. Thanks to all who 
contributed. 

As for shop floor news, the 16 workers on 
the Midnight Utility and Service Wrap Crews 
were to be laid off in mid-May, the reason 
being an 800-bumper-a-day reduction in cus- 
tomer requirements. But the Press Shop was 
to start up a midnight shift so eight jobs were 
to be created there. The rest of the bodies 
were to be absorbed into other areas of the 
plant so nobody was to be out the door. 


Also in mid-May the summer help were to 
start their training. We’ve asked for laid-off 
workers at other A.G. Plants to be asked first; 
then employees’ children who are students; 
other relatives and friends will be asked last. 
If you see any of these kids having trouble, 
step up and give them a hand. Remember 
what it was like when you were a rookie. 

By the time you get this issue the Company 
should have put up five new glass-enclosed 
and locked bulletin boards that were to be 
strictly used for Job Postings only. They will 
be hung at the front door, assembly, press, 
pack and at plate. Also the Company has 
agreed to buy us another glass-enclosed 
Union bulletin board. This one is to be hung 
at the plate punch clock. 

In April we had three membership meet- 
ings, one for each shift but we did not get a 
good turnout for any. It seems that a lot of peo- 
ple are just fed up with all that has happened 
and sick of all the bullcrap. I can’t say that I 
blame anyone but it was still disappointing. 

We had Mike Shields in the plant May 7th 


for a visit with the com- 
mittee. He listened to 
our concerns with the 
CAW National and our 
problems with the 
Collective Agreement. 
Hopefully Mike can 
also get us some help 
with the backlog of 21 
grievances that are 
awaiting Arbitration and three for the Com- 
missioner system. These are all grievances 
that I inherited when I was elected. They were 
all put on hold because of the Bankruptcy 
Protection. Some date back to 1999 and 
2000. Our National rep has told the 
Committee that he won’t be able to slate any 
of these grievances until October. I don’t feel 
this is acceptable and would like to see them 
moved up. 

This being the last issue until September, I 
wish you all a safe and relaxing holiday. All of 
us at A.G. deserve a good break after all we’ve 
been through. 


ED 
OCHE) 
A.G. SIMPSON PLANT 
CHAIRPERSON 


Stand Together To Defeat For-Profit Healthcare - 


continued from page 4 


patients needs. Profit will be found by 
reducing costs like reducing the number of 
beds, laying off staff, and using the cheap- 
est design and construction techniques. 
They will also gain profits by introducing 
user fees for all services possible. 

In PEI, the government pulled out of its 
P3 hospital project after it discovered that it 
would cost more than if the hospital were 
kept public. In other countries such as 
Britain and Australia, these P3 hospitals 
have proven to be a nightmare. 

I have heard the membership say, why 
doesn’t the Union stay out of politics? My 
answer to this question is, we can’t 
trust this government. They are not 
listening to us. They only seem to 
listen to the multi-national corpo- 
rations who are just waiting to 
exploit us if we let them. We have 
all heard the stories of horror in 
America, where families have lost 
their homes while struggling to pay 
for medical debts accumulated by 
loved ones seeking medical treat- 
ment. This usually happens 
because of the outrageous insur- 
ance premiums which are not 
financially possible to cover your- 
self and your family. Our health 
care system also provides us with 
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benefits at the bargaining table. If our sys- 
tem remains publicly funded, the cost of 
health care premiums to the Corporations 
for each employee does not skyrocket. 
Bottom line is that the cost of doing busi- 
ness is less in Canada because of the health 
care system here. 

We are already seeing the evidence of 
the direction the government has gone with 
the cuts in funding. They are trying to 
brainwash us into thinking that we cannot 
sustain our system. The Ontario Health 
Coalition is in approval and supports the 
renewal of our public infrastructure, but 


JUNE 2003 


wants to make sure that our hospitals 
remain publicly financed and governed and 
not on a for-profit basis. 

I am sad to report this will be the last 
article I will be submitting to the Osha- 
worker, as I have accepted a position at 
the National Union as the CAW National 
Employment Equity Coordinator for the GM 
units. I want to express my gratitude to the 
membership for their continued support 
and encouragement through the years. It 
has been a pleasure to be a Union repre- 
sentative for you in a Local Union that is 
extremely progressive for their members. 

This Union not only bargains for 
the membership economically, but 
also advocates on social issues that 
affect working people and their 
families. To Mike Shields and the 
entire Executive Board, your sup- 
port and understanding on 
women’s issues such as violence 
against women, child care, equity 
and harassment has allowed this 
Local Union to progress. I feel very 
fortunate to have worked with this 
kind of Leadership! 

In closing, I would like to wish 
all of you and your families a won- 
derful, safe summer vacation. Enjoy 
yourself, you deserve it! 


JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT 


JCI May 


he CAW National Union and Johnson 

Controls signed a Neutrality Agree- 

ment in December 2002. What this 

means is that under this agreement the 

Union will be allowed access to the 
Johnson Controls plants that supply 100 per- 
cent of their product to a customer represent- 
ed by the Union. 

The purpose of this agreement is to give 
employees an opportunity to join our Union, 
with the Company advising the employees they 
will remain neutral and the employees are free 
to decide without being coerced from either 
party in their decision. I was asked to attend a 
meeting in Windsor April 29 and 30 at the JCI 
Lakeshore plant and on May 15 in the JCI 
Orangeville plant. CAW representatives from the 
National Union including our Representative 
Mike Reuter, Hemi Metic, Assistant to the 
President and members of our National organ- 
izing team attended. We had one hour meet- 
ings, with each shift being paid overtime to 
attend. We answered their many questions and 
explained the benefits that they could expect by 


t the time of writing this article, our 
members can’t seem to wipe the 
smiles off their faces after hearing 
that our General Manager, Bob 
Goody, is leaving Oshawa Transit 
Commission to take a position with OC Transpo 
in Ottawa. I can’t help but feel sorry for the 
employees there. Ever since Mr. Goody arrived 
at Oshawa Transit, morale and labour relations 
have been on a steady decline. Hopefully the 
Transit Commission and others at City Hall will 
hire a General Manager with a direction of 
improving relations with the Union. 

In a newspaper article Mr. Goody gave 
some of the credit for his leaving to Coun- 
cillor Mike Nicholson. Thanks Mike! 

One thing that Mr. Goody managed to 


Soon Have 
New Brothers And Sisters 


joining the CAW and the benefits of having a 
legal contract with the Company and the sup- 
port and resources that they would enjoy being 
CAW members. The Lakeshore employees were 
very receptive to the benefits of becoming CAW 
members and within three days of our visit we 
had received well over the 50 percent required 
cards signed to become a unionized plant. The 
Orangeville employees have not yet provided 
the CAW with the required cards signed to 
establish a union at the time of this article. The 
CAW will continue to work at the Orangeville 
plant with the goal to convince those employees 
the benefits of joining our Union. 

We, as Johnson Controls Whitby members’, 
benefit when we have all the JCI plants organ- 
ized with the CAW. We can then work together 
for our future, obtaining goals that are much 
easier to realize when you have the strength of 
the total JCI members. We can work to estab- 
lish procedures, language and policies that 
will benefit all JCI plants and members. We 
look forward to welcoming the JCl Lakeshore 
members into the CAW and will assist them in 
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Good News For Morale 


achieve for the Union was to instill a better 
understanding of our grievance procedure in 
our members through practice, as it seems I 
am constantly in grievance meetings or pre- 
paring for arbitration cases since his arrival. 

On the note of arbitration, I am compelled 
to mention that at a recent arbitration case it 
was brought up that one of our members had 
his vehicle vandalized, and although I know 
that our members would not resort to this 
type of action, I would like to state that our 
Union does not condone them, and that the 
grievance procedure is the proper avenue to 
settle workplace problems as a result of man- 
agement decisions. 

As much as Mr. Goody is responsible for 
our deteriorated labour relations, I put most 


Centre de Ressources Francophone-Durham 


Emploi 

—aide a la recherche d'emploi 

—aide a la redaction de CV et de lettres de 
présentation 

—accés a des banques d'emploi par 
l'utilisation libre de I'Internet 


—contacts disponibles avec des companies 
recrutant de personnel bilingue 
707 Simcoe St. S., Oshawa 
Réseau des Femmes du Sud de l'Ontario 
Le Réseau des Femmes est un programme d'aide et de soutien aux Francophones de la région de Durham. 
C'est un service aux femmes victimisés par la violence et a leurs familles. 


Traduction 

—aide a la traduction de CV et de lettres de 
présentation, ainsi que de documents 
variés 

Ressources 

—ordinateurs avec accés a I'Internet et a 
une imprimante, telécopieur, bibliotheque 
de livres Francais 


L1H 4K5 ee =905-436-7353 
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LARRY 
WILLIAMS 
JOHNSON CONTROLS INC. 
UNIT CHAIRPERSON 


any way we can in 
establishing their Unit. 

We have two griev- 
ances that are still 
headed to arbitration at this time. The 
Arbitrators have been selected and we are still 
confirming dates with all the parties. 

Summer vacation is quickly approaching. 
The scheduled shutdown will be the first two 
weeks in July starting with the Canada Day 
holiday being taken on June 27. We will 
return from the shutdown on Monday, July 
14, 2003. The Plant Committee wants to wish 
everyone a safe and enjoyable vacation. 
Return to work refreshed and full of energy 
as the new schedule shows a steady stream of 
Saturdays headed our way. 

Also a reminder that the 57th Annual Local 
222 Picnic will take place on June 14. Watch 
for posters for further information. 

Once again if you have any concerns or 
issues please call or stop in at the Union 
office, phone 905-665-4269 Union office or 
905-260-2631 cell phone. 


of the blame for the 
strike at Oshawa 
Transit on the City 
Manager, whom I feel 
orchestrated the strike. 
This is the same City 
Manager who makes 
nearly $200,000 annually and expects an 
eight percent bonus paid for by the same tax- 
payers he has told will have their property 
taxes raised. It is great to see that councillors 
such as Ms Parkes and Ms Clarke have called 
attention to these exorbitant bonuses. The 
City is not a profit-driven company and there- 
fore bonuses as such for a job you are already 
highly paid to perform are ludicrous. 

I would ask that every taxpayer in Oshawa 
phone their councillor to find out which way 
they voted on these bonuses, and use your 
vote accordingly in the fall. 

On June 14 at the local’s 57th Annual 
Picnic Oshawa Transit’s John Dufek is reunit- 
ing with his band Wednesday to perform for 
us. Make sure you all make it out to the pic- 
nic at our hall and cheer John on as you lis- 
ten to some great tunes. Bring your whole 
family and have a great day. 

In ending, I would like to wish everyone a 
great summer. 


JOHN 
JOHNSON 
OSHAWA TRANSIT 
UNIT CHAIRPERSON 
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ongratulations to Heather McMillan 

on her newly-appointed position of 

Women’s Advocate/Harassment Rep- 

resentative. With the support of our 

membership along with Heather’s 
dedication, this newly-recognized position is 
bound to be successful. It should also be 
noted that Heather is a Harassment Rep. 
Heather has taken the initiative to lobby all 
shifts and introduce herself to all sisters of our 
membership. She will be posting a flyer that 
will contain information on how to contact 
her, should any of our membership require 
her assistance. This flyer will obviously be 
posted on the CAW bulletin board located 
adjacent to the cafeteria. 

Now that we have our CAW bulletin boards 
erected, I encourage the membership to get in 
the habit of checking the boards for any Union 
notices. These boards are a great tool to keep 
the membership updated and informed. 

On Monday, May 12, 2003 our National 
Representative, Wayne McKay, met with the 
Committee to discuss two issues. Benefit 
grievances bound for arbitration was one and 
UO’s unavailability to perform their duty of 
emergency relief was the other. 

These issues were discussed in detail with 
Wayne. We then met with the Company repre- 
sentatives. Keith Locke was in attendance on 
behalf of Corporate Human Resources. The 
issue of benefits was discussed and it is the 
Union’s position that these grievances will 
have to be resolved by an arbitrator. 

The issue of emergency reliefs and the 
problems that face our membership because 
of the unavailability of UOs was also dis- 
cussed. Keith had been informed, by internal 
management, that February was a rough 
month because of an unexpected spike in 
weekly indemnity claims and casual ab- 


LEAR UNIT CHAIRPERSON’S REPORT 


Current Events Within Lear 


sences. This in turn led to a high absentee 
rate which led to the UOs being tied to the 
line. He was also told that this is no longer a 
problem (UOs unavailability to perform 
emergency reliefs). 

The Union responded by informing him 
that not only is the issue ongoing but occurs 
quite frequently and is unacceptable. Our 
members are experiencing difficulties receiv- 
ing sufficient reliefs and the Company is violat- 
ing our Collective Agreement in regards to the 
Utility Operators’ functions. Keith then indicat- 
ed that he would have to look into the matter 
further. The Union also indicated that if this 
issue isn’t rectified then we will be seeking ret- 
ribution at the negotiating table. At any rate, 
Keith stated that he would respond to our 
issues on May 20, 2003. Hopefully these issues 
are resolved by the time you read this article. 

Scott Pearce is the Steward for Skilled 
Trades. Scott has taken the initiative to survey 
our Skilled Trades to develop policies to be 
implemented in order to set standards or 
guidelines as to how work assignments and 
overtime implementation is to be conducted. 
The Company has been cooperative and in 
agreement so far. 

I have heard various complaints from our 
Skilled Trades members of developing yo-yo 
symptoms as a result of being jerked all over the 
facility, from assignment to assignment without 
any logic or justification. There has never been 
anything in writing in regards to the Skilled 
Trades department, only past practice. When 
these practices or traditions are changed it cre- 
ates problems within the department. 
Implementing policies that are accepted by our 
Skilled Trades members and the Company (in 
writing) sets the guidelines on how the depart- 
ment is to operate. This is a fair and just manner 
for both parties. The policies will also eliminate 


the frequency of man- 
agement straying from 
set standards. Good luck 
Scott on your mission! 
Any support you need, 
don’t hesitate to ask. 

Chief Stewards have been appointed as fol- 
lows: Shift #1 Scott Bateman; Shift #2 Brady 
Lyons; midnight shift Ken Pearn. All three reps 
possess the leadership qualities that are essen- 
tial to be spokesperson for their respective 
shifts. All have conducted themselves in a pro- 
fessional manner and have done an excellent 
job on speaking out for the concerns and inter- 
ests of their shifts. They have also conducted 
themselves in a unified manner that is very ben- 
eficial when meeting with the Company on con- 
cerns regarding our membership. 

When a negotiating committee is able to 
conduct themselves in such a unified manner 
on behalf of its membership, they're much 
more likely to be successful in reaching their 
goals. 

I had the privilege of attending Yuk Yuks 
Comedy Night held by the Social Committee. 
All those who attended can attest to a great 
night of entertainment from the comedians 
and a wonderful home cooked meal (pre- 
pared by our very own sister Donna Runions). 
The DJ service (provided by brother Ed 
Albrecht) provided the means for dancing to 
cap off the night and a great evening was had 
by all. I would encourage those members who 
have not participated in a Social Committee 
event to do so, you won't be disappointed. The 
Committee has done an excellent job. 

I would also like to thank the Social 
Committee for their efforts on the Toonie for 
Autism collection. They collected a total of 
$661. Once again, great job! 

In Solidarity. 


ERNIE 
McKEAN 
LEAR UNIT 
CHAIRPERSON 


COACH CANADA = WHITBY TRANSIT UNIT CHAIRPERSON’S REPORT 


Membership Rights Meeting 
Scheduled For June 12th 


his will be the last article before the summer break. I hope 
everyone has a safe and enjoyable summer. The Retirees Picnic 
will be held at Lakeview Park on Tuesday, June 10th, 2003. This 
event is always a good time and well attended; I hope to see the 


human life and fall under the guidelines laid out TIM 
under the Ministry of Transportation. 

We have issues with the legalities under The 
Canadian Human Rights Commission, and The 


THOMPSON 
COACH CANADA - 
WHITBY TRANSIT 

UNIT CHAIRPERSON 


many retirees of the Whitby Transit Unit in attendance. The CAW 
Picnic will be held Saturday, June 14th, 2003, at the union hall. I will 
be selling tickets as in past years, so I will be getting around to you and 
save you the line up at the union hall. 

The committee met with the corporation on May 22nd, at the 
Holiday Inn to discuss in detail the Company’s Policy on Mandatory 
Drug and Alcohol Testing. We in the Transit Industry are considered to 
hold safety sensitive positions which means we’re responsible for 
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Canadian Charter of Rights and Freedoms Act. We 
listened and debated the issues and the company agreed to chair a meet- 
ing for the membership on June 12th, 2003. So table any of your ques- 
tions and concerns. I’m sure we will have great debate on this evening. 

In closing, I look forward to the challenges ahead dealing with the 
issues and always protecting the fundamental rights of our membership 
from policies that could be detrimental to our rights. Together, broth- 
ers and sisters, we must never stop fighting back!# 


PPG-DUPLATE PLANT CHAIRPERSON’S REPORT 


Catching Up At PPG 


t’s been a couple of months since I’ve 

written an article, so here goes. We held 

a unit meeting last week (May 13) and 

had a decent turn out, possibly because 

of the intended vote on the movement of 
the July 1st statutory holiday (which was 
moved to August 29, 2003) but I think more 
so because of the dissatisfaction with the day- 
to-day running of the zones within the Plant. 
Some of the bones of contention and topics of 
discussion were: 

1. Utilization of seniority on a day-to- 
day basis regardless of the schedule. 

Just for information purposes (of course) 
the contract addresses this very thing, among 
others, and it reads in section #3 of the Local 
Agreement (lay off and recall) item #4 a) in 
the case of recalls during the work week, 
employees so recalled, will be allocated to 
openings as they occur. However if the open- 
ing which is for the balance of the week 
which is of more than one day’s duration and 
an employee who has recall rights to that 
classification or group is at work and on the 
same shift he/she will be placed in the open- 
ing and the recalled employee will replace the 
reassigned employee. 

It means you are put in the hole in the 
schedule unless it’s for more than one day or 
the balance of the week. You do not use sen- 
iority to get an off line job and then when an 
opening happens on the line you then use 
seniority to displace someone who is sched- 
uled to a 40 hour job. In the event the sched- 
ule requirements are lessened, you will be 
placed by seniority into the group and hold 
the job you are classified for. 

2. Canvassing for spare co-coordinators. 


You are asked in line of seniority top down 
within your respective classifications if you 
wish to be trained and utilized as a spare or 
relief group leader. If when you are canvassed 
you say yes, you’re placed in the line-up and 
only displaced if the requirements are lower 
in subsequent weeks on the schedule. But if 
you say no, when being canvassed no means 
no! It’s not “no” for this week, and next week 
when there’s someone with less seniority you 
can put the screws to, you then get another 
chance to say yes. You get canvassed once 
and get the chance to use it or lose it. It is not 
meant to be manipulated as it suits. 

3. Jobs being deleted by the Company 
with little recourse from the rep. 

The rack cleaner’s job is not scheduled 
anymore, but the job has not gone away, it’s 
just being done by other workers. Plant 
clean-up job on 11-7 was a dual posting with 
four hours of fab work and four hours of PCU 
work. It has been gone for about two years, 
but the work from the classification is being 
“supplemented” by warehousing in moving 
cullet bins and bringing empties. Number 6 
cold end has of late been continually staffed 
by a floater with hand packed part numbers 
and yet there are no cold end fab jobs posted. 
It’s a battle because not every part number is 
hand packed, but that is what layoff and recall 
is for. Floaters transfer to a classified job and 
no subsequent posting comes. These things 
are limiting our ability to move positions and 
mostly because the Company refuses to bid 
the jobs out. 

4. Questions from bonding and lace 
members regarding the job posting process 
and the Company’s ongoing denial of 


PPG-DUPLATE ZONE ONE REPORT 


transfer for a body 
that is staffed to 
bonding and lace by 
seniority. 

The Company sees 
this plant as two facili- 
ties (always has, and 
unfortunately probably always will). The 
Union has asked them to put a disclaimer on 
the postings stating that if your seniority holds 
you to bonding/lace then you need not apply. 
That hasn’t happened, but it raised the justifi- 
able question of “if everyone plant side has 
had opportunity to bid and hasn’t bothered 
why should we not be able to take the posting 
and the rate of pay that it carries?” We have 
opened doors to allow bids from bonding 
when it comes to TREs. In the event that all 
plant side bids including classified jobs such 
as terminals have had opportunity and the 
requirements are still not met, a bonding/lace 
body can bid and move past those who did 
not apply. Utilization of these people follows a 
pecking order. Monday to Friday.: in the 
group, plant side. TREs and AQs, 
bonding/lace TREs and then overtime. On 
weekend 0/T, it is in the group for 8’s and 
12’s, then plant side TREs and AQs, then 
bonding TREs, next is 16’s and finally forced 
scheduled O/T if requirements are still not 
met. 

I had the chance to visit with our retirees 
at their monthly meetings in April and May. I 
could wish that our inhouse members were 
as active and involved as this group of people. 

With this being the last issue before sum- 
mer I hope you all have a safe and enjoyable 
summer season. Until next issue. 


DEB 
WEATHERBY 
PPG-DUPLATE PLANT 
CHAIRPERSON 


PPG Management Needs A Transplant 


he trials and tribulations of working for an American com- 

pany continue to be a strain on the membership. We have 

concerns due to lean staffing to meet lean production needs 

fulfilling just-in-time (lean) customer demands for product. 

It reminds me that Jack Spratt could eat no fat; his wife 
could eat no lean. Why do I think the management here is the wife 
in this marriage? 

We've handled grievances concerning overtime that the manage- 
ment can’t be bothered sorting prior to the weekend. It seems that if 
the job requires effort there is a desire to find an easy shortcut. That 
means the proper channels aren't covered and as a result we grieve. 
There is a grievance in the system over work being done by the wrong 
sharing group. There is a very stubborn determination by management 
to be a winner and circumvent the process instead of just following the 
established rules and helping the process to run smoothly. 

The main problem with the system here is that nobody in man- 
agement follows through with the necessary effort to complete the 


work. Everyone seems to believe that ‘that’s FRED 

good enough” is the standard we should be 
working towards. This process results in the 

grievances we've been filing and handling. 

The major focus of the plant and society is “me” first. This has 
changed the importance of us and ours to the focus on ‘mine’. This 
subtle change in language has come back to hurt the membership. 

The supervisor can’t be bothered asking for overtime according 
to the contractual obligation because it’s too much effort. 
Production managers can’t be bothered going by the process 
because the workload is excessive and won't be accomplished fast 
enough. Work has to be handled again and again because a 
machine isn’t functioning and no one knows whose job it is to fix it. 
The only thing everyone knows is that it isn’t their job. 

The workload of everybody is such that work avoidance has 
become the standard instead of the exception. The only way that this 
can be fixed is with a transplant not a bandage. 


JUNE 2003 


THE OSHAWORKER e 9 


High Expectations 
A Two Way Street 


To the Editor: 

With the introduction to our workforce of 
global manufacturing systems came a lot of 
very high expectations from our employers. 
Our work loads have increased and their cost 
savings and productivity gains have all been 
put on the backs of the workers. 

We must raise our own expectations of 
our employers if we wish to keep up in this 
age of globalization. Increases to holiday 
time, wages and other benefits don’t make a 
very big difference if they are not respected 
and administered properly. 

In our own case at GM we must show our 
outrage and fight the latest attack on our Sick 
and Accident and WSIB benefits as they will 
now be classified as absenteeism and used as 
a tool to keep sick and injured workers on 
the job. Not only is this a slap in the face from 


LETTERS TO THE EDITOR 


responsible employers 
should be encouraging 
sick workers to stay JOE 
home to prevent the | SARNOVSKY 
spread of infectious OSHAWORKER 
disease. 

We as workers 
should also have high expectations of our 
union reps to fight this kind of crap and we 
must give them the encouragement and support 
they need to get this done. As the company con- 
tinues to raise its expectations of an aging 
workforce that will have most of us using our 
S&A benefit at some time or another, we must 
continue to raise our own expectations or be 
walked upon and find ourselves bearing the full 
load of the global manufacturing system. 

We must make it clear that we expect our 
employers to bear part of the load as well. 


EDITOR 


PEI Retirees 
Send Thanks 


To the Editor: 

We just wanted to let you know, through 
the pages of The Oshaworker, how much 
we appreciate the help of the Union regarding 
a problem with Green Shield. After a number 
of phone calls over several months to Green 
Shield, and two forms filled in by our doctor 
and sent in as requested, we still were getting 
nowhere. Last week we phoned Charlie Peel 
(and ended up speaking to Gord Potter, since 
Charlie was away). The very same day Mike 
McPhee phoned us back, at Gord’s request. 
He was very helpful and courteous, and man- 
aged to solve our problem for us. 

We love living on Prince Edward Island, and 
are very glad that we retired here, but some- 
times when a problem comes up with pension 
or benefits, it seems to be a long way from the 
Union office in Oshawa. Thanks to people like 


management to the very workers that made Jeff Armstrong Mike, things get settled. Great work, guys! 
these plants world class but also puts our Truck Plant Diana and Jim Stewart 
health and safety at risk at a time when CAW 222.5% York, PEI 
———————— ee 1 
1 e e 1 
I I 
I I 
C e e G e 
' Free Computer Training For GM Retirees : 
1 e e 1 
Registration Form 
1 1 
First Name: Last Name: 
I I 
1 Retiree #: Home Phone: 1 
I I 
Street Address: Apt. No.: 
I I 
1 City: Prov: Postal Code: I 
Course And Available Course Dates Pe! : 
: PLEASE CHECK YOUR CHOICE(S) 12 ; 
; Introduction To Computers Introduction To The Internet one I 
I at I 
I [| Wednesday & Friday 9a.m.— 12 noon | Monday & Wednesday 9 a.m.— 12 noon ae wil say I 
I June 25, 27, July 2 & 4 July 21, 23, 28 & 30 aE. i“ a , 
Monday & Wednesday 9 a.m.- 12 noon Tuesday & Thursda 9 a.m. — 12 noon NON is 5 
L July 7,9, 14, & 16 : U July 20. D4, 39 & 31 —_—* te a4 Thy ee 
| Tuesday & Thursday 9 a.m.— 12 noon .. Ww x - ai Laci 
I July 8, 10, 15 & 17 ao ake at I 
I a a ge cao I 
why “at ae 
, [ ] Tuesday & Thursday 6p.m.—9 p.m. [| Tuesday & Thursday 6p.m.—9p.m. ‘\ ah oy I 
I June 24, 26, July 1&3 July 8, 10, 15 & 17 pt et 1 
I [| Monday & Wednesday 6p.m.—9 p.m. | Monday & Wednesday 6 p.m.-—9 p.m. a Suge I 
1 July 7, 9, 14, & 16 duly 21, 23, 28, & 30 feed ote 1 
, TRAINING LOCATION: wo I 
! DTS Oshawa: Suite 155, Office Galleria — Oshawa Centre (by Sears) , 
Please Note: For the initial start up, this program is not available for spouses or surviving spouses. 
; For more information please call Dean Lindsay (1-800-268-5763, ext. 791) or Darlene Woodward (905-440-4505) 
I DROP OFF OR MAIL TO: CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, ON L1J 8L4 I 
=e eee ee ee eee ee ee eee ee ee al 


10 e THE OSHAWORKER 


JUNE 2003 


Retirees Korner 


Bits And Pieces 
ibles are available at the Oshawa- 
area funeral homes for our CAW 
Local 222 brothers and sisters, to be 
given to members’ families when a 
member passes away. I understand 
that some of you are unaware of this. 


Day Of Mourning 

Nice Ceremony. It would be nice if a few 
more members showed up. Surely an hour is 
not asking for too much of your day. 


Executive Board Members 

President John Redko; Vice President 
Gord Vickers; Secretary Treasurer Art Field; 
Trustees Don Revoy, Bart MacNeill, Peter 
Rudka; Sergeant-at-Arms Frank Locke; 
Member-at-Large John Sinclair; (new) 
Female Member-at-Large Norma Glober, wel- 
come. 


Standing Committees 
Organizing: Bart MacNeill, Bill Stacey, Bev 
McCloskey 


CAW LOCAL 222 RETIREES’ REPORT 


Sick & Visiting: Bernie 
Debosky, Paul Kawzenuk, 
Gerry Topham 

Environment: Roy Fleming, 


JOHN 


Bart MacNeill, Joe Worona REDKO 
Resolutions: Bud Ellegett, RETIREES’ CHAPTER 
Don Powless, Russ Rak, Phyllis PRESIDENT 
Wild, Don Nicholls 
Election: Karl Kinney, 
Bernard Heming, Sid Reyenga, Al Bryans, 
Mike Beardsley 


Recreation: Bob Clark, Ron Gay, Don 
Revoy, Jim Campbell, Bill Stacey 

Regarding Bill 210 on the Hydro deregula- 
tion, we have to arrange another appearance 
at City Council. 

On the user fees for seniors at the Civic 
Dome and other available facilities, we have a 
confirming letter that fees won’t be imple- 
mented. 

City Council considered the matter at a 
meeting held April 7, 2003, and adopted the 
following resolution: 

“That the recreational user fees for adults 
be established such that adults up to 65 years 
of age be required to pay established adult 
fees and adults 65 years of age and over, who 
are residents of Oshawa, be admitted free of 
charge to all Oshawa recreational facilities.” 


BILL GORD “CHIEF” 


STACEY 
RETIREES’ CHAPTER 
RECREATION 
COMMITTEE 


RETIREES’ CHAPTER 
PUBLICITY 
CHAIRPERSON 


Thank you to the Mayor and council mem- 
bers who supported our request. 

At the May 5 membership meeting, we had 
a preliminary discussion and viewing of an 
upcoming housing development, Harmony 
Village Oshawa. This project is a 28-acre sen- 
iors’ residence development proposed for the 
former Fittings site, located between Bruce 
Street and Stacey Avenue, Court and Drew 
Streets in the heart of Oshawa. It has been 
environmentally cleaned to residential hous- 
ing standards; almost $1 million has been 
spent to complete the environmental clean 
up. The developer of the project is Harmony 
Village Oshawa Inc. It’s being developed as a 
private sector condominium/life equity resi- 
dential development in several phases of 150 
to 300 units built around landscaped court- 
yard settings. 


see RETIREES - page 12 


WeE SHALL REMEMBER 


Retired 
Retired 


Donald M. Allen 
Allan E. Barnard 
Jon Carmichael 
Frank Carriere 
Gary R. Cooper 
Thomas P. Cronin 
William A. Edmunds 
Robert Evans 
Hector J. Gautreau 
Gordon Hambly 
Vera T. Hance 
Paul R. Hoult 


Retired 


Retired 
Retired 


Retired 
Retired 
Retired 


April 25, 2003 
April 2, 2003 
February 18, 2003 
April 20, 2003 
May 21, 2003 
April 29, 2003 
May 11, 2003 
April 20, 2003 
May 3, 2003 
February 2003 
May 14, 2003 
April 6, 2003 


Tony Janczyn 

Harry J. McArdle 
Robert P. Oakes 
Richard C. O'Reilly 
Katharine L. Robinson 
Paul D. Shackleton 
David A. Stevason 
Edward R. Teer 
Armand Tremblay 
Henry L. Vaselesky 
Ivan H. Veals 
Murray O. Welsh 
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Retired 
Retired 
Retired 
Retired 
Retired 


April 13, 2003 
April 27, 2003 
May 10, 2003 
May 1, 2003 
May 17, 2003 
May 12, 2003 
April 7, 2003 
May 11, 2003 
April 22, 2003 
April 14, 2003 
March 9, 2003 
March 31, 2003 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


P-PE-PE-PU-PE-P-P-P-PE-PI-PEE-P) 
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Retirees Korner -— continued from page 11 


Accommodations may also include a life 
equity/condominium units/rental apartments 
and a proposed long-term care facility. 

Unique will be a 25,000 sq. ft. seniors’ 
community/wellness centre for providing 
non-profit services for the residents and 
neighbouring community. Other amenities 
are to include a swimming pool, a pitch-and- 
putt golf course, retail shops and medical 
offices. 

We hope to have a display set up at our 
Retirees’ Picnic, on Tuesday, June 10. 
Register at 9:30 a.m. Hope to see you there. 

Have a safe summer, see you in the fall. 


Recreation Report 
By Bill Stacey 

By the time you read this our Picnic will be 
over. Euchres have also finished, and will 
start again on September 9, 2003. The dances 
will start again in October, with dates to be in 
the September Oshaworker. 

If enough people sign up, there will be 
horseshoes during the summer, with a sign- 
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up sheet on the board in the Retirees Chapter. 
Wishing everyone a good and safe sum- 
mer. 


Report 
From Gord “Chief” Lindsay 

This will be the last column before the 
summer holidays. We had a good year. 

I got a note from Brother Don “Rack ’Em 
Up” Revoy and he asked to write that April 16 
was our wrap-up Pool Tournament for the 
season. “A” winners were Don Revoy and 
George Atkins; “B” winners were Ray 
Blanchard and Tony Sillius. There are numer- 
ous people Brother Don and his committee 
would like to thank. In particular all those 
who donated prizes, Local 222 Terry Spence, 
CAW National Dean Lindsay and Gary Lilley, 
thanks to Labatts Brewery, a big thanks to the 
ladies in the front office for their help. Thanks 
to all who help with the tournaments, espe- 
cially Brothers Bob Clark, Jim Campbell and 
Pete Rudka. Big ‘thank you’ to Sister Jackie 
Finn and the ladies of the Auxiliary who 
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deserve our sincere thanks for the delicious 
lunches. Again, Brother Don says ‘thank you’ 
and especially to all the brothers who entered 
these tournaments. See you all next fall. 

Sister Bev McCloskey asked me to mention 
that the tai chi classes were a huge success, 
with more than 40 brothers and sisters attend- 
ing every Tuesday at 10:30 a.m. Please note 
there are still 10 weeks to go. DaimlerChrysler 
retirees are also involved in their locals. 


Health Benefits Of 
Taoist Tai Chi 


Unique style Taoist Tai Chi has an extra 
degree of stretching and turning in each 
movement, placing the emphasis on health 
improvement. With diligent practice, this type 
of movement produces a profound effect on 
all systems of the body by reducing tension, 
improving circulation and increasing strength 
and flexibility. In time the internal aspects of 
the art of Taoist Tai Chi penetrate deeper then 
the muscles to benefit the entire physiology. 

We have started computer training for retired 
workers, CAW Surfing Seniors. The program is 
free for only GM retirees (not spouses) of CAW 
Local 222, with the courses offered in Oshawa at 
Durham Training Solutions in the Office Galleria 
of the Oshawa Centre, Suite 155, near Sears, with 
the elevator located in front of Pharma Plus. 
Extra registration forms can be obtained at the 
Union Hall (please see page 10). 

On May 10 the Ontario Health Coalition 
held a march in Toronto to demonstrate 
against the plan to privatize hospitals. Buses 
left the Union Hall, and we had them half-full 
of our people from the 
retirees and we had the rest 
from the Health Coalition. 

Why is it when we plan 
something like this march, 
it’s the same gang that 
shows up? As retirees we 
have an obligation to our 
relations and friends, shar- 
ing hobbies, sporting and 
cultural interests together. 
We can’t just crawl away 
and vegetate, we have to 
keep active. People join 
organizations, get elected to 
positions and that’s it — but that’s not it. We 
have to show the younger ones we're just as 
active as they are, and we have a voice and 
knowledge and experience to help them. 
When the time comes to protest and get active, 
we can be sure to be there and stand up and 
be counted. 

Enough of that. We'll see you in the fall. 
Remember our picnic June 10 at Lakeview 
Park, see you there. I won't dance the night 
before, so if it rains it won’t be my fault. 


CAW Family Auxiliary #27 members, April 25, 2003. 


CAW FAMILY AUXILIARY #27 REPORT 


Celebrating Our Auxiliary’s 


66 Years 


n Saturday, April 26, the CAW Family 
Auxiliary members and_ guests 
enjoyed an evening of celebration 
of 66 years in existence. What won- 
derful accomplishments have been 
made over these number of years as well as 
our last one. 

Head table guests included: Mayor Nancy 
Diamond and Fred; Brother Bill Harford, 
President of Durham Region Labour Council 
and Brenda; and brother John Redko, 
President of the Retirees Chapter and his 
guest, Jackie Cartmill. 

Unfortunately due to scheduling of CAW 


25 year ring recipients: Front row, left to 
right: Pearl Badour and Marian Taylor. 
Back row, left to right: Sandra Pitre, Jackie 
Finn (presenter) and Phyllis Munroe. 


Council at Port Elgin the same weekend, 
President Mike Shields and Financial 
Secretary Terry Spence were unable to attend 
but sent greetings of congratulations. Julie 
White, director of Women’s Programs at the 
National Office who was also at Port Elgin 
sent a letter of congratulations as well. 

Sister Lynn Gowans, recording secretary, 
delivered a very detailed review of all our 
activities during the past year. Lynn, you are to 
be commended for such a well-presented 
report. You’ve come a long way, keep up the 
fine work. 

Sister Lynn Rak, treasurer, gave a report of 
the amounts of monies donated and the 
recipients of these donations (see report on 
page 15). 

Our banquet is an evening of recognition 
to different individuals of our Auxiliary. 

Ten year recognition pins went to Sisters 
Leslie Hoover, Doris Villeneuve presented by 
Jane Davis, membership secretary. Jane also 
presented the 15 year pins to Sisters Karen 
Cannons, Tracy Estabrooks and Anne Hill. 
Twenty-five year gold rings were presented to 
five sisters this year. Sisters, wear your rings 
with pride. The first recipient, Sister Pearl 
Badour, joined in 1978, she served on the 
executive as Guide 1990-91 and again 1995- 
96. Pearl faithfully attended her auxiliary 
meetings. Unfortunately as time goes on it’s 
difficult for Pearl to make it out as frequently. 
She worked hard in the kitchen at 44 Bond St. 
E. and also at our new hall. She worked as a 
volunteer at the Tuck Shop at Hillsdale Manor. 
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Sister Phyllis Mun- 
roe received her 25 
year ring, joined in 
1978, served on the 
executive in the capacity 
of Sergeant-at-Arms for 
1981-82, recording 
secretary from 1986- 
1999 consecutively. She retired from the exec- 
utive after this but continues to help at the Tuck 
Shop at Hillsdale Manor, serves on the social 
committee and assists with the huge catering 
commitment we have here in our hall. Phyllis 

see CELEBRATING - page 14 


JACKIE 
FINN 
cAW 


FAMILY AUXILIARY #27 
PRESIDENT 


Phyllis Clarke presents Elsie Werry with 
the 50 year plaque. 
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Celebrating Our Auxiliary’s 66 Years - continued from page 13 


is also a delegate to Durham Region Labour 
Council on behalf of our auxiliary. 

Marian Taylor received her ring. She 
joined in 1978, served as vice-president from 
1995-96, also served as guide for four years. 
She volunteered her time with the Meals-On- 
Wheels program and worked on the social 
committee; she also volunteered at the tuck 


shop at Hillsdale Manor. Marion as all of you 
are no doubt aware, has spent hundreds of 
hours unselfishly working in the committee 
rooms of various New Democrat candidates 
during election times. 

Sandra Pitre also joined in 1978. Sandra 
worked helping our auxiliary in the earlier 
years, catering at 44 Bond St. E. when we had 


Jane Davis presents 15 year pin to Karen Cannons (left) and 10 year pins to Leslie 


Hoover (centre) and Anne Hill (right). 


Summary of Recent 
Auxiliary Meetings 


cers took place recently. All 
acclaimed to their positions, no elec- 
tions required. 
© President: 
© Vice-President: 
© Recording Secretary: Lynn Gowans 
@ Treasurer: Lynn Rak 
© Membership Secretary: Amanda Grant 
© Sergeant-at-Arms: Claire Lucier 
© Guide: Dorothy 
McEachern 
Mare Fitchett (3 years); 
Peggy Cobb (2 years); 
Marilyn Souter (1 year) 

It is with great pleasure that we have 
and welcome our young Amanda Grant to 
the executive. 

Recent donations were made to the fol- 
lowing: 

Leukemia Research — In memory of 
Jim Kinlin $250 

Multiple Sclerosis $200 

South Oshawa Police Partners. We donat- 
ed $1,000 towards this project. I had the 
opportunity to present our cheque on May 
10 at the police station on Cedar Street. This 
was a great community project to get 
involved with. The children of south Oshawa 
enjoyed a fun day, free hot dogs, drinks, bal- 
loons, ice cream, inflatable fun house in 
which the children jumped around in and 
got rid of all that extra energy they possess. 


Nees for your executive offi- 


Jackie Finn 
Phyllis Clarke 


@ Trustees: 
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They had numerous bikes, all given 
away to lucky prize winners. For anyone 
who doesn’t realize, St. Peter’s Church on 
Cedar St. is a food depot. It operates on 
Tuesdays and helps many residents in this 
area. If you are able to donate this would 
be a worthwhile place to give those extra 
supplies. 

Thanks to Reg Pigeau and Brenda 
Richmond from A.G. Simpson who 
brought awareness of this project to our 
auxiliary. 

50/50 winners Sisters Anne Black and 
Claire Lucier. 

Election Committee for 2003-04 are 
Sisters Vi Pilkey, Ilene Watts, Sharon 
Broadbent and Edie McCloskey. 

The potluck dinner was June 3 fol- 
lowed by installation of the new executive. 
We were also taking names of sisters inter- 
ested in attending the annual conference 
at the Port Elgin Education Centre. 

Thanks to the following who volun- 
teered their time recently at the Tuck Shop 
at Hillsdale Manor, Sisters Helen 
Rotterman, Marion Ross, Dorothy 
McEachern and Laura McDonald. 

Congratulations to Sister Barb Smith 
who celebrated her 65th birthday in April. 

I wish to extend a very safe and happy 
summer to everyone. See you in 
September at the meetings on September 
2 and 16. 
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to climb those stairs from the kitchen to the 
main floor. Good workout, but we were much 
younger too. Sandra joined the workforce at 
General Motors a number of years ago and we 
realize what a commitment that is these days 
and raising a family. 

Marg McDougall also received her ring, 
joined the ranks in 1978. She was unable to 
attend due to a prior commitment. She served 
on the executive as guide from 1986-87, mem- 
bership secretary 1988-89, 1990 and 1991, 
sergeant-at-arms 1987-88 and 1991-92. She 
was the kitchen convenor from 1993-1997. 

A special milestone took place in the pres- 
entation of the 50 year plaque to Sister Elsie 
Werry, presented by Sister Phyllis Clarke, Vice- 
President. Elsie joined our auxiliary in 1953. 
She assisted in the kitchen in the early days, 
helping with making sandwiches for the peo- 
ple on the picket lines. She also participated 
when the auxiliary sisters walked alongside 
their husbands on the picket lines. Elsie was 
instrumental in passing a motion that Auxiliary 
27 sponsor a family in India through the Save- 
A-Family Plan. This was done in 1967 as a cen- 
tennial year project. Elsie and her husband Bill 
retired and they both enjoyed the winter 
months in Florida. Since Bill's passing Elsie is 
a frequent attendee at our meetings. She also 
presents bursary awards at commencements 
for her Auxiliary. April 26 was also an extra 
special day for her as she celebrated her 82nd 
birthday that day. 

I want to take this opportunity to thank my 
executive for the great honour they bestowed 
upon me that evening in a presentation of a 
beautiful bouquet of assorted flowers, looks 
good on my dining room table. 

I do the work I do because I believe in our 
Auxiliary and all the good work that is done in 
our community in helping others such as we 
do. We would not be able to be so generous if 
it wasn’t for the exclusive catering rights we 
enjoy having at our Union Hall due to the 
excellent co-operation of our own Local. 

I want to thank all the Sisters who rallied 
when we had to reorganize ourselves to be 
able to make and keep the commitment to be 
able to offer the catering in our hall. Sisters, 
you know who you are, and I can’t express my 
gratefulness enough. 

A special thank you to sister Lynn Rak and 
Russ who took care of the bar at our banquet; 
Sister Jane Davis for getting the evening’s 
munchies and convening the ticket sales for 
the banquet; Sisters Phyllis Munroe and 
Dorothy McEachern who greeted you at the 
door. Thanks to Paul Duffield and Derek 
Spence for all their help, thanks guys, don’t 
know what we'd do without you. 

The meal was delicious, shish kebabs, 

see CELEBRATING - page 15 


Celebrating Our Auxiliary’s 
66 Years -— continued from page 14 


cabbage rolls, perogies, etc., catered 
by K’s Katering. Thanks Cindy and all 
the girls. Music was supplied by Then 
and Now Sounds, Brian and Sharon 
McGregor. My feet were so sore next 
day, wonder why? 

Door prize winners were sisters 
Marion Taylor, Alice Boneham, 
Noella Marshall, Betty Love, Earlene 


Fogal, Margaret Co-Martin, Betty 
Rutherford, Donna Murdock, Carrie 
Rotterman, Karen Ross, Stella 
McKinley, Abby Kiberd, Shirley Hill, 
Jackie Finn. 

Thanks to everyone who came. 
You all make this annual evening the 
success it always is. Looking forward 
to next year. 


CAW Family Auxiliary #27 


Donations 
April 1, 2002 — March 31, 2003 


© Oshawa Handicap Club 

Simcoe Hall Settlement House © Cornerstone Annual Dinner — Table for 8 
Food Bank 300.00 © Sunrise Youth Group 

Food Vouchers 300.00 : © United Way 

Oshawa Seniors Giant Xmas party 500.00 © Labour Council 

Hillsdale Manor — Gifts 400.00 — 60th Anniversary Labour Review 
Fairview Lodge — Gifts 400.00 © Jim Kinlin Walk for Leukemia Research 
Denise House 300.00 @ YWCA of Durham 

St. Vincent’s Kitchen 300.00 © People Against Pornography 

Destiny Manor 300.00 © Backpack Project 

Bethesda House 300.00 © OPSEU Local 331 — Strike Fund 
Cornerstone Community Association 300.00 © Simcoe Hall Settlement House 

Hospital for Sick Children 300.00 — Summer bus trips 

CMHA/New Horizons 300.00 © Special Olympics Police Torch Run 
The Ark 300.00 @ Alzheimer Society Durham 

Whitby Mental Health Centre © Lung Association — Durham Region 
Christmas Wish Tree Bulbs 300.00 @ Windreach Farm 


® Christmas Donations: 


Sharon’s Kids @ Easter Seal Telethon 


— Donation 100.00 © Durham Region Community Care 

— Lunch 150.00 250.00  @ Save-a-Family Plan — India 

Celebration City Christian Fellowship 100.00 4,950.00  ® Rose of Durham 

@ In Lieu of Flowers 

© Bursary Awards — Knox Presbyterian Church 

Central Collegiate 250.00 — Heart & Stroke Foundation 

G.L. Roberts Collegiate 250.00 — Voice of Women for Peach 

Paul Dwyer Catholic Secondary School 250.00 — Cancer Society 

Monsignor John Pereyma — Oshawa Cancer Centre : 150.00 

Catholic High School 250.00 © Eastern Women’s Network 

Dr. FJ. Donevan Collegiate 250.00 — Women’s Day Breakfast 144.00 

Eastdale Collegiate 250.00 © Canadian Liver Foundation 100.00 

O’Neill Collegiate 250.00 © Huntington Society 100.00 

R.S. McLaughlin Collegiate 250.00 © Distress Centre Durham 100.00 

Durham College 250.00 2,250.00 © Oshawa Community Health Centre 100.00 
© CAW Local 222 — 65th Anniversary 2,000.00  @ Bereaved Families of Ontario 100.00 
© OPSEU Local 301 — Strike Fund 1,000.00 © Braces + Plus — hip brace 100.00 

Big Brothers/Big Sisters Bowlathon © Camp Dialysun 100.00 

— Team 540.05 © CAW Social Justice Fund 

— Donation 100.00 640.05 — In Memory of Dennis McDermott 100.00 
© CMHA/New Horizons © Credit Union — door prizes 39.64 

— Summer Trips 300.00 

— 50/50 Draw Proceeds 128.25 428.25 TOTAL DONATIONS $16,996.19 
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UNION ROD & GUN CLUB REPORT 


Annual URGC Trap 


he annual Club Championship Trap 
shoot is Sunday, June 8, 2003, from 
10:00 a.m. until 2:00 p.m.. All trap 
shooters welcome. The grass will be cut. 
The coffee will be on at the Newcastle 
property, Concession 3, part lot 23. The Lewis 
System will be used in scoring, so all trap shoot- 
ers have a chance to take home a trophy. 
Speaking of trophies, last season three 
trophies were not picked up: Alan Johnson 
(son), Britt Johnson (father) and Don Davey. 
The Committee goes to a lot of work to 
make this shoot a success, so come and enjoy 
a day of trap shooting. The price is the same 
for all, $5 a round plus your shells. Of the 50 
or better years this trap shoot has been held, 
we have never had a repeat winner. Rain or 
shine, we shoot! We hope to see you if only to 


: PRE-RETIREMENT REPORT 


visit with us. See you there. 

Over the years some people say they cannot 
find the URGC property, northeast of Newcastle 
on Concession #3, 1 1/4 miles north of 
Newcastle and 1 1/2 miles east of Hwy 115. We 
have been here for over 50 years. The proper- 
ty is a jewel for we have never cut a tree, and 
planted many. This was a ranch and the first 
child born to a settler was born here. The 
remains of the original home can be found, 
plus the stone fence made without mortar, just 
stones picked from the fields. There is a small 
ridge with hardwoods where the trilliums 
grow, plus jack-in-the pulpit, hyacinths and 
violets grow near the road in the open. The 
property is mostly covered with cedars, plus 
some white ash trees we planted years ago. The 
hawthorn, those red little apples, great bird 


Pre-Retirement Will 


See You In September 


feel a bit like Shayne Corson, quitting the 
team before the season’s over. He quit 
because of his health, and he wasn’t get- 
ting ice time. 
I’m getting lots of work — but appar- 
ently it’s my health. 

I’m 72 now and if I want to see 73 I have to 
change my lifestyle, eating better, getting plen- 
ty of rest, and cool it on the volunteering. It has 
been a great run, talking to all the brothers 
and sisters since the 1990s. A big thank you for 
the support. I can only count about five atten- 
dees who wasted my time and theirs. 

We will be starting up again for the 
September sessions with a new curriculum 
and better sessions. We are going to revise a 
good course into a better one, updating the 
sessions for the brothers and sisters thinking 
of retiring in about 10 years. We are also 


going to be a big change for the both of you. 
We are going to stress a healthier lifestyle for 
you both. Remember, you want to get every- 
thing you can from retirement. 

You both worked hard, keeping a home, 
raising a family and now you have a reward 
coming and it’s not being handed to you. You 
have earned it, and it’s your retirement years. 
Try to remain healthy so you can reap these 
many years of enjoyment. I'll see you in 
September at the fall classes. 

Again, I would like to thank everyone who 
helped make the program a success: All of 
the attendees who came to the course; thank 
you Helen Rotterman from the Family 
Auxiliary for the goodies you made and the 
tea and coffee, great job; Paul, Derek and 
Jamie for setting and unsetting the classroom 
for our meetings, well done; to Terry Spence 


Shoot June Sth 


food plus the wild 
grapes, the wild apple 
trees, great food for the 
deer, the yellow lemon 
lilies from the Carden 
Plains are different in 
colour. The elderber- 
ries, that purple cling- 
ing fruit, great bird feed 
plus wonderful for making wine; the early 
small strawberries that grow in the open; the 
wild raspberries that have a million worms, 
like to grow near the stones, plus the thimble- 
berries that show up among the trees. 

When the trap shoot is finished on Sunday 
June the 8th, walk over the property. The 
mosquitoes will be at their best. The indoor 

see ANNUAL - page 17 


GORD “CHIEF” 
LINDSAY 


big thank you to office 
staff Eileen, Dorothy- 
anne, Karen, Marika; to CAW lawyers John 
Sproule, Bill Clark, James Goryeki, Robert 
Banik, Donna Wormington; to Angie Drago 
from the Canada Pension office; to Brother 
Lyle Hargrove, wellness instructor with the 
CAW National; a big thanks to Brothers 
Charlie Peel and Bill Mutimer, CAW pension 
reps; to Union Hall service rep Brian Bittorf, 
great job explaining our benefits. 

And last but not least to Marlene at the 
Union Hall, who takes all the hassle for me. 
She gets all the phone calls regarding the 
attendance. Marlene does all the behind-the- 
scenes work, making the course run smooth. 
Thanks again Marlene. 

Keep reading the Oshaworker for the 
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Have You Planned A Retirement Date (_] Yes (.) No 


! Last Name First Name 

| Serial No. Shift No. SIN # 

Home Address 

House/Apt. No. Street City Postal Code 

! Years of Service Age Will Your Spouse Attend [_} Yes (_} No 


JUNE 2003 


If Yes, Please Give Approximate Date 


Spouse’s Name 


Spouse’s SIN # 


Telephone No. 


DISTRICT #1 COMMITTEEPERSON’S REPORT 


Keeping Up With Coming 


Crew Cab Changes 


he crew cab model change is well 

underway in District #1. By the time 

you read this article the members who 

had put in Paragraph 62 transfers to 

Departments 25 (body shop) and 27 
(trim and hardware) will know if they had the 
seniority to get there and to which shift. These 
two departments will experience the most 
change as well as the biggest increase in man- 
power. These members will be moved to the 
above-mentioned departments in late sum- 
mer or early fall. 

I would like to take this opportunity to 
welcome all the new members coming in to 
District #1 and ask that if you have any ques- 
tions or require assistance in any matter do 
not hesitate to put in a call. 

There have been a lot of rumours on the 
shop floor regarding some proposed changes 


to Department 4C (reject) and the impact it 
would have on our present negotiated rights 
of transferring to 4C. I can assure you of one 
thing, and that is that I will not agree or be 
part of any changes that will circumvent the 
seniority rights of the members I represent in 
District #1. District Working Condition Letter 
#31 defines how members working in De- 
partments 4A, 4B, 4D, 25, and 27 fill openings 
in reject and the book spells out how driving 
jobs are filled in 4C. 

Summer Vacation Replacement applica- 
tions have all been tallied and our highest- 
seniority members desirous of doing some- 
thing different for the summer should have 
been notified. During the most recent set of 
negotiations we were successful in getting 
spray booth cleaning added to the jobs you 
can apply for. This is a good opportunity for 


our members to try 
another field of work 
before they apply to 
one of these depart- 
ments on a permanent 
basis. 

The Annual CAW 
Summer Picnic is scheduled for June 14 with 
the Retirees’ day being June 10. Tickets for 
the Local’s picnic will be available in the plant 
as well as at the Union Hall and I urge all the 
members to keep this tradition alive by pur- 
chasing a ticket as well as attending this 
annual event. 

In closing, I would like to wish everyone 
working in District #1 a safe and well-deserved 
vacation. I can be reached in-plant at 905-644- 
2480 or from outside the plant at 1-800-361- 
6793 PIN 2480. Until next time... 


GREG 
MOFFATT 
DISTRICT #4 
COMMITTEEPERSON 


Annual URGC Trap Shoot June 8th -— continued trom page 16 


building is where indoor target is carried on 
all year. 

The birds are very seasonal, cardinals 
winter in the heavy cedar trees after feeding 
in the daytime among the corn stubble. The 
slate coloured junko with their two distinct 
white tail feathers. The blue jays all season, in 
October when the elderberries are ready to 
pick. Tree sparrows feast before heading 
south, crows nesting. There are no killdeer or 
other ground nesting birds, the coyotes fin- 
ished them. The bobolink that used to nest in 
the old cedar fence post have vanished. There 
are other birds that visit all season, good 
shelter, food in farmers field. The coyotes 
have killed the deer, pheasants, the same fate 
as the rabbits and partridge. Seem to come 
and go as the predators take their toll. 

Fishing in the local streams and harbours 
very good most days, but that sickening feel- 
ing as large spawning females are jerked off 
the nest, bellies slit open, eggs taken for roe 
bags, the rest of the fish tossed upon the 
creek bank to rot and draw flies. 

Pickerel fishing, good in early part of sea- 
son any place in the Trent System. Opening 
Day Lake Scugog middle of June, Sturgeon 
Lake among the stumps, in Goose Bay. 

Years ago I fished Lake Simcoe for either 
pike or pickerel, great results before those big 
lakefront homes. I do not fish there. Human 
pollution now. Canal Lake seems to be the lake 
for pike, many years ago the home of large 
muskies, I have caught many pickerel late in 


the fall, when it was very cold in the lake. If you 
are going after a monster muskie, check the 
new regulations on size and possession. Bass 
later any lake, I had the pleasure to fish Lake 
Erie for those monster bass; bass fishing in 
small lakes, like Raven and the Talbot can be 
fun, in clear water with frogs, most fish very 
small. The lakes that make up the Trent 
System, casting among the weeds can be fun if 
you are a decent caster with patience. Bass are 
not my fish to eat, filets of pickerel are the best. 
If you own a good size outfit, fishing in Lake 
Ontario, salmon and rainbow trout can be a 
big day of fishing. Lake trout in larger lakes 
like Simcoe, all day can be a chore. I am 87 
years young and retired 33 years, so fishing is 
a little harder to get out of bed and fish all day, 
so a little fishing in a larger boat is my pleas- 
ure. Oh yes, most of my good fishing in local 
lakes was 50 or 60 years ago. 

I wrote about that new large conservation 
park, Kawartha, north of Jackson Lake to the 
Bancroft area, so near to people in central 
southern Ontario and an easy drive for us. This 
large tract of land was the answer for hikers, 
canoeists and just plain outdoors folk. Now a 
bill has been introduced at Queen’s Park to 
make it into a new type of use of Crown land 
for all-terrain vehicles and defeating the pur- 
pose of conservation lands. This is the thinking 
of many outdoors groups and should be ours 
to protect, and the natural beauty of it. Speak 
up, for that conservation land is ours to enjoy. 

I had the pleasure to hear Stuart Penn, a 
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professional photographer and naturalist at 
the Durham Field Naturalists monthly meeting 
showing slides of the puma, the correct name, 
we used to call them mountain lions, that are 
being sighted just north of here. I have seen 
them in B.C. while fishing at the Cleveland 
Dam. Yes they are meat eaters, deer their main 
diet, but will take small game like rabbits, and 
can handle a skunk. Years ago when furs were 
worth taking either shot or trapped, they were 
almost wiped out, but now hides or wild furs 
not worth taking, like the fisher, they have 
moved in to feast on local deer and have 
almost wiped out the wild rabbits, and they will 
take their toll of wild turkeys and the raccoons 
who love to visit the marshlands to find duck 
eggs, turtle eggs, plus frogs, so I expect to see 
a puma sleek along the edge of some trees. 

I love a fish story, especially if it is new. Bill 
Nicholls, fishing in the back waters of Cuba 
among the crocodiles sunning themselves on 
the mangrove banks, was using his heaviest 
tackle with a 70 lb test line and very large 
Rapalas, bought at the plant in Oshawa. You 
had to use a steel leader on your line but these 
big fish snapped it off. Bill said very exciting 
but costly after losing all his expensive bait. If 
you are talking to Bill when he is bass fishing 
he will tell you the rest of the story. 

Your $2 membership card, with a modest 
extra fee is charged for shooting trap and 
indoor target. We as a club since 1938 do not 
receive any gifts of monies so buy a couple of 
extra $2 membership cards. 
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DISTRICT #6 COMMITTEEPERSON’S REPORT ai 


Students Deserve 


Respectful Workplace 


tudents: I would first like to remind 
everybody about the students who 
come into the plants to work for the 
summer. They are children of other 
GM employees. Please treat them as 
you would your own. They are young, inexpe- 
rienced in factory life, and are only here for a 
short period of time, until approximately the 
September long weekend. 

I’m only mentioning this because of the 
harassment policy. It is zero tolerance. Any 
potential incidents could be related to unwel- 
come remarks, jokes, pictures, innuendo, 
gestures or taunting to cause embarrassment. 
I have, in the past, had very angry parents call 
me or show up in my office. Most employees 
are very embarrassed when these situations 
are addressed. 


Robinson Group 
In last month’s Oshaworker 1 wrote 
about a problem getting Standard data from 


DISTRICT #4 COMMITTEEPERSON’S REPORT 


Canadian Government Needs 
To Put Tariffs On Imports 


Toyotathon 
ossibly not very good news for the 
Big Three (General Motors, Ford 
and DaimlerChrysler) as Toyota has 
set its new world-wide goals. Let's 
make a point. When Toyota sets a 
goal, it always meets it and quite often 
exceeds it. Toyota is now getting serious on 
taking over the Big Three overall market 
share. In the next 10 years Toyota wants to 
expand its share of the worldwide auto mar- 
ket by nearly half to 15 percent. That will 
exceed General Motors’ global share of 14.2 
percent, now the largest, followed by Ford. 

For Toyota to get this goal it would need to 
sell 2.7 million more new vehicles a year, on 
top of the 6 million vehicles it now sells. That 
will result by adding about 18 factories and 
36,000 workers, in an industry glutted with 
underused auto plants. 

Toyota will aim its proposed improved mar- 
ket share in places such as full-size pickup 
trucks in North America, (a market that is 
dominated by the Big Three) along with bigger 
mid-size cars. It also has major plans for small 
fuel-efficient cars aimed at both European and 
North American markets. They will continue to 
push in market share in China, predicting five 
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Paul Ryder. I have still not received anything 
even though the Collective Agreement gives 
the Union the right to the data. Paul Ryder is 
an actual person, for he was sighted once last 
month in the plant. I have never met him, only 
talked to him on the phone. Grievances have 
been filed so the Company can get the 
Robinson Group to live up to the Collective 
Agreement. 


Washrooms 

There was a meeting held with upper man- 
agement and Union reps Steve Bullock, Merv 
Scott and myself over the Chassis plant wash- 
rooms. 

There are four areas that are pilot areas: 
H9, D38, K23 and C19, these are going to be 
cleaned, painted and changed. There is no 
reason the standards cannot be brought up to 
our expectations. The number of people who 
use them have increased due to the third 
shift; the amount of time allowed to clean 


times the share they now control. 

How will they do this? 

First off, they are the leaders in low-cost 
plants that produce various vehicles, and have 
other ways to reduce costs by having large 
plants producing in cheaper-wage countries, 
and even taking production out of Japan. 
Toyota is telling their existing employees there 
is a crisis among the competition (The Big 
Three). It’s telling workers to cut costs by 50 
percent to thwart that threat. To meet their 
goal, this master of lean manufacturing is 
experimenting with new cost-saving factory set- 
ups around the world, while the Big Three 
competitors are still playing catch-up with their 
latest generation of manufacturing methods. 

Second, Toyota has a lot of cash on hand 
(not borrowed money). For example, Toyota 
announced it made more profits in a single year 
than any automaker did in the last decade, $12- 
billion worth. The North American market deliv- 
ered 80 percent of those profits at a time when 
the Big Three are fighting for market share and 
profits. Toyota powered on to an 8.3 percent 
operating margin, while GM scraped to get a 1.5 
percent margin, Ford lost over $1-billion and 
DaimlerChrysler lost overall market share. 
Toyota’s total market capitalization of $84.3-bil- 


JUNE 2003 


DOUG 


them will be changed SANDERS 
: DISTRICT #6 
and charted a lot like COCA TELEREON 


restaurants do, and 
we're trusting things are not going to be 
thrown on the floors. 


Summer Vacation 
Replacements 

Everybody who was selected in seniority 
order will be on their summer assignment 
before holidays. There are 22 people this 
year, up from four last year. Students will 
replace these jobs on the assembly line. 

I would like to wish everybody a safe and 
happy vacation period. 

To all the people who have retired, all the 
best and stay in touch. The next issue will be 
in September. 

Until next time I’m only a phone call away, 
office 905-644-4694, and leave a message, or 
page 1-800-361-6793 PIN 4694 and punch in 
your area code and phone auniber ae 


RON 
CARLYLE 
DISTRICT #4 
COMMITTEEPERSON 


lion is greater than the 
Big Three’s combined. 

It has the Big Three 
top executives very worried. 

For instance, John E Smith, chairman of GM, 
said, “I would say Toyota will make their goals. 
After all they are an excellent company, focused 
on what they do. That makes them great.” 

Another example of profits is that Toyota 
earned $1,800 for every vehicle sold, com- 
pared to GM’s $300 and Ford losing $240 per 
unit on average. 

Cost cutting is the name of the game for 
this industry leader. Their new manufacturing 
approach is called International Multipur- 
pose Vehicle Project. Toyota states it will 
build vehicles more the way giant Nike assem- 
bles its high profit shoe lines. Soles made in 
one country, cloth upper cuts in a nearby 
country, all stitched together in a third world 
country’s cheap labour market. 

This new method alone will allow Toyota 
to cut 25 percent off the cost of producing 
their new full-size pickup trucks. 

Toyota isn’t inventing something new. 
Exporting jobs to low wage countries such as 
Mexico and China is an old game at GM and 

see CANADIAN - page 19 


DISTRICT #13 COMMITTEEPERSON’S REPORT 


Working Through 
Truck Plant Issues 


Reliability — Department 8 
he Company has announced that they 
are going to add four new jobs per 
shift on the careline. This new work 
will entail doing wind noise checks, 
gap and flush checks and additional 

minimum careline requirements. 

We have also had discussions with manage- 
ment concerning when the ergo (bubble) mat- 
ting will be fully installed on the careline. Man- 
agement has confirmed that a work order has 
been submitted and they are awaiting financial 
approval. If everything goes as planned the mat- 
ting should be installed in the latter part of June. 


Additional Vacation 
Requests 

Initially management announced that they 
were going to deny additional vacation requests 
from employees who exceeded their individual 
vacation eligibility. As a result, we received a 
number of complaints. After ongoing discus- 
sions with management we have been success- 
ful in addressing this issue in the Paint Shop. At 
the time of writing, there are still a few areas in 
District #13 where management has not yet 
confirmed approval on additional Vacation 
Requests. I’m sure, as in the past, we'll be able 
to work through these issues. 


Ergo Matting - Paint Shop 
We've had some unique issues arise from the 
introduction of the new ergo (bubble) matting 
in the Paint Shop. Due to the diverse area the 
matting was placed on underlay such as metal 


sheeting and wood in the ventilated booths and 
metal transfer area. Some members felt the bub- 
ble matting is thicker and presented a trip haz- 
ard due to its thickness and non-level design 
when turning or twisting. In an attempt to 
resolve similar issues, management (after a 
three-shift approval) tried turning the matting 
over, with the bubbles down in order to establish 
a flatter surface. During the week of May 12, two 
representatives from the manufacturer of the 
bubble matting came to the plant to discuss the 
problems and looked for other possibilities. 
They have presented a flatter matting with com- 
parable ergonomic qualities, which they feel 
would be better suited to accommodate the Paint 
Shop environment. 


DISTRICT #7 COMMITTEEPERSON’S REPORT 2 


Outline Of How 
SVRs Used 


y the time you read this article, our 
District SVR postings should be in 
place. For those of you who may not 
be familiar with these postings, I will 
take a minute to walk you through 
the history. 

The term SVR stands for “Summer 
Vacation Replacement’ and as all of you 
know, based on your seniority you are enti- 
tled to take extra vacation over and above the 
two-week summer shutdown. By doing so it 
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The safety depart- BEAUDRY 
ment has made a deci- DISTRICT #13 
COMMITTEEPERSON 


sion that it’s unsafe to 
have the matting turned over or bubbles 
down. We will continue to discuss solutions 
to this problem. 

Since this is the last edition of the Osha- 
worker until September, I would like to wish 
everyone a safe and relaxing summer vacation 
with your families. If you’re planning to go out 
of the province or country, remember the World 
Access telephone number and group number is 
located on the back of your Green Shield card. 

If you need to contact me, my voice mail is 
644-5659 or I can be paged in plant at *97- 
8219. Until next time... 


CHRIS 
creates manpower BUCKLEY 
shortages within your DISTRICT #7 

COMMITTEEPERSON 


home departments, and 
that’s where the stu- 

dents come into play. 
Years ago when there was a need for SVRs, 
students would not only go onto our assembly 
lines but also into service departments, such 
as sweeping, lift truck driving, inspection, etc. 
During 1996 negotiations I was able to 
see OUTLINE - page 20 


Canadian Government Needs To Put Tariffs 
On Imports — continved trom page 18 


Ford as well as spinoff parts suppliers like Delphi and Visteon. 

However, Toyota getting such places as Thailand and Indonesia to 
produce major vehicle parts (without government tariffs), their 
costs will be as low as four percent of their now existing costs. 

While the Big Three are having big problems on keeping up with 
funding our pension plans, Toyota is investing in bigger, more modern 
high-tech plants around the world. 

Members may ask, why would I be writing this type of article? 
Pll tell you why. 

On both sides of the border, our governments’ constant refusal to 
put strict tariffs on vehicles and parts that enter North America will 
continue to hurt the Big Three, while helping companies like Toyota. 
Like other big corporations, Toyota has no loyalty towards its already 
productive, non-union workforce or the communities they reside in, 
especially if they know they can build elsewhere in the world to 
achieve their goals to be number one in the world. 


A lot of our members may not care because we are working 
steady here in Oshawa now. But what’s in store for our future? If 
Toyota has its way, one day it may be not so rosy here. 


Mutilation? 

As of writing this article, the hardware superintendent told me 
that the trim shop wishes the paint shop would put the transeal (pro- 
tective clear film) on the hoods of all Plant #2 cars (Plant #1 does 
this operation). This would reduce the number of cars in Plant #2 
from being scratched on the hoods and front fenders. The paint shop 
states they're more interested in cutting manpower, and since 
November 2002 has not populated the transeal jobs. I guess that tells 
us that paint shop management isn’t interested in mutilation. 

In closing, this being the last issue until September, I hope every- 
one has a safe, enjoyable summer vacation. 

Until later, have a good day. 
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DISTRICT #11 COMMITTEEPERSON’S REPORT 


Union Makes Gains But 
“Line In The Sand” Always There 


ou have likely heard the saying “A 

Line In The Sand.” You would nor- 

mally hear it around negotiation 

time as it usually pertains to the 

position of both the Company’s side 
and the Union’s side in contract delibera- 
tions. 

The truth of the matter is that the “line in 
the sand” is constantly being challenged every 
day by both sides. We, as a Union cannot sit 
back and expect the Company to be content 
with what was negotiated nor can we be 
expected to do the same. We can demand that 
they live up to what was negotiated and accept 
nothing less but they will find grey areas that 
can be challenged and they can expect the 
same from us. We must be pro-active in 
attempts to challenge the Company every day in 
order to win gains for our members. We must 
continually be on the offensive when dealing 
with a company like General Motors because 
history tells us that they will continue to chal- 
lenge us. They come out with initiatives like 
absentee policies, classification changes, time- 
off requests and discipline strategies to name a 
few and we must challenge these issues. 


Outline Of How 


obtain our first signed SVR agreement for 
our District which opened the door to allow 
our senior production members the oppor- 
tunity to work within our service depart- 
ments for the summer months, and in turn 
the students go to our production lines. 

In 1999 negotiations we expanded and 
improved this agreement and as a result of a 
united shop Committee during 2002 negoti- 
ations, the SVR agreement is now a Car Plant 
common letter. With no disrespect intended 
towards students, the SVR agreement pro- 
vides an opportunity for a well-deserved 
change of pace for our senior production 
members. This year’s postings will result in 
23 members having the opportunity to move 
into our service departments. 


Another Quality Award 

On May 6, this year’s J.D. Power results 
were released and once again our mem- 
bers here in Oshawa proved to the world 
that we produce some of the best vehicles 
that currently exist in the market today. 

You will recall that last year Plant #2 
won the Gold award for the best quality 
plant. This year Plant #1 took home the 
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On the other hand we must fight back and 
strive to make gains on working conditions 
and push our own agenda. There are some 
issues that have come up surrounding the 
introduction of the new crew cab that open 
the doors to dealing with the Company and 
demanding gains for our members. Techno- 
logical changes such as robots and automa- 
tion have always been a job security risk for 
our members but at the same time the Union 
has been successful in meeting this challenge 
with making gains in other areas. 

There are times when the Company comes 
to the Union with announcements that intro- 
duce changes to certain areas. It is up to our 
Union to evaluate the situation and determine 
whether it is in the best interest of our mem- 
bers to challenge this or strive to make gains 
in other areas directly or indirectly resulting 
from these changes. Our intent and mandate 
is to keep pushing the “line in the sand” in 
our favour as well as defend our hard-fought 
gains from the past. The fight did not stop in 
September for three years but continues every 
day. 

Soon you will be going on your two-week 


vacation and you will 
acknowledge the 
increase of 28 days to 
your vacation pay enti- 
tlement. This was a 
gain negotiated in 
2002. You will notice 
production people 
working in spray booth 
cleaning all summer as 
vacation replacements. This was another 
negotiated gain made in 2002. You will con- 
tinue to enjoy the four-day weekends, some- 
thing that was negotiated in previous con- 
tracts. We are witnessing transfers being hon- 
oured to service as well as production areas. 
These are all positives but our work is not 
done. We have to continue to fight for better 
working conditions and continue the fight 
against work overload. 

In closing I wish all of the members work- 
ing in District #11 a safe and enjoyable vaca- 
tion for you and your families. Forget about 
this place for a couple of weeks and be pre- 
pared to continue the fight upon your return. 
Until next time... 


KEITH 
OSBORNE 
DISTRICT #14 
COMMITTEEPERSON 


SVRs Used -— continued from page 19 


Gold award. Our Impala finished second in 
the premium midsize segment, with the 
Monte Carlo and Buick Regal tied for third 
place. The Mercury Sable took the number 
one spot. Our products took three of the 
top four spots in the premium midsize seg- 
ment, a huge accomplishment given that 
this was achieved during our transition to a 
third shift in Plant #1 and the launch of the 
new Grand Prix in Plant #2. 

As long as I have been a member of the 
Shop Committee, the Company has consis- 
tently resisted issues or demands which 
resulted in the movement of our members. 
In their opinion “workforce turbulence” 
created a negative impact on the quality of 
our vehicles. I would think their opinion 
could have changed now that Plant #1 took 
home the Gold award while adding approx- 
imately 1,000 new jobs to the plant. How’s 
that for workforce turbulence? 

Congratulations to the entire member- 
ship on those results. As I have always stat- 
ed, our members are the backbone of the 
Corporation as you are the ones who come 
to work each day and assemble these great 
vehicles. 
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There is no doubt these types of ratings 
and awards can only help secure our 
futures here in Oshawa. It’s just a shame a 
large number of consumers continue to 
buy imports. 

A couple of months ago I had reported 
that we had completed all requests to move 
off the third shift within production. 
Unfortunately these records were not accu- 
rate, as when I investigated, the records 
showed a couple of AVOs that had not been 
acted upon. At the time of writing this arti- 
cle, the requests to move off the third shift 
amount to 12. This presents a problem as 
currently we have no openings on Shifts 1 
and 2. I truly sympathize with everyone who 
is wanting to come off the third shift, but at 
this point in time do not have a mechanism 
to make it happen as quickly as these 12 
members would like. I will do everything 
possible to resolve this issue as quickly as I 
can. 

In closing, with the vacation period just 
around the corner, I would like to take this 
opportunity to wish the entire membership 
a safe and enjoyable summer. 

In Solidarity. 


-LED TRADES 


OSHAWORKER ais 


SKILLED TRADES AREA CHAIRPERSON’S REPORT 
|_| 
Pension Update: 
B 


Big 
rom April 29 to May 30, 2003 we 
attended the GM/CAW Intra Corpor- 
ation Council meeting in Windsor. All 
the General Motors locations are pres- 
ent at these meetings, with their nego- 

tiating committees, and all the sub-commit- 

tees e.g. Pension, S&A, Counsellors, Health 
and Safety, Apprentice Committees etc.. 

We received reports from the Council 
Chairperson Mike Shields, National Union rep 
John Graham, and then all the Chairs from the 
various Plants gave updates about their loca- 
tions. The sub-committees meet one day and 
report back to the entire Council the next day. 
This also includes reports from all the 
National Coordinators. We had a very good 
Council meeting and most Plant locations all 
reported a very light grievance procedure. 


Auto Council Meeting 

There was a one-day special Auto Council 
meeting called for May 15th, 2003, which I 
attended to discuss the Pension Issues cur- 
rently being faced by Air Canada, who is in 
Bankruptcy protection. The National Union 
gave us a very in-depth overview of the obli- 
gations of employers by law, on how much 
should be in the Pension Funds, and how long 
they have to properly fund these accounts. 

The Auto Council is made up of the lead- 
ership from Ford, DaimlerChrysler and 
General Motors bargaining committees. I 
have brought back the presentation, which I 
have provided, to the Skilled Trades Com- 
mittee people. 


Serious Issue 

With so many of our tradespeople ap- 
proaching retirement, this issue is very near 
and dear to our hearts, and we should be very 
concerned as to what happens when a Com- 
pany goes bankrupt. It is important that peo- 
ple understand that the well being of the 
Company is your guarantee to a long and 
healthy retirement. 

A study done by the Financial Post showed 
that 70 percent of the top 60 public compa- 
nies have pension deficits. There was a $16.5 
billion shortfall in 2002, and a $3.3 billion 
shortfall in 2001. The retirement fund short- 
fall is the worst in 30 years. 

In 2002 the top 100 Pension Funds assets 
were down $28 Billion or 5.6 percent com- 


Three Plan 


pared to 2001. The average rate of return in 
2002 was —6.7 percent. Only seven of the top 
100 funds had any increase in assets. 


Why Is It Happening? 

Why is it happening on the asset side is 
directly attributed to how well the stock mar- 
ket is doing, and how well the pension funds 
were diversified in these market conditions. 


Canadian U.S. 
Stock Stock 
Market Market 
2002: —12.4% —22% 
2001: —12.6% 6.5% 
2000: 74% —5.9% 


The meltdown of the equity markets in 
both the U.S. and Canada, has led to signifi- 
cant declines in the value of the pension plan 
assets. Many of the plans are not just under 
performing by failing to meet their assumed 
returns, but are actually having negative 
returns, i.e. losses. 

While actuarial reports were specifying 
assumed rates of return on assets of 6.25 per- 
cent to 7.0 percent many plans have had loss- 
es. 


Liability Side 

The solvency deficiency is largely influ- 
enced by interest rates and investment 
returns on plan assets. The current low inter- 
est rate environment results in higher pen- 
sion obligations leading to a larger unfunded 
liability. 


Big Three CAW Plans 

Although the last two years have been dif- 
ficult, and there are some serious funding 
problems, the problems should be manage- 
able. There is no doubt all that is happening 
with Pension funds in general, and the Air 
Canada situation will have a great impact on 
our discussions in 2005 since this is a 
Pension contract. The problems here in 
Canada are not as severe as in the USA. 


Worst Case Scenario 

If an employer becomes insolvent or 
bankrupt, the pension plan has to be wound 
up. On the wind up, if the assets are insuffi- 
cient, then the benefits must be reduced 
which includes actives and retirees. In 
Ontario, we have access to the Pension Bene- 
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PAT 
BLACKWOOD 
SKILLED TRADES 
AREA CHAIRPERSON 


fits Guarantee Fund, 
which may help to 
some extent. It only 
applies to Ontario Plan 
members, protection is limited, and only ben- 
efits in place prior three years to windup are 
covered. The amount guaranteed is percent- 
age-based on a formula using age and 
employment. Amounts above $1,000 per 
month are not guaranteed. We are the only 
province in Canada with this protection. 

It was very good of the National Union to 
give us an overview. A simplified version of 
how the pensions funds work, and the differ- 
ence between “ongoing concern funding” 
and “solvency funding.” The first one can be 
amortized over 15 years if it is under funded, 
while the second is a snap shot of what is 
required if the Company were to wind their 
fund down today. This must be amortized up 
to five years. 


What Does All This Mean? 

This means you want the Company you 
work for to do well in the marketplace, and 
make billions of dollars, so that when it is 
time for you to retire, your income and bene- 
fits will last forever. We as a union must make 
sure we close any loopholes possible and 
make sure all our past; present and future 
retirees are provided for. Negotiations in 
2005 will be very important for our aging 
membership here in General Motors where 
the number of active people to retirees is 1:1. 
In General Motors in the USA the ratio of 
active to retiree is 1:2.5. In 1985 in Canada 
we had 5.28 active to retiree. These are the 
legacy costs you continually hear about that 
the Big Three carry and the transplants like 
Toyota, Honda and Nissan don’t have. This is 
what makes it so hard to compete in the 
Market Place with cash backs and 0 percent 
financing. 


In Closing 

Remember if you have a problem see your 
supervisor, then your Committeeperson. If 
you still need help call your District. If you 
have done the above and require the assis- 
tance of the Skilled Trades Chairperson call 
me at 644-3780 or page me at 1-800-361- 
6793 ID 3780.% 
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DISTRICT #10 COMMITTEEPERSON’S REPORT 


Work Together As A Union 


Construction 
e have recently seen more con- 
struction tradespeople (three 
Electricians and two IMMs) 
moved to fill needs in line 
repair. I have made it clear to 
management that we are strongly against the 
downsizing of construction for line repair 
and in turn bringing in contractors on 
straight time for construction work. They 
have been told that if this continues it will be 
a big problem at the next contract. 


Demarcation 

Most of the demarcations are complete for 
the Car Body, Truck and South Stamping 
plants. We will continue to work through the 
remaining unsettled issues in all the other 
plants. Some of these decisions have caused 
some controversy but the demarcations deci- 
sions have been made using the best informa- 
tion available to us. A word of caution for 
future disputes: Our strength as a union is 
only effective when we support each other 
and focus on our struggle with GM. If you feel 
another trade is encroaching on your work, 
first raise the issue with your co-worker. 
Should that fail, inform management and try 
to solve the problem immediately. If this fails 


to resolve the issue, contact your commit- 
teeperson and file a demarcation grievance 
with as much tangible information as possi- 
ble. Issues that fester for years with no 
resolve are difficult to settle and leave hard 
feelings. 


Car Plant 


We are continuing to have problems with 
the O/T agreement in certain areas of the car 
plant. The committeepeople and myself will 
be meeting with management to try to over- 
come the problems with this agreement. If we 
cannot come up with improvements to cor- 
rect ongoing problems we will be forced to 
cancel. Management has failed to educate 
and enforce the rules, which has generated 
many grievances. Any changes implemented 
to improve the agreement will be presented to 
the membership. I believe this agreement has 
many benefits to our members but we need 
compliance and assumption of liability by 
management if we are to continue to support 
this agreement. 


Tooling 

On Wednesday, May 21, 2003 a meeting 
was held to give the final numbers for reduc- 
tions in tooling. The car plant wants to reduce 


19 Toolmakers for a 
short term with seven 
of these being full time 
reductions. This num- 
ber is final but in GM it 
is only good for the 
time it takes to write it RON 

down and I’m sure it SVAJLENKO 
will change. As the SE AG 
work for 365 starts to | comMITTEEPERSON 
pick up in the fall, most 

of these Trades will be needed again. 
Department #39 is taking six Toolmakers 
(two transfers and four temporary requisi- 
tion) for the increase in work there. You will 
know the final numbers long before this is 
printed but you can see the difficultly we face 
in providing information to the membership. 


In Closing 

This is the last Oshaworker until fall so I 
would like to wish you all a safe and enjoy- 
able summer vacation. I will probably see you 
in the plant but if something comes that you 
need to contact me for, please call me at 905- 
644-3865 or page me at * 97-3865 in plant 
or 1-800-361-6793 #3865 out of plant. 
Thanks. 


Updating Maintenance 
And Tooling Trades 


Overtime Agreement Updates: 

Department 42 Oshawa Metal Centre 

he Oshawa Metal Centre Department 42 Maintenance Overtime 
Agreement has come to a standstill as Management and Labour 
Relations have taken a firm stand against the inclusion of any 
mention or reference to the procedure for supplementation of 
manpower from other departments as set out in the current 
District 12 Working Conditions Letter #23 Overtime Guidelines. 

The demand to have this letter become a part of the Department 42 
Overtime Agreement was in an effort to assist OMC to be able to obtain 
manpower from other departments if required and at the same time 
provide some much-needed overtime relief to the Maintenance Trades 
in OMC. This demand was also a first step to see that General Motors’ 
trades in other departments have the opportunity to do this work prior 
to contractors. 

Management made it obvious they want to keep the “silo” effect in 
Department 42 due to the ease with which they could contract work at 
will after everyone in the department has been offered overtime on all 
shifts. Right now Working Conditions Letter #23 Overtime Guidelines is 
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in effect as we cannot agree on an Overtime 
Agreement. Therefore Working Conditions Letter 
#23 becomes the Local Scheduling practice (as 
stated in Appendix R) which means that before 
the Oshawa Metal Centre can bring contractors 
in to do the work they have to canvas the other 
departments in an effort to obtain manpower 
requirements before bringing contractors in. 


EUGEN E. 
WEBER 
SKILLED TRADES 
DISTRICT #12 
COMMITTEEPERSON 


Department 36 Tooling Overtime Agreement 

Several issues are under review due to some of the Maintenance 
Trades concerns in their agreement. The single most important issue is 
that of dealing with the steady day shift assigned people and how they 
will affect the Overtime Equalization list as we go forward. 

Neither side has a viable solution to the issue. There are several 
ideas but implementation of any of those would entail monitoring and 
making adjustments as problems arise. In essence the Department 36 
Overtime Agreement would have to be a living document with modifi- 

see UPDATING - page 23 


OSHAWORKERESSC 
Updating Maintenance And Tooling Trades 


— continued from page 22 

cations made as problems arises. There is no hard and fast solution 
here that everyone would be happy with. I will be putting out an 
Overtime Bulletin in the department when we get to a viable document. 


Department 38 Tooling Overtime Agreement 
A draft of the Overtime Agreement very similar to the Maintenance 
Overtime Agreement in effect at Truck Plant is being reviewed. 


Manpower Issues 

As of the deadline for this article Car Plant Body Shop had declared 
a surplus of 19 people in Tool and Die and Oshawa Metal Centre pos- 
sibly declaring six surplus Tool & Die. 

During the third week of May we had a meeting with Labour 
Relations and the appropriate management staff of the Car Plant to 
attempt to solidify the numbers involved. There were also discussions 
about workloads in other departments and the possible shuffle of man- 
power to other departments to assist in getting work done. Again as of 
the writing of this article, this shuffle of manpower and a time frame 
had yet to be determined. As a result of this declared surplus there 
were several concerns that myself, Ron Svajlenko, and Pat Blackwood 
wanted to see addressed before any reductions occurred. 

One of the Union’s major concerns was that vacation requests be 
reviewed and any and all problems associated with vacation requests 
be reviewed and resolved prior to any reductions taking place. As of 
this writing this had been done. 

Another concern we raised was 
reductions affecting allocation of 
vacation pay which we asked the 
Company to give consideration to. 

At the same time this was going on 
the Battery Plant had declared they 
too were going to reduce 10 trades- 
people. 

On hearing this, Terry McDonald 
and I met with the Battery Plant 
Manager where we put our concerns 
forward and listened to his answers. 
Issues raised at that meeting were the 
cost of producing batteries, looking 
at obtaining product which could 
make the plant money rather than 
cost them money to produce, service 
parts batteries which are very prof- 
itable and the possibility of obtaining 
all General Motors Oshawa Complex 
battery business. During our discussions I raised the issue of up-time 
and I was told that it is in the neighbourhood of 70 percent. I doubted 
this figure and stated that I would review breakdown reports to check 
this figure. 

After having reviewed the breakdown reports over a period of four 
days another meeting was held with the Battery Plant Manager. I 
relayed that after reviewing this information 30 percent to 35 percent 
downtime seems to be the norm for some areas of the plant. However 
in the X-Met and Cast On Strap areas the downtime can fluctuate per 
shift per day from 45 percent to 55 percent and as much as 75 percent 
plus. 

Records reviewed went back five months. It became very clear that 
“Throughput Issues” are going to be the major source of any turn- 


if all 
Skilled Trades people 
took their contractual 
allotment of time off 
each year, we would need 
an additional 
266 tradespeople 
on our headcount 
to allow our current 
population of Trades 
to use all their 
contractual eligible 
time off unimpeded. 
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around that can be realized in the Battery Plant. It was made implicitly 
clear that my position was firmly based on the information and data I 
viewed. 

I committed to further discussion with the Battery Plant Manager 
about “Throughput Issues” related to reduction of downtime and 
maintenance issues but I will not agree to headcount reductions as 
this will only make things worse as far as reducing throughput even 
further. 

As a result of researching the Downtime Reports I have to make a 
request of our Production Brothers in the Battery Plant and that is to 
be vigilant of Maintenance to the equipment you operate as it is very 
obvious that maintenance-related downtime (machine breakdowns, 
equipment failure etc.) is responsible for a lot of the issues. Response 
time to calls has become severely hampered and affected due to the 
sheer number of times and duration that equipment is down or goes 
down on a daily basis. There are only so many Maintenance people per 
shift to look after it so please be patient. 

Another meeting was set up for May 23, 2003 to discuss issues per- 
taining to increasing of throughput. I will report further on these issues 
in the future. 


Vacation/SPA Replacement Issue 

As a result of a commitment letter out of negotiations, further dis- 
cussion with the Company has been taking place. Management and 
the Plants responded that they have 
no Vacation /SPA replacement per- 
sonnel, yet Labour has insisted that 
there is a figure built in to the 
Skilled Trades population for this 
purpose. 

Based on calculations I’ve made 
using the seniority list for Skilled 
Trades if all Skilled Trades people 
took their contractual allotment of 
time off each year, we would need an 
additional 266 tradespeople on our 
headcount to allow our current pop- 
ulation of Trades to use all their con- 
tractual eligible time off unimpeded. 

The Company in the Car Plant 
based their vacation figures this year 
on tradespeople only taking five 
weeks of time off which was the aver- 
age last year. 

This included two weeks of SPA 
and just three weeks of vacation even though based on seniority our 
members are entitled to more time off. 

Dismayed by this fact I applied this theory to our current population 
of Skilled Trades people and if everybody just took these five weeks off 
per year the figure I calculated shows that we would require 188 more 
people in Skilled Trades to cover for Vacation/SPA time off. 

The Company insists there is a figure of 10 percent of our Skilled 
Trades population built in as replacements for Vacation/SPA time. Truth 
of the matter is that if we did have 10 percent of the Skilled Trades pop- 
ulation added on to our current population figure this would just about 
put us in the ballpark for what is almost right. 

Hope everyone enjoys a safe and happy summer. Those of you going 
away on vacation, have a good time and come back well rested. 
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ZONE 11 COMMITTEEPERSON’S REPORT 


Trades Busy 


uilty, until proven innocent? This appears to be General 
Motors’ policy. Recently one of our guys was put on notice for 
a violation of the plant rules he did not commit. Security put 
in a report to Labour Relations who proceeded through the 
chain of command until the supervisor was told to put the 
employee on notice. 

I was called to have a paragraph 27 discipline hearing. Fortunately 
the Supervisor felt that what security was accusing the employee of, he 
would not do. He went to security and viewed the video; lo and behold, 
the employee had been wrongfully identified. As a matter of fact the 
employee on notice did not even exit the same gate where the allega- 
tion was made. 

I would have thought Labour Relations would request an investiga- 
tion before putting an employee through such a stressful situation. In 
the end the Supervisor took the employee off notice and apologized. 
Labour Relations should be coming forward with an apology due to 
their incompetence. Sorry, I forgot they are allowed to make a mistake, 
unlike us. 


Outside Contracting 

General Motors is operating with fewer tradespeople every year. 
Their solution to keeping up the head count for line repair is to steal 
employees from construction. Construction are losing three more elec- 
tricians and two IMMs. The answer as to who will do the construction 
work is they will attempt to bring outside contractors in to fill the void, 
for straight time as well as overtime. The affected employees, similar to 
the previous reductions, will find themselves working in an area they 


ZONE 40 COMMITTEEPERSON’S REPORT 


Working To Keep 
Battery Profitable 


Skilled Trades Chairperson Pat Blackwood 
that Labour Relations informed him the 
Battery Plant was intending to reduce two 


ell this will be the last Osha- 
worker until September. It has 
been a busy month to say the least. 
Pat Blackwood had asked me to 


On The 
Car Plant Third Shift 


really have no interest or training in. This will 
affect their earnings as well, due to the fact line 
repair in these areas do not get as much over- 
time as construction. Some will also be placed 
on shifts other than their preferred shift. Most 
construction people are high seniority and will 
likely transfer or retire by the time the Company spends the required 
money for training. There doesn’t seem to be much common sense 
used in making these decisions. 

The Union are pursuing the Company to hire and get some people 
in here to train. This new blood will remain in these areas and supply 
the qualified long-lasting employees they need. The reduction of the 
trades has not seemed to affect management head count. I am not a 
bean counter but someone should be looking at this. 


Largest Zone With Lots Of Calls 

I know a lot of you do not see me as often as you would like. 
Unfortunately to keep up with the calls is a chore in itself. Between e- 
mails (which is how your supervisors are supposed to put in your 
call), pages and telephone messages this keeps me moving. If you put 
a call in and it takes three or four days to get back to you, ask your 
supervisor to put another call in. Each e-mail I get has a time and date 
on it. I do not file them away until I see you and try to deal with your 
problem. All the above information is listed on my card. If you’re hav- 
ing a problem talk to your supervisor, if that does not get it resolved 
put a call in for me. 

Until next time remember work safely. 


RORY 
THOMPSON 
SKILLED TRADES 
COMMITTEEPERSON, 
ZONE 11 


THIRD SHIFT 


we produce, which we 
lose $5 per battery on. 
We produce two such 
batteries. 


TERRY 
McDONALD 
SKILLED TRADES 

COMMITTEEPERSON, 


meet with Jim Beaudry to try to 
finalize the CMM ownership issue. We have met 
with Labour Relations to try to make them 
understand why and what we are trying to clari- 
fy regarding the use of the CMM machine. It has 
been very frustrating trying to finalize this agree- 
ment. The only thing that has been constant on 
this issue is the slow pace in which management 
have moved. We were hoping the meeting set up 
for May 23 with the Company and the Union 
would see this issue finally resolved. 


Battery Plant Layoffs 


Averted 
On May 2, 2003 I was informed by our 
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IMMs, one pipefitter, two electricians, and 
four tool & die. 

These layoffs had been a rumour earlier in 
the week but this was denied when I had ini- 
tially approached management about the 
validity of the rumour. 

After hearing from Pat, we set up a meet- 
ing with management to discuss the planned 
reductions. Myself and Eugen Weber attended 
a meeting with the Plant Manager, Carmine 
and Gord Paige on May 7 in the Battery Plant. 

The Union were successful in reversing 
the decision to lay off the impacted skilled 
trades. 

During the meeting some of the discussion 
centered around a couple of the batteries that 
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ZONE 40 


When one calcu- 
lates the number of batteries produced per 
year the losses are in the vicinity of $1 mil- 
lion. 

This plant can’t continue to produce these 
batteries for Toyota and Honda at these prices 
and still continue to be profitable for Delphi. 
The Battery Plant manager is in agreement 
with this and in another meeting we have had, 
Fred has said he is now working on getting 
other battery business to replace the money 
losers. 

If we are to compete with the other battery 
plants in the Delphi organization we have to 

see WORKING - page 25 
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GM Apprenticeship Process 
Progressing 


ptitude testing for the 2003 Elec- 
trician Apprenticeship selection was 
completed on May 7 at Durham 
College Whitby Campus. Of the 
1,200 people who applied for the 
apprenticeship, 175 people had the opportu- 
nity to write the five-hour aptitude test battery. 
Of the 175 people who wrote the aptitude 
tests, approximately 50 people will be invited 
to the final step in the selection procedure, 
the interview. Interviews will begin in mid- 
June and be completed just prior to the sum- 
mer shutdown. Combining the education 
scores, the aptitude test results and the inter- 
view score will determine the 15 successful 
candidates who will be offered the appren- 


ticeships, which begin in early October. 

For those candidates who are not success- 
ful this year, we are available to review your 
application with you and suggest some possi- 
ble upgrading to better your chances in 2004. 
We are currently working with Durham 
College to get more on-line courses available. 

We have finished instructing the 16-hour 
pre-apprenticeship courses for the summer. 
Every hourly GM employee who applied for 
the apprenticeship this year had the opportu- 
nity to enroll in this course. We ran four 
courses with 84 people attending. The feed- 
back that we received was fantastic. If we 
have enough interest from the employees who 
could not make one of the dates we had avail- 


KEITH 


GIBSON 
APPRENTICESHIP 


McEACHERN 
APPRENTICESHIP 
COMMITTEE 
CHAIRPERSON 


COMMITTEE 
VICE-CHAIRPERSON 


able, we will run more courses in the fall. If 
you couldn’t make one of the four dates we 
offered, call us and we will schedule you on 
the next available date. 

This being the last issue of the Osha- 
worker until September, we wish everyone a 
safe and enjoyable summer. 


Working To Keep Battery Profitable - continued from page 24 


be given a fair competitive environment to compete in. 

Another problem we have been having in the Battery Plant is that in 
some instances the production side of the house have been guilty in 
doing Skilled Trades work. 

This must stop immediately and I would like for any tradesperson 
who sees a production person doing what they feel is skilled trades 
work, to ask them to stop doing so. If the request is denied, then put 
in a call for your committeeperson right away. 


Vacations 
It looks as if everyone pretty well got vacation time close to what 


they had requested on Shift 2. I want to thank those who were willing 
to move weeks around to help others. We all know how short our sum- 
mer season is and it is nice when everyone can get a couple weeks off 
in the summer. 

I would like to close by congratulating the Car Plant for being cho- 
sen the number one quality plant in North America in the latest J.D. 
Power survey. This is no small feat and the workers should be proud. 
It goes without saying, it is achievements like this that go a long way 
when General Motors is looking to put future product in our plants. So 
everyone have a safe summer and remember if you need me phone 


2636 or *97-2636.9% 


JUNE 2003 


The GM trainers, along 
with the National 
Union represented by 
training coordinator 
Kevin Shields (left), 
are working on a 
Special union 
awareness program for 
our new hires. 
Providing input was 
also Local Union 
President Mike Shields 
with (from centre) 
Doug Wiley, Local 
coordinator Wayne 
Bradamore, Financial 
Secretary Terry Spence 
and Bill Knight. 
EEE 
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HEALTH & SAFETY REPORT 


Putting A Stop To 
Asbestos Exposure 


n April 17 a meeting was held with 
the Ministry of Labour to update all 
Joint Health and Safety Committees 
on asbestos compliances regarding 
the safe removal of asbestos, proce- 
dures, medical and training under the 
Occupational Health and Safety Act — Reg. 
838. The asbestos awareness training — 
Phase One has been completed with training 
for WEG pipefitters, group leaders and super- 
visors. Phase Two training for all trades is 
under discussion with WFG management and 
we will push to have this training mandatory 
for all Skilled Trades workers. 

An Asbestos Management Program is now 
in place. An asbestos audit to identify and 
locate the presence of asbestos in Battery 
Plant will be completed by the end of May. 
Annual inspections of all asbestos surveys will 
be conducted and reviewed by the Health and 
Safety Committees plant-wide. We believe with 
proper asbestos awareness training and pre- 
job hazard inspection we will stop the acci- 
dental exposure to our work force! 


CAW/GM Master Health 


And Safety Committee 

We met on May 29 at the St. Catharines 
plant. We had discussions on: 

1. Confined space procedures and identi- 
fication of such spaces with new legislation 
coming down the pipe 

2. A review of the Working Alone proce- 
dure 

3. Asbestos awareness training for all 
trades 

FYI — Our Master Health and Safety 
Committee meets four times a year to discuss 
and make recommendations on Health and 
Safety concerns that affect all General Motors 
plants Canada-wide. 


Health Notes 
How Is The West Nile Virus 


Transmitted? 

The West Nile Virus is a mosquito-borne 
virus that can cause encephalitis (inflamma- 
tion of the brain). The virus was named after 
the West Nile region of Uganda, where it first 
appeared in 1937. 

The current information is that the West 
Nile Virus is spread to humans by the bite of 
an infected mosquito. The mosquitoes 
become infected by biting an infected bird. 
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Current dead bird surveillance has focused 
on the corvids family of birds, which includes 
crows, ravens, and jays. 

The virus is not spread by normal person- 
to-person contact. It also cannot be spread 
from a bird to a human. Most people who 
contract West Nile Virus suffer nothing more 
than headaches and flu-like symptoms, but 
the elderly, the chronically ill and others with 
weak immune systems can develop fatal 
encephalitis, or brain inflammation. 

Mosquitoes do not wander more than 100 
yards from where they are born, unless they 
are blown by the wind. So eliminating breed- 
ing sites will reduce the number of mosqui- 
toes in the immediate area. Contrary to popu- 
lar belief, mosquitoes do not breed in long 
grass or in trees or bushes. They may lurk 
there and fly up if disturbed but they cannot 
breed in grass or trees. 

From Health Canada: What Can Be Done 
To Reduce The Risk... 

If WN virus is detected in a particular area, 
provincial and municipal representatives will 
remind people to take measures to reduce 
their risk of exposure to mosquitoes, includ- 
ing minimizing outdoor activities when mos- 
quito biting is at its peak, using insect repel- 
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lents, and taking action to reduce potential 
mosquito breeding sites around their homes, 
parks and communities. 

Local authorities may have to consider 
other options to control the mosquito popula- 
tion in an affected area, including eliminating 
areas where mosquitoes breed, or using other 
biological or chemical agents such as larvi- 
cides or adulticides. The size of the affected 
area, the proximity to populated areas, the tim- 
ing (early or late in the mosquito season) and 
the risk (real or perceived) of exposure of 
humans to infected mosquitoes are all factors 
a community must consider when determining 
the most appropriate mosquito control option. 

What can people do to reduce mosquito 
population in their area? 

Mosquitoes need water to breed and even 
a small amount of standing water will serve 
the purpose. Mosquito larvae can develop in 
any accumulation of water that is allowed to 
stand four days or more. The most effective 
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Trade Your Hockey Sticks 


For Golf Clubs! 


t seems that the CAW Skilled Trades 
Memorial Hockey Tournament (affec- 
tionately known as “The Bews”) has 
come to the end of an outstanding 16- 
year run. 

The tournament was very successful in 
conveying the message that was sent to all 
who participated in any way — a large 
gathering of tradespeople and their fami- 
lies could enjoy a weekend of fine hockey 
and other family-oriented fun while rais- 
ing funds and awareness for deserving 
charities. 

We have an opportunity now to thank all 
the people that made this event the success 
that it was — year after year. There was 
never an end to the offers made to help out 
— and we really appreciated that!! 

As disappointed as we were when we 
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AL LARRY 
McPHEE and CARROLL 


finally realized a page needed to be 
turned, the positive unsolicited feedback 
we've received made it so much easier to 
move on but still hang on to the opportu- 
nity to raise some money for charity. 

We have seen some of the fruits of the 
funds donated by this group, whether it be 
one charity being able to pay the building 
rent that month, or a student who was the 
direct recipient of some bursary funds to 
help make it through a school year. 

Look for flyers in-plant later in the 
summer announcing the CAW Skilled 
Trades Memorial Golf Tournament. An 
early September local venue will be 
secured to allow the hack & slashers and 
clutch & grabbers to compete for “the 
coveted T-shirt” once again! 


PENSION REPRESENTATIVE’S REPORT 


How Preferential Hires 
Accumulate Pension Credits 


y now we have welcomed many 
members from St. Catharines and 
Ste. Thérése to Oshawa, and of great 
concern is the service you receive 
when you get here. 

If you had less than 10 years seniority as of 
your last day worked in your previous 
General Motors location and still had 52 SUB 
credits left, you would be entitled to 0.9 pen- 
sion service credits, which would already be 
added to your service when you started in 
Oshawa. 

Whatever date you started in Oshawa in 
2002, you then started accumulating service 
again for hours worked, S&A, bereavement, 
jury duty and WSIB. This may not necessarily 
add up to a full year’s service for 2002. 

Anyone with 10 years seniority or more 
from the last day worked in their previous 
location would receive (if you had 104 SUB 
credits) up to 1.9 years service, depending on 
how long they were laid off. You cannot accu- 
mulate more than one year’s service for any 
given year. 


What To Do In Times 


Of Need 

With the permission of my buddy Doug 
Sanders, I am reprinting an article he wrote 
quite a while ago because it is very informa- 
tive. 

This information helps if you have a situa- 
tion where a loved one passes away, which 
obviously we hope does not happen, but in 
reality at some point it will happen. 

If your spouse is a GM employee or surviv- 


ing spouse, Charlie Peel, Bill Mutimer and the 

Service Representatives at the Union Hall will 

help you. They have the forms to send to the 

GM Canada Benefits Centre and Sun Life. They 

will need the person’s Social Insurance 

Number. All the paperwork will take about 10 

days to come to you, and our elected reps will 

be able to help complete them. 

Many parents have funeral arrangements 
so that you know what they want and plots 
pre-arranged. Everybody should have a will, 
or the government may step in. The CAW Legal 
Services at 905-433-4242 will also help with 
wills (free). They should be updated regular- 
ly. We have up to four hours that we can use 
for legal services, or two hours if done by a 
lawyer. 

You will need the following for the estate 
trustees: 

1. Original will: where to locate it, and what 
the person wanted done upon death. 

2. Birth certificate and Social Insurance 
Number of deceased. 

3. Marriage Certificate, birth certificate of 
spouse and of each dependent child. 

4. Location of all financial institutions 
(banks, trust companies, credit unions) 
used by the deceased. You will need to 
supply a copy of the will and an original 
death certificate for each one. 

5. Location of safety deposit box (if there is 
one). 

6. Certificates for all stocks, bonds, GICs, 
RRSPs, RRIFs, etc. held by the deceased at 
death. 

7. Life insurance policies. 


Putting A Stop To Asbestos 
Exposure - continued trom page 26 


thing you can do to reduce mosquito activ- 

ity is to remove any opportunity for stand- 

ing water to accumulate around your 
home and property. 

@ Ensure that containers in and around 
the yard like pool covers, saucers 
under flower pots, children’s toys, pet 
bowls and wading pools are regularly 
emptied of standing water. 

Clean eavestroughs of debris regularly 
so water does not accumulate. 

Empty and clean bird baths twice 
weekly. 

Ensure that openings in rain barrels 
are covered with mosquito screening 
or tightly sealed around downspout. 


@ Old tires are one of the most common 
mosquito breeding sites. Ensure that 
your yard is free of debris that can 
accumulate rainwater. 


Our Children 

Students are starting their summer jobs 
now — young, enthusiastic and wanting to 
please. As parents we must take extra time 
to talk with them about the way they can 
do their jobs safely. We want them to ask 
questions and take nothing for granted. 

Please ask them to spend some time on 
the www.youngworker.ca website! 

Have a great summer, till next issue 
and play it safe. 


JUNE 2003 


CHARLIE 
PEEL 
PENSION 

REPRESENTATIVE 


8. Particulars on all 
outstanding debts, 
including names, 
address and account 
numbers of all cred- 
itors (i.e. mortgages, loans, credit cards, 
landlords, nursing homes, hospitals). 

9. Deeds to all real estate and automobile 
ownerships held by the deceased. 

When a person has passed away, the fol- 
lowing will also have to be done: 

1. Obtain Canada Pension Plan Death 
Benefit, Survivor’s Benefit or orphan 
Benefit forms (the funeral home will help 
complete and file these forms). 

2. The following will have to be cancelled or 
transferred to a surviving spouse: 

a) insurance (house, car etc.) 

b) Cancel Old Age Security 

c) Cancel health insurance 

d) Cancel drivers licence/transfer motor 
vehicle ownership 

e) Cancel utilities, magazine subscrip- 
tions, club memberships, etc. 

f) Confirm outstanding credit card bal- 
ance, check for life insurance with 
credit card company, and cancel cards 

g) Deal with landlord if applicable 

h) Check with deceased’s employer for 
death benefits or survivor benefits 

i) redirect deceased’s mail at post office 
3. Open an Estate account. 

4. Confirm previous year’s tax return filed, 
file TI tax return for current year and seek 
advice regarding the necessity of filing a 
T3 trust return for the estate. 

5. If there is no surviving spouse and the 
home must be sold, probate will be re- 
quired. It is a government tax grab based 
on total assets 
The other part that must be talked about is 

grief counselling, if needed. I know there is 

some available through the funeral homes, 
and our Union Counsellors can also help, 

Sharron Kehler 905-644-4282 and Steve 

Bobas 905-644-4283. 

If you need me, put a call for your Pension 
Rep through your supervisor. Make sure your 
supervisor uses fax #4608. I can be reached 
in-plant at 905-644-3642 or pager is 1-800- 
361-6793, enter PIN 1277 then enter the 
phone number you can be reached at. Please 
note that even thought the Internet is an easy 
way to communicate, we don’t trust the con- 
fidentiality of the e-mail system. We will only 
reply to questions by phone or in person, so 
if you do e-mail us, make sure you include a 
telephone number. 


THE OSHAWORKER e 27 


ALTERNATE PENSION REPRESENTATIVE’S REPORT 


A Tale Of Strong 
Union Leadership 


n April 25, 26, 27, I attended CAW 
Council in Port Elgin. To kick off 
the Council Buzz Hargrove gave us 
a run down on the state of our 
Union. He has been known to go on 
for up to two hours, however, this speech was 
a little short (short for Buzz) and I think that 
is because there wasn’t a lot of “good news” 
in his address. He addressed the economy, 
Ethiopian famine, the war in Iraq, the auto 
industry and auto parts industry, health care, 
rail, ship building, fisheries, politics and the 
aerospace and airline industries. 

In the aerospace sector our brothers and 
sisters at Bombardier deHavilland Locals 112 
and 673, were given an ultimatum, which was 
buy into a “new agreement” that gave major 
concessions in wages, benefits, health care 
and working conditions or otherwise the 
company was going to move the Global 
Express work out of the Downsview plant. 
This would mean that all they would build is 
Dash-8 aircraft and instead of having 1,700 
people working in the plant and offices there 
would only be 700. 

Even though their contract isn’t up until 
June 2003, they had no choice but to open up 
dialogue as neither the federal nor provincial 
governments would step in. They didn’t, 
instead they just sat on their hands. The com- 
mittee knew they were looking at losing 1,000 
jobs as the deadline was approaching to move 


the work out of the plant. Jim O’Neil and 
Peter Kennedy of the National, Bob Hamilton 
(Local 112) and Kim Sedore (Local 673), 
worked out an agreement that kept the wages 
intact, maintained COLA and put an increase 
in the third year for retirees. The only diver- 
sion was on the co-pay for drugs, it was 
raised from $2 to $5. When taken to mem- 
bers of 112, it was ratified 87 percent with lit- 
tle criticism from the membership. 

For the office (Local 673) employees, Kim 
Sedore, their chairperson, had to face her 
members and asked them to ratify this agree- 
ment knowing she was coming back with 141 
jobs instead of 400. In recommending this to 
her members, she knew that, if ratified, this 
agreement meant she and her husband (who 
worked 20 years in the offices) would lose 
their jobs. Not only that, three out of the five 
on the bargaining committee would lose their 
jobs if the recommended agreement was rat- 
ified. Kim Sedore and her bargaining commit- 
tee need to be commended for a job well 
done, even though it included job losses 
(even their own jobs). 

I mention this because too many times 
you'll read in the paper or see on TV that 
“union bosses” are self-serving and they crip- 
ple the economy with their expensive 
demands for wages and benefits. How many 
of you would recommend ratification of an 
agreement that would cost you your job? Our 


LOCAL 222 RETIREES 


Our Best Wishes go out to the latest group of Local 222 retirees. 


Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Years of Retirement 


Name 

Mary Berentschot 
Brent R. Bigham 
Wilbert H. Bryan 
Bonny A. Caldwell 
James D. Crowells 
Fred C. Davis 

Mary K. Demerchant 
Gordon A. Franklin 
Ted Howard 
George Ladouceur 
Mihai Martalog 


26.3 
25.2 
30.5 
30.1 
30.2 
18.9 
18.1 
18.5 
20.6 
24.1 
13.6 
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Service 


Date 

May, 2003 
February, 2003 
June, 2003 
May, 2003 
May, 2003 
April, 2003 
March, 2003 
April, 2003 
June, 2003 
April, 2003 
April, 2003 


Name 

Ben J. Malda 

Paul J. Meade 
Edward J. Oleksuik 
Ray A. Suddard 
Karen Chasczewski 
Donald Roberts 


Calvin Winter 
Murdock Bryenton 
William Noble 
Terry Weeks 


JUNE 2003 


William “Murray” Axford 


BILL 


Union understands that MUTIMER 
when we go to bargain- SEB 
ing we try to get our | pepREsENTATIVE 


members what they 
deserve, keeping in mind we can’t bite the 
hand that feeds us. Our demands are usually 
reasonable and well within what the employ- 
er can afford. 

When there are problems in the auto 
industry, why do we in the union have to be 
the ones to suffer? Governments stand back 
and do nothing. The aerospace industry is in 
a down turn and again it’s the union members 
who are asked to sacrifice. Again, the govern- 
ments sit on their hands. We can’t fight these 
battles alone but when forced to do so, as in 
the Bombardier deHavilland agreement, we 
do what we can to save job losses for our 
members. 

Even though here in Oshawa we are run- 
ning two plants on three shifts and the third 
shift is at full production, many of our mem- 
bers elsewhere in the auto industry are hurt- 
ing. We need governments to step up to the 
plate and have an auto strategy for Canada to 
help stop our work from going south. Other 
jurisdictions realize what good auto jobs will 
bring to their communities, why does our 
government not understand? Yes, we have 
good wages and because of that the govern- 
ment gets good revenues via taxes. If these 

see A TALE - page 29 
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BILL 


MUTIMER 
ALTERNATE 
PENSION 
REPRESENTATIVE 


Retirement 
Date 
March, 2003 
May, 2003 
39.3 March, 2003 
28.8 Mar, 2003 
30 May, 2003 
30 May, 2003 
29.6 March, 2003 
34.4 May, 2003 
30.8 May, 2003 
29.5 April, 2003 
29.4 May, 2003% 


Years of 
Service 
45.4 
18.4 


CAW Council Report April 2003 


ongratulations to CAW Local 222 
President Mike Shields on his accla- 
mation to the position of Vice- 
President of CAW Council at April’s 
conference in Port Elgin. CAW 
Council and CAW Quebec Council are the 
democratic parliaments of the union. Local 
Unions elect Council Delegates who meet sev- 
eral times a year to discuss and debate issues 
of importance to the union. These Councils 
ensure accountability of leadership and staff 
to Local Unions. They also educate and devel- 
Op consensus on issues, develop leadership 


skills and mobilize union activists. 
Resolutions and Recommendations that 

were introduced, debated and passed includ- 

ed: 

@ That we call on the Canadian Government 
to consult with FFAW and the people who 
work in the fishery with a view to reopen- 
ing portions of the cod fishery off 
Newfoundland and Labrador 

@ That all local unions immediately move to 
raise funds among the membership and in 
our communities to help the starving peo- 
ple of Ethiopia 


Heroes~ Hope 
Campaign 


bringing C ‘aucer Care Closer to Home 


a 


Local President Mike Shields recently addressed the canvassers for the 
fundraising campaign dedicated to the new 90,000 sq. ft Durham Regional Cancer 
Centre. When completed it will be one of the largest healthcare centres in 
Canada, providing radiation therapy and also 200 new jobs. 


SARNOVSKY 
CAW COUNCIL DELEGATE 


@ That we continue the support for an auto- 
motive strategy for Canada 

@ That we support the call for the federal 
government to develop a strategic aero- 
space strategy for Canada 

@ That CAW local unions give serious consid- 
eration to the national union’s plan to assist 
in using e-mail and creating their own web- 
sites in the interest of using this efficient 
resource to reach our membership 

@ That all CAW local unions across Canada 
write to the B.C. government demanding 
they legislate a moratorium on salmon 
farm expansion in B.C. 

@ That we support our leadership and mem- 
bership at Air Canada as they fight to 
defend their hard won gains 

@ That we urge the federal government to 
waive the two week waiting period for 
workers in the hospitality sector being laid 
off as a result of Severe Acute Respiratory 
Syndrome (SARS) 

@ That the CAW Council call upon govern- 
ments, both federally and provincially, to 
support long-term care campaigns that 
address minimum staffing standards and 
equitable access for residents. 

@ That the CAW, in conjunction with corpo- 
rations, lobby all levels of government in 
all provinces to invest in apprenticeship 
training through corporate and tax incen- 
tives that would make apprenticeship 
more attractive to corporations, and to 
reinvest in pre-apprenticeship training 
such as high school technical training 
facilities as well as promoting skilled 
trades as a career path for students 
A copy of Buzz Hargrove's report and the 

National and Area Staff report are available to 

view in the Sam Gindin Library at our Union 

Hall. 


A Tale Of Strong Union Leadership - continued trom page 28 


jobs go south, so does the tax revenues. 
That’s why governments need to get 
involved. We can’t do it alone. 

Next time you hear “those union bosses 
don’t care about their members,” think of 


Kim Sedore and her bargaining committee. 
The contract they recommended meant 
three of them were out of work, but it also 
meant less job losses. That took guts not 
greed and she put her membership first, 
not herself. Good job Kim and good job to 
your bargaining committee. You are a class 


act. Remember, unions don’t try to break 
companies, they are just trying to get a 
break for their members. Most times they 
deserve any gains the union can achieve. 
Unions, especially the CAW, are why we 
have the good standard of living we enjoy in 
this community — things like CPP, EI, the 
weekend, etc. It is said that if you enjoy 
your freedom thank a vet. If you enjoy good 
wages and benefits, thank your union rep- 
resentative. They are on your side and have 
your interest at heart. Unions are good for 
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the economy, they are good for saving jobs 
and they are good for you. 

In closing, I would like to congratulate 
our President Mike Shields who was suc- 
cessfully elected as Vice President of CAW 
Council. You know Mike will put the Local 
222 issues front and centre when dealing 
with the National. Good luck. 

Please review Joe Sarnovsky’s report on 
the recommendations that were debated 
and voted on. 

Until next time... 
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SUB REPRESENTATIVES’ REPORT 


Vacation Allocation 


he EI system of allocating your vacation pay has caused a lot of 
confusion over the years as to what your EI and SUB entitlement 
will be in the event of a layoff in June, July or August, or if some- 
one is on a maternity or parental leave. 
Your vacation allocation is keyed by the June 30th date. If 
June 30th falls on a week that is designated as a vacation week by 
General Motors as this year it does, your allocation starts on the first 
weeks of designated vacation. 

Next you will have vacation pay allocated to any vacation time 
requested off through your supervisor (please make sure to keep 
your copy of the Individual Designated Vacation paper work). Your 
IDV is your receipt in the event General Motors’ copies are lost or 
misplaced. 

If you received any SPA week monies at vacation time that was rolled 
into your vacation pay due to layoffs, Maternity or Parental leaves it will 
be allocated by the EI allocation procedure. 

EI will allocate all your vacation pay at your regular weekly rate, 
base rate plus COLA and night shift premium. 

The designated vacation period takes place in the weeks of June 
30th to July 12, 2003. 


Vacation Allocation 


Allocation July 2003 
Week S M T W T F S 
Week 1 1 2 3 4 5 
Week 2 6 7 8 9 10 11 12 
Week 3 13 14 15 16 17 18 19 
Week 4 20 21 22 23 24 25 26 
Week 5 27 28 =.29 30 31 
August 2003 
S M T W T F S 
Week 5 1 2 
Week 6 3 4 5 6 7 8 9 
Week 7 10 11 12 13 14 15 16 
Week 8 17 18 19 20 21 22 23 
Week 9 24 25 26 27 28 29 40 
Week 10 31 


The amount of allocation is determined by the amount of vacation 
hours you are entitled to based on your seniority. 
The following lists your entitled hours based on your seniority. 


1 but less than 2 years, 104hours = 2 weeks + 24 hours 
2 but less than 3 years, 112 hours = 2 weeks + 32 hours 
3 but less than 5 years, 140 hours = 3 weeks + 20 hours 
5 but less than 10 years, 160 hours = 4 weeks 

10 but less than 15 years, 180 hours = 4 weeks + 20 hours 

15 but less than 20 years, 200 hours = 5 weeks 

20 or more years, 240 hours = 6 weeks 


For every hour of used PAA hours, subtract time from total alloca- 
tion. 

Your allocation would not follow this example if you did not work 
your full 1,000 hours in the year to qualify for full vacation pay. 

Remember, this allocation will only affect you in the event of a lay- 
off in June, July or August, or if you are on a maternity or parental leave 
during this time frame. 


fal 


MURPHY 
SUB 
REPRESENTATIVE 


MILLSON 
SUB 
REPRESENTATIVE 


WILSON 
ALTERNATE 
SUB REPRESENTATIVE 


Note: The weeks in which you have your vacation pay allocated in, 
Human Resources Development Canada (EI) will not allow an EI wait- 
ing period to be served or pay any EI sick pay claims. 


El Clawback Reimbursement 

Just a reminder that if you have received your notice of assessment 
back after filing your income tax return and have a line 422 (social 
benefit payment) don’t forget to make application for your EI clawback 
reimbursement. 


In Plant Phone Numbers 

Dale’s office number is 905-644-7839, inside plant pager *97- 
8099, out of the plant 1-800-361-6793, pin 8099. 

Dave's office number is 905-644-1541, inside plant pager *97- 
8525, out of plant 1-800-361-6793, pin 8525. 

Terry's pager is *97-8555, out of plant pin 8555. 


Safe And Enjoyable Vacation 

Your SUB representatives would like to wish you and your families 
a safe, enjoyable and healthy summer holiday vacation. Until next time, 
take care. 


SERVICE REPRESENTATIVE’S REPORT 


1999 1,000 
Bonus Update 


e are still waiting on the 

General Motors SUB office to 

start processing SUB pay- 

ments to our members 

involved in the bonus appeal. 
Hopefully by the time you read this article 
there will be some refunds of SUB starting 
to happen. When it does it will be direct 
deposit into your account. It will be 
deposited on a Friday. 

Because this is the last Oshaworker 
paper until September if there is any infor- 
mation we will forward it on to you in the plant. 

I hope everyone’s family and friends have a safe and joyful 
summer vacation. 

Until next time. 


McPHEE 
SERVICE 
REPRESENTATIVE & 
EXECUTIVE BOARD 
MEMBER 


Please Support The /eroeseHope 


Campaign 
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Updating Dependent Insurance 


Information 


t is important to note that the dependent 
insurance open enrolment is now over. 
Many people asked the question that if 
they did not want any changes, did they 
have to send the open enrolment form 
back to maintain the present coverage they 
have. The answer is no. 

You would only have filled out the depend- 
ent insurance open enrolment form if you 
wanted a change. 

However, if you sent the Dependent 
Insurance Open Enrolment form back to the 
Benefit Centre without making any changes to 
coverage, the Benefit Centre will not send you 


confirmation that there will be no change. 
Everything will remain the same. The Benefit 
Centre will only send you a confirmation 
notice reflecting a change in coverage. 


Benefit Summary 

It is important that you review the new ben- 
efit summary pertaining to year end 2002 com- 
pletely. Many of our members realized their 
respective beneficiary designations were not 
correct. For example, when many people were 
first hired they put their parents down as bene- 
ficiary for everything. They have since married 
and in many cases their parents were deceased. 


INSURANCE REPRESENTATIVE’S REPORT 


Blame Tories For 
Out-Of-Pocket Expenses 


ith the cutbacks in OHIP we can’t look to our GM 
Benefit plan because it does not cover the blood test 
for PSA or anything related to it. Also your vision test 
is only covered once every two years. Don’t be blam- 
ing the Union, start blaming Jerry Ouellette your 
Oshawa Tory MPP and all the other Tories in Durham like John 
O'Toole and Jim Flaherty. These are the ones who are killing our 


Medicare. 


We in the Union can’t be going back to the companies to get 
them to pay up, the costs are too much. What we do get from the 


all over the place. 


be sure to attend. 


company helps but there should be no cutbacks on OHIP. 


ALTERNATE INSURANCE REPRESENTATIVE’S REPORT q 


Nutritional Supplement 


Information 


here it is medically necessary 
due to illness or concomitant 
medical conditions for individu- 
als to have nutritional supple- 
ments, the Company will allow 
coverage of these products when prescribed 
by a physician as the sole source of nutrition 
either orally or by tube feeding. 

The following condition must be met prior 
to approval: 

a) The individual must have an oropha- 
ryngeal or gastrointestinal disorder resulting 
in oesophageal dysfunction of dysphagia (e.g. 
neuromuscular disorder) and/or 

b) The individual must have a maldiges- 
tion or malabsorption or significant stomach 


failure where food is not tolerated (e.g. pan- 
creatic insufficiency) or 

c) The individual must have a primary 
diagnosis of cancer and be actively receiving 
chemotherapy, radiation therapy or palliative 
care. The benefit will be limited to the lesser 
of 220 servings or $500 per year and avail- 
able only when the individual would qualify 
for in-home nursing care. 

All applicable provincial and federal gov- 
ernment assistance is applied for prior to 
consideration for coverage, and an assess- 
ment and re-evaluation of the patients’ condi- 
tion must be done on a semi-annual basis. 

Exclusions under this program include 
but are not limited to: prescribed weight loss 
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Next is the Hydro — make it non-profit 
not private again. The Tories are flip-flopping 


The CAW picnic is coming up on June 14, 


DON poua 
THOMPSON CROUGH 
GM INSURANCE SERVICE 
REPRESENTATIVE REPRESENTATIVE 


If you require any Beneficiary Designation 
change forms please call us for assistance. 

We hope everyone has a great summer 
vacation. Just remember how long and cold 
last winter was, and you will enjoy summer 
even more. 


DAVE 
THOMPSON 
GM INSURANCE 
REPRESENTATIVE 


Finally, we have been very busy lately with the blue books and the 
sign-up with the dependent life insurance. By the time you read this 
we should be caught up. 

My holidays this summer will be the first three weeks in July. 

In closing have a safe and happy summer... 


in the treatment of obe- 
sity, food allergies, 
bodybuilding, meal 
replacement, conven- 
ience, or as a replace- 
ment for breast-feeding. 

Individuals who are able to tolerate some 
solid foods and require only supplementation 
in addition to food will not be eligible for this 
benefit. 

Failure to comply with any of the foregoing 
may result in non-payment of the claim. 

I would like to take this time to wish you 
and your families a safe and enjoyable sum- 
mer. Until next issue, I remain in 


solidarity... 


BARRY 
GRILLS 
ALTERNATE 

GM INSURANCE 

REPRESENTATIVE 
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ess Than Two Years” 
=SPOTLIGHT ON LOCAL 222 


= == Part of a continuing series highlighting the different units within our Local Union 


ey 


ohnson Controls has become a 
major supplier of interior 
components to all major auto 
assembly plants in North 
America and world-wide. The 
JCI Whitby facility is one of six JCI 
plants that are located in Ontario. 
This facility was built to supply the 
General Motors plant here in Oshawa 
with interior parts such as instru- 
ment panels, floor consoles, door 
panels and overhead systems. The 
doors first opened in June 2001 with 
the sequencing of the headliners for 
the 210/230 program (Impala/- 
Monte Carlo) with 10 employees Story by Larry Williams, unit chairperson 
(“associates”) on two shifts. They = 
had lots of room to move around in this large 400,000 square foot facility. 
| — Since that time we have realized major changes in our plant with the launch of the 
MS2000 (Buick Regal/Century) overhead system in June 18, 2002 which increased 
our plant population from 10 to 84. On February 3, 2003, we successfully launched 
the 367 GMX (Grand Prix) which includes the overhead system, floor console/pack- 
age tray, door panels and instrument panel. This was a tremendous accomplishment 
by our employees, as we became the first JCI-AGS facility to ever launch four new lines 
all at the same time. 

Our members are extremely dedicated to producing a world-class quality product, 
taking pride in the work that they perform. We have seen immense growth in the past 
year going from 210 employees to 370 seniority employees today, and with the launch 
of the new 365 program in September of 2004 that number will grow significantly in 
the next few years. Over the last year major changes have taken place, as we became 
a unionized plant and a member of Local 222. Our first collective agreement was 
reached and ratified September 1, 2002. We were able to negotiate significant lan- 
guage, along with a COLA clause, a defined pension plan, funding for PEL and the 
Social Justice Fund just to mention a few of the benefits. % 
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shawa band Wednesday, who 
became famous in the mid-70s 
scoring big hits with songs like Last 
Kiss, Teen Angel, Loving You Baby, 
Here Today Gone Tomorrow, Fly 
Away and Doin’ The Best That I Can, to 
name a few, have agreed to reunite this year 
at the CAW Local 222 picnic. Now you may 
ask, why is Wednesday reuniting at a CAW pic- 
nic? Well... let me tell you. It just so happens 
that three of the four original members of 
Wednesday are CAW members. 

Lead singer Mike O’Neil works in the 
Truck Plant at GM as an IMM (Industrial 
Mechanic-Millwright), bassist John “Jose” 
Dufek works in the service department of 
Oshawa Transit, both Local 222 members, 
and drummer Randy Begg is the Unit Chair- 
person at the BRR Logistics unit of CAW Local 
462 in Toronto. 

It's been about 25 years since Wednesday 
officially disbanded (although they briefly got 
together in 1981 to record a single for Quality 
Records — Sheila backed with Elenore), 
and it's the 30th anniversary of their North 
American smash hit single Last Kiss, so with 
the CAW link, it almost seems like the perfect 
time and place for a reunion. 

So what's it been like getting back togeth- 
er again after all this time? Mike states: 
“Initially it was easy, but now we're trying to 
fine tune, picking points out and cleaning 
them up. We have to sit down and work out 
some harmonies with the keyboard player, 
but we're getting the feel back and that’s the 
important thing.” 

Guitarist Paul Andrew Smith says: 
“There’s always that question in your 
mind of how it’s all going to fit together 
again. Everybody's been influenced by 25 
years of other music and we've all pro- 
gressed in our own way. Now we've got to 
put that all back together again, and it is 
slowly coming back together.” 

Mike adds: “The one advantage we 
have is that we were a band for a long 
time. We weren't just together for a few 
years.” 

Wednesday was formed in the late 60s 
when Mike, John, Randy and Paul, who 
had just emigrated from England in 1967, 
got together to make some music. 

They released their first single Hang On 
Girl backed with Velvet Colours in 1971. This 
led to a string of 14 singles and three albums, 
over the course of the band’s 12 years together. 
The band’s songs are also featured on numer- 
ous compilation albums from the mid-70s. 

Their biggest hit, Last Kiss, was released 
in 1973. It wasn’t a song that the band partic- 
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ularly wanted to record, but their manage- 
ment convinced them that it was a good idea. 
John Dee Driscoll, their producer, drove to 
see the band in Trenton (on a Wednesday!) 
and talked the band into it. After they agreed 
he said, “Great! I’ve got studio time on 
Sunday!” So the band had three or four days 
to learn and rehearse the song before record- 
ing it! The band went in on Sunday and pulled 
it off. John Dufek recorded the song’s famous 
bass line in one take. 

Because of the success of the song, some 
things started to change. The band stopped 
playing as many clubs and started playing 
arena shows. Paul remembers: “It was kind of 
crazy being somewhere different each night. 
After 20 or 30 days, you wouldn't always 
remember which town you were in. I remem- 
ber once we were thanking the audience in 
one town but we were actually someplace 
else.” The band toured extensively in Canada 
and also did a number of shows in the U.S.. 
They performed with acts like Harry Chapin, 
Slade, Fludd, Ian Thomas, Stampeders, Ken 
Tobias and Downchild 
Blues Band. Their single 
went gold in Canada and 
sold an — estimated 
800,000 copies in the 
US., but at that time 
Canadian acts had a very 
hard time infiltrating the 
US. market. Wednesday 
was no exception. 

An interesting sidebar 
to the Last Kiss record- 


NES We IT >, 

ing is that Mike remembers going to the Local 
222 Picnic in 1973 just before heading into 
Toronto to the studio. He was looking for 
Billy Wade (the late drummer of MOXY) 
because he wanted to find him and finalize 
the purchase of Billy’s MGB car! 

Another big hit for Wednesday was Teen 
Angel, also another remake of a 60s song. 
With the success of Last Kiss, the record 
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Wednesday To Reunite At 


JOE 
SARNOVSKY 


company wanted to stay on the nostalgia 
bandwagon. Mike recalls: “The movie 
American Graffiti was out around this time 
and it had sparked a revival of 50s and 60s 
music. We ended up having a nostalgia side to 
our first album, which along with Last Kiss 
and Teen Angel, included Tell Laura I Love 
Her, Roses Are Red and Gloria. The other 
side was mostly originals.” 

On the band’s second album, Loving You 


Baby, the title track, 
which was yet anoth- 
er hit for Wednesday, 
was written by Elton 
John and Bernie 
Taupin. The band 
had received a demo 
tape of the song from 
a music publisher 
and agreed to record 
it. They wanted to 
make a few changes to the song though, one 
being the title. Elton’s original title was /’ve 
Been Loving You but the band felt Loving 
You Baby was a better name. To do things 
properly they wanted to make sure Elton was 
okay with the name change. When they con- 
tacted their producer, it just so happened that 
Elton was recording in the same Yorkville stu- 
dio that he was at, so he went to see Elton and 
got his approval. 

A big change came with the release of 
their third and final album, Nearly Made It. 

The record company developed a market- 
ing strategy that included a new spelling of 
the band’s name to reflect a change in musi- 
cal direction. They were now Wenzday. 

Randy says: “During the making of the first 
two albums we were always pestering the 
record company to record more original 
songs, also songs that were a little more 


indicative of what the band was like in concert. 
To hear us on record and then come to see us 
live, everybody would go, ‘Wow... you're so 
much different than the record!’ Bottom line is 
in the heyday, Wednesday was the most kick 
ass rock band you'd ever want to play with.” 

Wednesday, I mean Wenzday, eventually 
broke up in late 1979. So, what was the reason 
for the breakup? That’s a question that 
received many different answers. For some it 
was the disco and punk movement that seemed 
to stifle the rock scene. Another reason could 
have been the name change or the change in 
musical direction. Or it could be as Paul put it: 
“T think if people had to live out of a suitcase 
for 12 years, they'd understand too.” 
Regardless of the reasons, the fact remains that 
Wednesday made a significant impact on the 
Canadian music scene and the fans as well as 
the band have a lot of good musical memories 
to carry with them and be proud of. 

So is this reunion a one-time show, or may 
we see other dates? The band is taking a “wait 
and see” approach. They want to see how 
this show is received before making any deci- 
sions in respect to other concerts. They still 
enjoy playing with one another. Mike says: 
“When the band split up it wasn’t because we 
all got mad at each other. We have always 
remained friends.” 

What have the members been doing since 
the breakup of Wednesday? 


Wednesday now and then (inset). From left to right: Paul Andrew Smith, John “Jose” Dufek, 
Mike O’Neil and Randy Begg. Photo by Joe Sarnovsky. 


@ Mike O’Neil took a few months off then 
started a seven-year run performing at the 
Tartan Tavern in Oshawa in May of 1980. 

@ Paul Andrew Smith opened a recording 
studio in Toronto and also did some live 
sound work. On one occasion he had the 
chance to mix Bob Dylan when Bob 
jumped on stage and played with Paul 
James one night. He now works as a 
Graphic Designer. 

@ Randy Begg has been playing pretty steady 
since the split, “I took two years off but 
that was it”. One of the bands he plays in 
now around town is called Start It Up, it’s 
a three-piece Blues band. Brett Piekarz, a 
member of Start It Up is joining Wednes- 
day on stage to handle the keyboard 
duties. 

@ John Dufek says after the band split up, “I 
fully retired and started working for 
Transit.” He had to brush the dust off of his 
1961 Fender bass guitar when practicing 
started up again. 

Wednesday is teaming up with Trooper as 
the musical entertainment for CAW Local 222’s 
57th Annual picnic being held at our Union 
Hall on June 14. It promises to be a great dou- 
ble bill featuring these two top Canadian acts 
from the 70s. Wednesday is scheduled to 
appear at 1:00 p.m. and Trooper should start 
around 2:30 p.m.. Bring your family and enjoy 
the whole day. See you at the picnic! 
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WEDNESDAY 
Discography 


SINGLES 

1971 Hang On Girl 
Velvet Colours 
(Ampex AC-1304) 

1973 Last Kiss/Without You 
(Ampex AC-1325) 

1974 Teen Angel/Taking Me Home 
(Ampex AC-1355) 

1974 Roses Are Red/Ride 
(Ampex AC-1362) 

1975 Fly Away/Good Time Girl 
(Ampex AC-1365) 

1975 She’s A Woman/Good Time Girl 
(Ampex AC-1370) 

1975 Here Today Gone Tomorrow/ 
What’s On My Mind 
(Skyline Sky001X) 

1975 Loving You Baby/ 

Don’t Let Me Wait Too Long 
(Skyline Sky003X) 

1976 Doin’ The Best That | Can/ 
Could You Refuse Her 
(Skyline Sky006X) 

1976 Ruby Baby/Melody Moon 
(Skyline Sky011X) 

1977 Fancy Pants/Through Your Head 
(Skyline Sky012X) 

1977 Ride Me/Nearly Made It 
(Skyline Sky014X) 

1977 Now You’re A Lady/Dream Queen 
(Skyline Sky016X) 

1981 Sheila/Elenore 
(Quality Q2397X) 


ALBUMS 
1974 Last Kiss 
(Ampex AC-10152) 
1976 Loving You Baby 
(Skyline Sky10160) 
1977 Nearly Made It 
(Skyline Sky10164) 
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HEALTH & SAFETY REPORT 


What’s Next? Tornados? 


e as workers have had to face a 
lot of different challenges over 
the last few years in the Car 
Assembly Plant. We have had to 
deal with the after-effects of the 
war on terrorism, with the news full of the 
fear of anthrax, terrorist attacks, and biohaz- 
ards threats, just to name a few. 

Now every time we turn around we have 
some new disease to affect our lives whether 
we want it to or not. SARS was the disease for 
the first four months of 2003 in Ontario, now 
we must deal with West Nile Virus. A couple of 
years ago they started telling us that our lives 
would change in the future. I think most peo- 
ple didn’t believe them. Well today, I think you 
have a hard time finding someone in the world 
whose life has not changed because of every- 
thing that is happening around the world. I 
would have never believed a few years ago as 
a health & safety rep we would be dealing with 
all the issues that we are faced with today. 

Just to show you that it never ends, I will 
tell you a story about a trip I went on earlier 
this year. In April I was asked to go to the 
United States to look at a paint shop that is 
very similar to the one we are building in 
Oshawa. I was asked to try to ensure that all 
safety devices are planned ahead and that all 
are installed into the building of the new paint 
shop prior to the opening of the plant. It’s a 
lot cheaper for GM to build in safety, than to 
install it after the plant opens. 

On May 1, I spent the day looking at the 
Oklahoma City Assembly Plant Paint Shop. 
Oshawa Paint Shop Engineer Bruce Zavitz, 
Safety Supervisor Judy Privett and myself had 
spent the entire day walking around the plant 
looking at everything. The only thing that we 
didn’t inspect in the Oklahoma City Paint 
Shop was the roof. 


The second shift came to work at 4:30 and 
the plant started up. We decided to have a dis- 
cussion with the senior engineer from 
Oklahoma City. After a short discussion we 
decided to leave the Paint Shop. When we left 
the building it was just starting to rain. As we 
drove to our hotel four miles away, the rain 
got worse and then it started to hail. It was 
raining very hard and the hail was the biggest 
I had ever seen. A few minutes later a torna- 
do hit Oklahoma City and it had what is called 
a direct hit on the General Motors Paint Shop. 

At the time the Oklahoma City plant had 
over a 1,000 employees working. All employ- 
ees were warned of the tornado and took shel- 
ter, which resulted in no injuries to any GM 
employees. Two contract truck drivers did sus- 
tain minor injuries and the UAW Local 1999 
Union Hall sustained severe damage as well. 

This was the first time that I had ever had 
anything to do with a tornado. You have no 
idea what damage a tornado can do until you 
see the aftermath. When the tornado was very 
close to our hotel, most people went to the 
shelter. We didn’t, and we stayed in the hotel 
lobby. Not being through a tornado before, I 
was more curious than nervous. That was a 
mistake, and after seeing all the damage, if it 
ever happens again I would go to the shelter. 

For your information, the paint shop that 
we toured that day was destroyed by the tor- 
nado. It looks like the plant will be down for 
about six months while they rebuilt the paint 
shop. The tornado peeled the siding off the 
building and part of the roof. Most of the 
employees’ cars were destroyed and a lot of 
workers sustained damage to their homes as 
well. 

Our CAW/GM Collective Agreement gives 
your Health & Safety representatives the right 
to inspect all new equipment prior to it com- 


ing to Oshawa. I don’t 
believe anyone thought 
that it could become a 
dangerous _ situation 
just checking new 
equipment. But when 
you look at what we as 
workers have been 
through these last few 
years in the Car Assem- 
bly Plant, maybe what 
happened is just becoming the norm. 


PAUL 


GOGGAN 
CERTIFIED H&S REP, 
CAR BODY, HARDWARE & 
SOUTH STAMPING, 
PRODUCTION & 
SKILLED TRADES 
AND CAW LOCAL 222 
EXECUTIVE BOARD 
MEMBER (TRUSTEE) 


Always Remember 

“There is no job so important or so urgent 
that it cannot be performed safely.” 
Remember work shouldn't hurt. 


Best Advice 

Ask lots of questions and stay safe on your 
job. That’s the best advice anyone can give a 
worker about safety. If you don’t understand 
something, ask your Supervisor. Your 
Supervisor is required by law to answer your 
questions or get someone competent who can 
answer your questions. It is not good enough 
to tell workers that the safety department has 
approved your job, therefore it’s safe. If you 
are not happy with your Supervisor’s answers 
then tell him/her you want to see your CAW 
Health & Safety Rep. 


Telephone 

Until next issue, remember fighting back 
does make a difference. You can reach me at 
home 905-435-0900 or work 905-644-1044. 
My pager number is 1-800-361-6793 pager 
1044. My radio number is also 1044. My e- 
mail address is paul.goggan@gm.com. Please 
remember that the Union cannot help you 
unless we know what your concerns are. 


Your Human Rights/Employment Equity 
And Female Advocates 


Truck And Battery 


Plants 


Harvey can be contacted at 
905-644-1411 


or pager *97-8685. 
Diane can be contacted 
at 905-644-41 2 
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Car Plant, South Stamping 


And Tri-Link 
Chris can be contacted at 


05-644-1114 
or pager *97-1114. 


Tina can be contacted 


at 905-644-4330. 


RUCK/BATTERY AND PARTS WEST END HEALTH & SAFETY REPRESENTATIVES’ REPOR 


wen 


Follow Tips For A Safe Summer 


The majority of these accidents involved a 
leak of some kind and could have been pre- 
vented with a simple check using soap and 
water solution. 


To Test For Leaks 

1. Connect the fuel supply to the barbecue. 

2. Mix a solution of liquid soap or dish- 
washing solution with water. Use about one 
capful of the soap or dishwashing liquid with 
approximately one gallon (4.5 litres) of 
water. With a small brush, paint the solution 
over all the connections and the hose. 

3. Open the barbecue lid, leave the bar- 
beque valve closed and turn on the propane 
cylinder valve. If bubbles form, you have a leak. 

4. Close the cylinder valve and tighten all 
the connections before testing again. 

5. If the leak persists, call a TSSA-certified 
fuel appliance repairer. Never use a barbecue 
until all suspected leaks are fixed. Keep a plas- 
tic bottle or jar of the soap and water solution 
near the barbecue so you will remember to 
check for leaks on a regular basis. This simple 
test is well worth it when you consider that a 
minor leak in a propane barbecue fuel hose can 
cause a burst of flames if ignited. Some leaks 
are simply the result of loose connections. 
Tighten the cylinder connection till it is snug but 
not too tight. Replace any worn or missing “O” 
rings (a small, rubber-like washer that fits into 
a groove in front of the threaded connection 
between the regulator and the cylinder valve). 
Burners on barbecues that have not been used 
recently should also be checked for blockages 
and cleaned. When burners are blocked, gas 
can back up and cause a fire at the control 
panel. Burners that are in bad condition (ie. 
corroded) should be replaced. Spiders and 
other insects like to nest in the openings to 
burners and can clog the system. 

If you are uncomfortable with performing 
these safety repairs yourself, please contact a 
certified fuel-appliance repairer. Check the 
Yellow Pages in your area. A licensed fuel 
appliance repairer will provide identification 
of their credentials upon request. You can also 
call TSSA’s Fuels Safety Division at 416-325- 
2000 for confirmation of their certification. 

Improper lighting techniques are another 


ummer is prime time for Ontario campers, cot- 
tagers and backyard barbecue enthusiasts for out- 
door cooking using propane-burning barbecues. 
It’s also prime time for practicing safety when 
using these appliances. The Technical Standards 
and Safety Authority (TSSA) is advising the public that the 
careless use of propane barbecues can be a serious hazard. 
TSSA, the not-for-profit safety organization responsible for 
regulating fuels safety in Ontario, says that every year, 
propane barbecue fires and explosions occur as a result of 
a lack of maintenance and improper lighting techniques. 


LARRY 
HEFFERNAN 
H&S REPRESENTATIVE, 
SHIFT #1 


TOM 


SHIFT #2 


concern. Never light a propane barbecue with 
the lid closed. The build-up of propane gas 
and air could blow the lid off and cause per- 
sonal injury. Your barbecue must also be 
positioned well away from windows and flam- 
mable surfaces. A propane barbecue is an 
appliance designed for outdoor use and must 
never be used inside a camping tent, cottage, 
garage or any other indoor location. Indoor 
use will result in the build-up of dangerous 
carbon monoxide gas. Prolonged exposure to 
this colourless, odourless gas results in flu- 
like symptoms such as headaches, dizziness, 


CONAHAN 
H&S REPRESENTATIVE, 


BOB 
THOMPSON 
H&S REPRESENTATIVE, 
SHIFT #3 


RICK 


BORG 
ALTERNATE 
H&S REPRESENTATIVE, 
ALL THREE SHIFTS 


weakness, nausea, vomiting, loss of muscle 
control, and in extreme cases, brain damage, 
physical disability or death. If you take your 
barbecue in for storage, remove the cylinder 
and store it outside. It is against the law to 
store a propane cylinder which contains or 
has contained propane indoors. 

Visit the Web site, TSSA Online at 
www.tssa.org for more information on the 
safe use of propane and other fuels that 
power many of the appliances we use 
throughout the year. Have a safe barbecue 
season! 


Support Your 
Dental Centre! 


Open to the Public 
Extended Hours 


Now Accepting 
New Patients 


Strict Sterilization Procedures 
All Phases of Dentistry & Dentures 


Call 905-579-8730 for your appointment! 


Open: Monday 
Tuesday 
Wednesday 11:00 a.m. - 7:00 p.m. 


an Thursday 
Friday 


9:00 a.m. - 5:00 p.m. 
9:00 a.m. - 5:00 p.m. 


9:00 a.m. - 5:00 p.m. 
8:00 a.m. - 4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 


Sat. 


© 8 Dentists @ 1 Oral Surgeon @ 


MD @ 1 Periodontist © 1 Endodontist © 


CAW Dental Centre 


1425 Phillip Murray Ave., Oshawa 
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CAWTCA 


LOCAL 222 
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South Osha wa Community Pride Day 


aughter, smiling faces and genuine 

appreciation were the order of the day 

on Saturday, May 10 at the South 

Oshawa Community Policing Centre 

(SOCPC) and St. Peter's Church at 
1173 Cedar Street, the site for Community 
Pride Day. 

St. Peter's food bank serves 10-17 local 
families per week. The SOCPC have been 
involved with fundraising for the food bank at 
St. Peter’s since October 2002: The need for 


supplies has grown to the point where there is 
difficulty sustaining the weekly requirements. 
In light of the shortages at the food bank 
and other personal needs of these families, Reg 
Pigeau an employee of (the former) A.G. 
Simpson Oshawa and a member of the SOCPC 
became actively involved. Reg brought it to the 
attention of the Social Committee at A.G. 
Simpson. The employees of A.G. Simpson, 
Union and Management began a drive to raise 
money, supply food and clothes for the food 


COMMUNITY PRIDE DAY - MAY 10TH, 2003 


Support and Contributions received from the following helped make the event successful. 


= AG. Simpson Employees m K’s Katering 
Terry’s Engine Centre IGA 
Fisherman’s Paradise 
Square Boy Pizza 
Blockbuster Video 

Lori’s Hearts and Flowers 
Pita Pita Express 

P.G. MeSorts 

Mountain Moving Systems 
Zellers 

Millwork 

Hair Fitness 

CAW Family Auxiliary #27 
CAW Local 222 

South Oshawa Fire Dept 
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Reid’s Dairy 

Becky Shields 
Springbrooke Vending 
Costumes and Collectables 
Can Save Realty Inc. - 
David Spackman 

Pat Ferreira and Family 
Ed Ochej and Family 
Al Boivin and Family 
Kevin Robichaud 

Dale Paterson 

Kelvin Sisco and 
Joanne McDonald 


Dr. Robert Neville and Family 
Carl Carr and Family 


South Oshawa Community 
Policing Partners 


Hair Creations 

Hair Tracks 

Langstaff Auto Sales 
Auto Tire and Safeties 
PPG Canada 

TDS 

Al Boos and Family 

Jim Platanitis and family 
Ed Bigger and Family 


Auto Workers Community 
Credit Union Ltd 
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bank and purchase 

bicycles, helmets and 
other children’s toys. 

The results were overwhelming. 

The A.G. Simpson Social Committee chal- 
lenged other feeder plants such as TDS, 
Woodbridge Foam, PPG Canada and ACSYS to 
meet or surpass the funds raised. A host of 
volunteers canvassed every business and 
workplace in South Oshawa for donations. 
What transpired in the three weeks leading up 
to Community Pride Day was an amazing 
show of support. 

More than 100 children enjoyed the festiv- 
ities and directly benefitted from the generos- 
ity and efforts of the community pulling 
together. Hot dogs and pop were in abun- 
dance for the children. There were clowns, 
games, music and many draw prizes awarded 
to those in need. 

Many thanks go out to everyone who added 
to the success of the day including the organ- 
izers — Reg Pigeau, Officers Henning and 
Partridge, enthusiastic volunteers, sponsors 
and contributors of money and various items. 

If you wish to lend your support to this 
worthwhile cause please contact the SOCPC 
or St. Peter’s Church at 905-728-8080. 


ZONE 33 REPORT 


Give Management 


The Message In OSSP 


am going to start talking about Oshawa 

South Stamping Plant first in this article 

because of all the different problems we 

are having. We have a new Supervisor on 

Shift # 2 and things are totally different 
with the way things are being done. I have 
talked to this person on at least 10 different 
issues and it is like talking to a brick wall. 
Hopefully after a couple of months of not get- 
ting anything done and everyone showing him 
we are the reason things get done, he will 
leave us alone and let us do our jobs. 

This is one of the most money producing 
and high quality plants in Oshawa, so why 
mess with it? We are having a problem with 
the company outsourcing our work to Greely 
and Pic. I have filed grievances on this issue, 
the other shift has filed as well. If we do not 
stop the outsourcing now we never will. I 
would like to thank our members on dock 4 
for keeping an eye on this for me. Working 
together makes things so much easier. With 
this help and our perseverance the Company 
is now stopping this practice. 

We are also having a few problems with the 
Company canvassing for jobs within the classi- 
fications. Most of the problems are because of 
the shortage of members in the department. 
We are waiting for the Car and Truck Plants to 
release people to fill the requisitions in the 
plant. But what the management in this plant 
has to realize is we have the right to fill all the 
jobs first. The last thing I want to mention is 
the use of EDS to perform the scheduling job 
in this plant. This has always been our work 


and will always remain our work. I again 
would like to thank our members who kept 
me informed on these issues. 

In the Battery Plant we have a rampage of 
discipline. With the change of Management and 
the change of rules things are getting quite con- 
fusing. The only clear and easy way to say what 
I want to say is, cover your ass. Last week some- 
one called the Ministry to see if they could help 
with the issue of high lead and the cleaning of 
this plant. In the five years I have been your 
Rep, I, as well as you, have been concerned 
with the amount of members getting high lead 
counts. What we need to do is talk to our Union 
members on the other shifts and see if we can 
find the problems in the area. Write them down 
and give them to your shift rep and together 
maybe we can get something done. 


CHUCK 
GREEN 


ZONE 33 
COMMITTEEPERSON 


In Tri-Link and 
Control Arms we have an 
issue with the UW #7 that 
the Company is taking its 
time to resolve. We also have the Company 
going ahead with the robots on the new line. 
This is just one way we as working people 
should recognize how not just GM or Delphi but 
all companies think about its employees. We all 
realize companies are out to make money and 
every year its shareholders want more profit but 
when is enough enough? The money these com- 
panies make is only if we do the jobs. 

In the last few months I have heard a lot of 
unfortunately sometimes negative talk about 
our Union. Sure we have problems, but without 
the work our Union does where would we be? 

Until next time, have a good summer. 


Complimentary Hearing Aid 
Spring Cleaning 


CAW Local 222 Union Hall, 
1425 Phillip Murray Ave., Oshawa 


Friday, June 20, 2003 @ 9 a.m. to 3:30 p.m. 


Clean, check & minor repair clinic 
Free pack of batteries for every client 
Audiologist will be available for consultation 
Appointments for complete diagnostic testing can be made at that time 


ZONE 60 REPORT 


Truck Looking At 
Crew Cab Changes 


ell, with the new short box crew cab come many changes. 
In the Paint Shop the Company has announced that the 
two-tone operations will conclude by the end of August. 
We're still in the process of having discussions with man- 
agement on the overall impact this will have on the Paint 
Shop. Paint Shop management has informed us that they are looking at 
adding some additional work in the finesse area to help improve direct 
run lost by focusing on quality and containment issues. Also, in the Paint 
Shop, at the present time the Company is performing a test trial on the 
third shift in the prep #1 booth performing spot repair work to save on 
scrap costs. Hopefully this will generate one additional job per shift. 

In reliability the Company has announced they are going to add four 
new jobs per shift on the careline. This additional work requires doing 
wind noise checks, metal gap checks and some additional minimum 
careline requirement checks. 


BILL 
CARSWELL 
ZONE 60 


TONY 

With the warm weath- PRENTICE 
er fast approaching you ZONE 
will notice that the Com- 
pany is in the process of 
installing refreshment coolers throughout the plant. These machines are 
designed to take tokens, which will be issued based on humidity levels. 
We are communicating with management to ensure access to these 
machines will be available to our members in remote areas. 

Management in the Paint Shop has now agreed that all vacation 
requests have been approved for Shift #2. This now resolves all out- 
standing vacation issues throughout our zone. 

With this being the last edition of the Oshaworker until September 
we would like to wish all of our members a safe summer vacation with 
your families. 

Until next time... 


60 ALTERNATE 
COMMITTEEPERSON COMMITTEEPERSON 
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ZONE 6 REPORT 


Management Lacked Insight 


ne area of the Body Shop which 
isn’t high profile from a production 
standpoint, but is very high profile 
from a Corporate stand point, are 
the fitters in Chassis. This area is a 
confusing area to say the least. These skilled 
fitters are Department 82. There is a new 
process called the Fit Gate. Management has 
spent about $1.5 million monitoring the gaps 
in the fit of hoods, doors, fenders and deck 
lids. However they have spent very little to 
alleviate the pressure that the fitters are 
under. In fact, they have deducted funds from 
this area, and made the whole process con- 
fusing. 

There has been a lot of attention on gaps 
and fits ever since some big shot in Detroit 
saw a Lexus commercial which zoomed in on 
a door gap. Therefore, we at the plant have 
been told it is a major priority. Not unlike the 
priority of building world-class cars with 
absolutely no manpower help. Over the past 
several years management has eliminated all 
the fitters who were once located in Body 
and Trim. With such a high profile area, why 
would they eliminate skilled workers who 
give input to fix problems? 

Management has known that inconsisten- 
cies in fit have been a problem since cars 
were first built. Unfortunately management 
has lacked the insight to prescribe a method 
in which inconsistencies are eliminated. 
“So,” management says to each other, “What 
do we do? The big boss is coming down hard 
and we've taken all our fitters out of Trim and 
Body, and now we only have one fitter for 
each panel, and they are at the end of the 
line!” “I know,” says one. “Let’s put a big 
fancy device over there with a great big plas- 
ma TV screen to measure the gaps and tell 
those lazy fitters when they screw up!” 

Well it was a great idea except for one 
thing that management never looked at. It’s 
not the fitters! It never was and never will be! 


The job is measured at the fit gate, passes the 
inspection and then promptly gets caught in 
the Audit. “Oh crap. What do we do now?” 
says one. “Give the fitter a “documented 
interview” and tell him he has to work hard- 
er!” But once again they forgot to look at the 
whole problem. It seems that the job descrip- 
tion and ALBS which describes how the job is 
supposed to be performed, are incorrect. 
They are incorrect because management took 
out all the fitters from Body and Trim and 
now there is only one person to fit each 
panel. 

I could go on for pages and pages to point 
out all the inconsistencies in the methods 
used, but it all comes down to one thing. A 
documented interview is nothing more than a 
prerequisite to discipline, and there is no way 
this Shop Committee will allow discipline to 
be assessed to the hard workers who are try- 
ing to achieve a perfect fit against every road- 
block the Company throws at them. 
Management had better get their house in 
order before they use one of our hard-work- 
ing members as a scapegoat for their own 
inadequacies. They are fully aware of how to 
fix this problem at the present time but they 
would rather spend money on fancy machines 
than fix the problem the way it should be 
fixed. I spoke to the area manager about this 
problem and in what I must call a very pleas- 
ant conversation he told me that the fitters are 
our goalies. We are firing a lot of pucks at 
them, but they gotta stop them. So I noted to 
him that if we spent money on defensemen 
and cut down the number of shots these guys 
got, instead of spending a couple of million 
dollars on guys to dig the puck out of the net 
that we would all be further ahead. 

I wish I could say that this should be taken 
care of by the time you read this but I know 
this is going to be a long fight and the compa- 
ny is digging in its heels. They have removed 
so much manpower that if everyone per- 


BOB 
AMBROSE 


ZONE 6 


formed their job in the 
prescribed standard- 
ized method, for one, we wouldn’t build too 
many cars, and two, the ones we built would- 
n't have very high quality. Management is 
looking for your good will to go above and 
beyond the call of duty, which we are all 
doing now anyway, and they just keep push- 
ing. The company is counting on your good 
will to build the cars correctly and on time. 
Pretty sad isn’t it? If you want to see what mis- 
management is capable of, read Brother Ed 
Ochej’s A.G. Simpson report from last month 
and you'll see what can happen. It’s a real eye 
opener. 


Student Safety 

Last month I asked you to be aware of the 
safety of our summer help, and just before 
the deadline I was informed of a near miss 
that could have been fatal. One of the students 
was on his way to the cafeteria, and stopped, 
being a considerate guy, turned back to a 
buddy to see if he wanted a coffee. Buddy 
replied and the worker turned to go on his 
merry way, straight into the side of a lift truck. 
He required several stitches to close his 
wounds, but he'll be OK. It just goes to show 
you how easy an accident can happen. Let’s 
all do our best to help these people through 
the summer. Also, with the summer months 
comes the heat. I hope we don’t experience 
the wave of heat and humidity that we had last 
summer, but I know if we do, your Health and 
Safety Reps will be constantly monitoring the 
humidex for your safety. If you have any con- 
cerns, don’t hesitate to request your H&S rep, 
or your committeeperson. 

There will be no Oshaworker for July 
and August, but I will do my best to get some 
updates on the floor to you. So until next time 
you can reach me at “97-8672, or 1-800- 
361-6793 PIN 8672. 


ALTERNATE 
COMMITTEEPERSON 


Employee Counselling Program 


Located at 850 Wentworth Street West, 
Union Counsellors work in confidence to assist you and your family 


Steve Bobas 
905-644-4283 
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to solve any type of problem. 
This program is also available to spouses and retirees. 
Your Union Counsellors 


JUNE 2003 


Sharron Kehler 
905-644-4282 


UNION COUNSELLORS’ REPORT 


Counsellors’ Corner 


Family Issues Linked To Past 


ome of the most common issues 
presented to the psychotherapist by 
adults seeking individual therapy 
are: Difficulties expressing feelings 
and achieving emotional intimacy 
with one’s partner; not spending enough time 
with the family, withdrawal or avoiding the 
family in various ways such as work and alco- 
hol; and dealing with conflict in a controlling 
manner. 

The importance of early life experiences 
cannot be stressed enough in shaping how we 
think, feel, and act in adult life. Parents will 
often make a pact with each other not to 
duplicate certain aspects of their child rear- 
ing, such as methods of discipline or spend- 
ing time and showing an interest in children. 
Having awareness of issues concerning one’s 
upbringing and intending not to duplicate 
certain aspects is no guarantee that the pat- 
tern will not be duplicated in the next gener- 
ation. It is often when pressures such as 
work, commitments in family life, financial 
pressures etc., start to pile up, that the pact to 
not duplicate one’s child rearing start to fall 
apart. 

Here are several key areas that are impor- 
tant to ensure that children and families will 
complete the life tasks necessary for emotion- 
al health and wellness. 


Sense Of Belonging 

When family members feel a sense of 
belonging or membership, they feel that their 
vote counts, that other family members will 
be loyal, and that there is a sense of pride in 
belonging. 


Conflict Resolution 

It is true to say that all families have con- 
flict, but problems occur when conflict and 
differences are not resolved. Family members 
learn how to resolve conflict when differ- 
ences and feelings are expressed without fear 
of put-downs, where there is compromise 
and forgiveness, and when healthy competi- 
tion occurs when members take opposite 
sides and debate an issue. 


Eliminate Control 

Discipline and accountability for one’s 
actions are important for family members but 
a positive goal to work towards is to allow 
members to learn through making mistakes, 
to show respect for children by expecting they 
will make an effort at home and school, and 
trying to cut down on ultimatums to all fami- 
ly members. 


Acceptance 

In a society, which defines success in 
terms of money and fame, it is hard to accept 
second best. We must be aware of this as we 
encourage our children under the guise of “I 
only want what's best for you.” Children need 
to feel loved and valued even if they don’t fol- 
low in their parent’s footsteps. 


Closeness And Intimacy 

This covers a range of needs including the 
giving of emotional support, expressing feel- 
ings, doing activities together, and showing 
affection in an appropriate manner. 

It is never too late to make changes in 
relationships, regardless of past experiences, 
if people are open to resolving differences 
and want to respond to each other’s needs. 
Professional help may be necessary to identi- 
fy early life experiences that may be impacting 
on relationships in adult life. 

The CAW Counselling Office hopes you 
have benefited from the insights obtained 
from Jack Knight, an MSW, CSW looking after 
our members in King City, Newmarket and 


SHARRON 
KEHLER 


Keswick. If you need any assistance in your 
immediate community for counselling refer- 
ral, please call Sharron Kehler at 905-644- 
4282 or Steve Bobas at 905-644-4283. 


Van/Car Pool Program 
Update 

If you operate a van/car pool or are in 
need of accessing a ride to and from General 
Motors and live out of town, you are now able 
to phone the Counselling office (Sharron 
905-644-4282 or Steve 905-644-4283) with 
your requests and information and we will 
update our present database to serve you bet- 
ter. Till next issue, take care! 


CAW Child Care Services 


* Licensed Facilities * Qualified Staff 
* Early Childhood Educators 
* Parental Involvement * Extended Hours 
* High Quality Program * Nutritious Meals 


Available To CAW Families of 


General Motors, Local 222 
(including grandchildren of active members) 


905-438-1771 


1440 Ritson Road South, 
Oshawa 


CAWSSTCA 
LOCAL 222 
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CAW ENVIRONMENT COMMITTEE REPORT 


Adding 300 Trees For Arbour Week 


n May 10, 2003 a group of us got together to plant trees at 

the Second Marsh, which is located at the end of Farewell 

Street in Oshawa. We did this as part of Arbour Week. For 

people who do not know what Arbour Week is; this is an 

annual event promoting the value of trees, plus it adds 
beauty to the City of Oshawa. Trees are valued for shade, absorbing pol- 
lution and generating oxygen. 

Our group of people was to meet at 3:30 p.m. and we were praying 
for sunshine but at 3:30 it started to pour. We were hoping for about 
30 people but because of the weather we ended up with just over 20. 
The weather cleared up and we ended up planting approximately 300 
trees of all different sizes and species. I would like to thank Dean 
Norman who is the forestry engineer for the City. He did a great job of 
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showing us where to plant the trees and he also 
helped out. 

The children had a great time and really dug 
in once they were told that the trees were the 
lungs of the earth and helped to create oxygen. 
After we were finished planting we had a barbe- 
cue, pizza and drinks. This was our first year of ERIC 
involvement with the Arbour Week organizers. It WIGGANS 
was great to get everyone together and to have ENVIRONMENT 

: COMMITTEE 
such a good time. CHAIRPERSON 

I would like to thank everyone who came out 
to make this event a success, you know who you are. Also, everyone 
have a great summer and a safe holiday. 


SUBSTANCE ABUSE REPRESENTATIVES’ REPORT 


Icoholism and other addictions are primary, pro- 
gressive, and fatal illnesses which respond to med- 
ical treatment. If left untreated, addictions result in 
insanity and premature death. Addiction has also 
been described as a pathological relationship to a 
substance, person, behaviour or process. 

The idea that addicts are weak willed or morally corrupt has long 
ago been debunked. That attitude keeps people from seeking treat- 
ment and fosters shame and fear around their illness. Addicts and the 
people who love them are often the last to accept the disease concept 
— this relates to shame, denial and the need to prove that they are in 
control. 

“Shaming” addicts for their use and using behaviour is counter- 
productive, creates barriers to recovery, and greatly complicates the 
recovery process once begun. Addicts feel enormous shame as it is — 
adding to this shame is not only cruel, but may spur greater use. 
Addicts medicate shame, fear, anger and pain. Increasing the burden 
of shame can lead to overdose and/or suicide. 


Signs And Symptoms Of Addiction 
Alcohol is a drug! For the purpose of this page the terms “drink” 

and “use” or “addiction” and “alcoholism” are interchangeable. 

— When you drink or use drugs, does it take more or less to get you 
drunk or high than it used to? (Increasing or decreasing tolerance 
is a sign of addiction). 

—Do you ever drink or use more than you intended to? (This indi- 
cates loss of control over your use). 

—Do you make sure you have a supply of drugs or always keep a bot- 
tle on hand? (Do you call the dealer before your stash is gone, drive 
across town at rush hour to refill that prescription, or lay in a case 
on Saturday night so you’ll have it when the liquor stores are closed 
on Sunday? Preoccupation with supply is a characteristic of addic- 
tion). 

—Do you have blackouts or brownouts — forget what you have done 
or said, or “lose time” after drinking or using? (Blackouts are 
indicative of late stage alcoholism or addiction). 

—Do you ever drink or use drugs in the morning to reduce anxiety or 
cope with a hangover? (This indicates progression of addiction; 
hangovers are actually the onset of withdrawal). 

—Do you ever find yourself wishing for a drink or drug to calm down 
or steady yourself? (This indicates preoccupation and self-medica- 
tion, as well as progression of addiction, as what prompts this is 
often physical withdrawal symptoms). 

—Do you ever drink when taking prescription medications which 
advise against drinking alcohol? (This shows powerlessness over 
your drinking. It is also very dangerous. Remember Karen Anne 
Quinlan?) 

—Have you ever gone to work or school drunk or high? (This indi- 
cates powerlessness and unmanageability in your life). 

—Do you have a history of relationships with addicts or alcoholics? 
(Codependent alcoholics and addicts often unconsciously find 
addicted partners — it allows them a smoke screen to hide behind. 
“T may drink or use, but I’m not like them”). 

—Do you find yourself using alcohol, drugs or sex to reduce anxiety 
or help you sleep? (Addicts medicate emotional pain, anxiety and 
fear. Benzodiazapine based anti anxiety drugs (Xanex, Valium etc). 
are highly addictive. Most sleeping meds are very addictive, and 
often have a paradoxical effect — making sleep disturbances worse 
with continued use). 

—wWhen prescribed medication, do you take more than prescribed? 


LARRY 
KIRTLEY 


TRUCK PLANT & 
BATTERY PLANT 


What Is Addiction? 


RON “GIBBY” 
GIBSON 
CAR BODY/HARDWARE 
& SOUTH STAMPING 


DON RICK 
WHALEN 


MITCHELL 
CAR CHASSIS/PAINT ACSYS 
& TRELINK TECHNOLOGIES 


(“If one is good — two is better”, this belief is at the centre of 
addictive thinking). 

—Have friends, family or loved ones ever commented on or expressed 
concern about your use? (Addicts are usually the last to recognize 
their disease — denial is an automatic and unconscious compo- 
nent of addiction. If you insist that you don’t have a problem you 
probably do! If this makes you angry — ask yourself why?) 

—Do you conceal your use from family, friends, therapists or loved 
ones, or “edit” stories involving your drinking or using? 
(Secretiveness, denial and lies about use are characteristic of active 
addicts and alcoholics). 

—Do you ever drink or use alone? (Indicates you are not a “social” 
drinker. Also, isolation and a feeling of “being different” or “not fit- 
ting in” are a common personality trait of addicts/alcoholics). 

—Do you do or say things you later regret when drinking or using? 
(Impaired judgment from drinking or using indicate powerlessness 
over use. Behavioural changes when drinking or using are a sign of 
progression, loss of control and late stage addiction). 

—Have you ever had a DUI, driven drunk, or had a drug or alcohol- 
related accident or injury? Have you slept in your car, or away from 
home because you were too drunk to drive? Are you relieved when 
someone else drives so you are free to drink or use? (Drinking and 
driving indicates powerlessness over use, and is a part of the 
unmanageability of active addiction. 

—Have you ever stopped or cut back on drinking or using because 
you felt it was causing problems in your life? (Life difficulties 
around use indicate a problem — many alcoholics and addicts 
temporarily modify their patterns of using in an effort to prove to 
themselves that they have control of their use. Non-alcoholics don’t 
need to prove they are in control! Stopping drinking or use for a 
period is usually not difficult, staying abstinent from all mood alter- 
ing substances for long periods is nearly impossible for untreated 
addicts. 

—Is your life increasingly chaotic and turbulent? (Unmanageability is 
indicated by accidents, missed appointments, unpaid/late bills and 
rent, work and relationship difficulties, a generalized sense of des- 
peration, and pervasive sadness or anger. A life out of control is 
often traceable to the progression of addiction. Addicts typically 
project their unmanageability outward — blaming everything but 
the addiction for their problems. Addicts drink or use because they 
are addicted. Difficult life events may trigger addictive acting out — 
but they are not the cause of an addict’s use. 

—Do you switch from one substance to another, or change drinks in 
an effort to regain control? (Switch from scotch to beer? Stop drink- 
ing but start taking pills? Give up marijuana but start drinking? Quit 
drinking but become sexually promiscuous? This is called cross 
addiction). 

—Do you believe you’re not an addict because your drug of choice is 
legal or prescribed? (Go ask Elvis about this one! Many medical 
doctors are shockingly unaware of addiction issues, and of the 
addictive nature of many commonly-prescribed drugs). 

If you answered yes to any of these questions you may want to look at 

your using and drinking patterns. If you answered yes to two moderat- 

ing your drinking or use would be a good idea; three or more you 
would be well advised to seek professional help. 
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YOUTH COMMITTEE REPORT 


Youth Committee Fun Place To Be 


MICHELLE 
KIMBLE 


ello Brothers and Sisters, my name is Michelle Kimble. For 
those of you who don’t know me, I’m the clothing co-coordi- 
nator for the Youth Committee. 

If you’re unsure what the youth committee is about, we’re 
trying to educate the younger generation as to what a union is 
and how it can help you in your every day life. 

In September we’re planning to have another National Youth 
Conference, where young people from all Locals across Canada come 
together to learn about the solidarity that keeps our union strong. The 
last conference was in 2000. This year we hope to make it just as good 
if not better than the last time. 

If any of the new or seniority members are interested in youth cloth- 
ing, currently there are only the red pants available at a cost of $25. 
You can contact myself at 905-725-3939 or Mark Atkinson at 905-576- 
0620. Check out our website, 222youth.com to see what they look like 


For all the members under the age of 30 
wanting to get involved, come to one of our open 
forum meetings. Look for postings on your bul- 
letin boards at work, or you can check the web- 
site for dates and times. 

Come out, we need your support to succeed. We’re educating 
tomorrow’s leaders for today. 

Finally, the Youth Committee would like to give a special thank you 
to everyone at ACSYS Technologies for their generous support during 
our Toonie For Autism gate collection. We raised over $1,300 at our 
plant alone. Thanks also to the other plants that took part in the col- 
lection. We couldn’t have done it without you the membership. 

The Youth Committee would like to wish everyone a safe and happy 
summer holiday. We look forward to seeing you in September. 

In Solidarity. 


YOUTH COMMITTEE 
CLOTHING CO-ORDINATOR 


and leave any suggestions you have for future clothing orders. 


POLITICAL EDUCATION COMMITTEE REPORT 


Support Heroes Of Hope 


Campaign 


bout four in 10 Canadians will be 

diagnosed with cancer in their life- 

time and one quarter will die of 

cancer. In a recent report I read 

that in the five years from 1996 to 
2000, over 4,500 Durham Region males and 
4,200 females were diagnosed with cancer. 
Over 1,900 Durham Region males and 1,700 
females died of cancer from 1995 to 1999. 
We also know that cancer can be beaten. So 
when you hear about cancer rates like that, it 
is quite clear why our Union leadership sup- 
ports the Heroes of Hope campaign. 

Last month, President Mike Shields’s col- 
umn talked about the last three Ontario 
Premiers being involved in the announcement 
of our Cancer Centre and he is quite correct. 


In the fall of 1994, I shared the platform at 
the then-Oshawa General Hospital with five 
other MPPs (one being Ruth Grier the 
Minister of Health; I was her Parliamentary 
Assistant). At that time our Local was front 
and centre led by then President Kovacs with 
Brothers Dave Broadbent and Sam More to 
mention a few. At that time I expected that the 
Durham Cancer Centre project would be 
opened by 1998. 

Well, after many delays we really are much 
closer to the creation of the cancer centre 
that will serve Durham and the surrounding 
communities. The change in government in 
1995 required more local dollars had to be 
committed to the project. Many of us have 
contributed in the past to hospital campaigns 


PROBLEMS? 


Alcohol and/or Drugs - 


CAW-GM Substance Abuse Program 
For Help, Information, Etc. Confidential CAW Reps 


Larry Kirtley 
Truck Plant 
& Battery Plant 


In-Plant 905-644-5967 
Pager: 1-800-361-6793 PIN 5967 
Res: 905-579-3445 
Medical Centre: 905-644-7080 


Don Whalen 
Car Chassis/Paint & Tri-Link 
In Plant: 905-644-3723 
Pager: 1-800-361-6793 PIN 3723 
Res: 905-728-7329 
Medical Centre: 905-644-6093 


Ron Gibson 
Car Body/Hardware 
& South Stamping 
In Plant: 905-644-3724 
Pager: 1-800-361-6793 PIN 3724 
Res: 905-623-0266 
Medical Centre: 905-644-6093 


Rick Mitchell 
ACSYS Technologies 
In-Plant: 905-433-3356 
Pager: 905-439-3356 
Medical Centre: 905-433-3002 
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that have used those 
dollars to prepare the 
Oshawa Lakeridge site 
to host the Regional 
Cancer centre. I would agree with many who 
say the centre should be completely built with 
our tax dollars, but I don’t want to give any 
government a reason to delay the building of 
the cancer centre. 

The incidence of cancer is expected to 
increase by three to five percent each year for 
the next 25 years; so we need to take action 
now. The big gap in local cancer care is the 
lack of radiation therapy, forcing our neigh- 
bours to seek care in either Toronto or 
Kingston. The Cancer Centre will combine 
radiation therapy with chemotherapy, sup- 
portive care and cancer surgeries currently 
available with increased capacity under the 
direction of Cancer Care Ontario. 

At Regional Council I supported the devel- 
opment of the Cancer Centre, even when it 
required our municipal financial support. I 
know that it will only happen with further 
support which is being sought through the 
fundraising drive in the plant by payroll 
deduction. Having worked with Brother More 
over my 24 years at General Motors, I knew 
he was a cancer survivor. When I asked him 
about his trips to Toronto for treatment, he 
told me he wished he could have had it clos- 
er to home. Just having the green space and 
Alexandra Park next to the Cancer Centre 
would help deal with the healing. When I sign 
up I will be thinking of my friend Sam who 
won his battle and several other family mem- 
bers who were not as fortunate. 


LGBT Showing 


ith Pride Week quickly ap- 
proaching us, I wanted to take 
this opportunity to let everyone 
know the CAW LGBT caucus 
invites all LGBT members and 
allies to join us in the Pride Parade in 
Toronto. We have been working very hard 
over the last few months to put together a 
float to ensure labour has a big presence at 
the Parade. 


DURHAM REGIONAL ENVIRONMENT COUNCIL REPORT 


LGBT CAUCUS REPORT 


The Pride Parade takes place on Sunday, 
June 29. Details can be obtained from Eileen 
at the Union Hall. We encourage everyone to 
come out and join us. This is a good time for 
us all to join together in solidarity and cele- 
brate the gains we’ve made, and tackle the 
challenges we face. 


Egale Conference 
I'd like to thank the Local for sending two 


Its Union Pride 


members to this very 

important conference, 
which wasn’t just for 

people from the Labour movement but from 
all sectors. The conference theme was the 
future of LGBT people, focusing on educa- 
tion, legal and community struggles and how 
we can network to move forward. It was a 
very positive experience. 


Individual Actions 
To Breathe Easier 1) 


e all remember how hot and humid it was last summer. 
Remember how many smog days we had? How about that 
brown yellowish haze that used to linger about in the sky? 
Did you ever say to yourself that this problem is just too 
big for me to do anything about? 

Well that is not true, there are many individual actions we can take 
to reduce the amount of air pollution being emitted. 

@ Walk or bike more often. This is supposed to be good for your 
health also. 

@ Reduce the usage of two stroke engines, e.g. lawnmower; weed 
eaters, leaf blowers, etc. Use alternative tools such as a push mower. 

© Don’t spray pesticides. The tiny droplets can ride the winds for hun- 
dreds of miles. 

© Reduce your usage of your home air conditioner by programming 
it to lower at night and raise in the daytime. 

@ Make sure you don’t have any leaky faucets or toilets because this 
takes energy to pump and to heat the water. 

© Stop vehicle idling. If every Canadian light-duty vehicle avoided idling 
for just five minutes per day, it would save 1.6 million litres of fuel. 

@ Recycle, recycle and recycle. Buy recycled paper products and 
remember to recycle yourself. Deforestation contributes even more 
to the accumulation of greenhouse gases. 

Important Environmental Contact Numbers and Information. Keep 
these numbers handy! 

Durham Region Works Department 

Regional Blue Box Recycling & Composting; 905-579-5264 or 1- 
800-667-5671 Municipal issues such as someone dumping a contami- 
nant into a sewer should call Oshawa Works Department 24 hour num- 
ber 905-433-1221. 

Regional Waste Disposal Sites: Blackstock 905-986-0905; Brock 
Township 705-437-2933; Oshawa 905-433-2050; Port Perry 905-985- 
7973. 

If someone is burning something that is potentially noxious or 
annoying; you can call your local area Fire Department to investigate it 
with confidentiality. 

For general inquiries call Ministry of the Environment's Public 
Information Centre, 1-800-565-4923. They are happy to supply you 
with advice on who the proper authorities are to report different types 
of pollution and also offer many publications on such subjects as West 
Nile Virus. 

Your District Office is also the place for your complaints regarding 
all kinds of pollution such as odours, sloppy pesticide use, and nasty 
looking emissions from buses, trucks and industry. 


DAV 
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CAW CAR ASSEMBLY 
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Ministry of Environment York Durham Dist- 
rict Office 

230 Westney Rd. S., 5th Floor Ajax, L1S 7J5, 
1-800-376-4547 or 905-427-5600. 

Ministry of Environment Peterborough Dist- 
rict Office 

300 Water St. Robinson Place Peterborough K9J 8M5, 1-800-558- 
0595 or 705-755-4300 

Spills Action Centre (SAC) at 1-800-268-6060 is operated by the 
Ministry of the Environment of Ontario for the purpose of emergency 
spills. 

To check out your regional Air Quality Index call 1-800-387-7768 
or www.airqualityontario.com. 

If you have any questions regarding Ontario’s Drive Clean Program 
call 1-888-758-2999 or visit www.driveclean.com. 

Congratulations to Cathy Walker and the CAW National Health & 
Safety and Environment Dept. who were recently awarded the presti- 
gious Rachel Carson Award for 2003. This is the highest honour 
bestowed upon an Environmental Health and Safety (EH&S) profes- 
sional by the American Industrial Hygiene Associations (AIHA) 
Environmental Issues Committee, on behalf of the American Industrial 
Health Association. It is presented to those EH&S persons who have 
attained outstanding success and distinction in their Environmental 
and Industrial Health and Safety business, profession or life’s work. 

The department has shown outstanding leadership on environmen- 
tal issues in word and deed e.g. the Kyoto Protocol on Climate Change; 
campaigns for Green Jobs including promoting industrial hemp; the 
Prevent Cancer Campaign that includes promotion of pollution preven- 
tion and prevention of second-hand smoke; collective bargaining for 
chemical substitution of environmental and worker health hazards 
(methylene chloride), contract provisions for environmental commit- 
tees, environmental representatives and the right to refuse environ- 
mentally unsafe work; constant integration of worker health and envi- 
ronmental health issues in training and policy; environmental educa- 
tion and advocacy conferences at the local and national level; produc- 
tion of (beautiful) materials on environmental issues generally, as well 
as pesticides, extended producer responsibility (EPR), Earth Day, and 
air pollution; participation in national and international policy forums 
on resource use and environmental policies such as their testimony on 
water use to the Joint Commission. 

I wish you all a safe and green enjoyable summer season; keep it 
clean to keep it green. 
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How Unions Specifically Help Women 


n my last article I talked a bit about a new 

course called Women Leadership in Action 

that was held in Port Elgin at the CAW 

Education Centre. At this course we spoke 

about the importance of unions to women. 
Here are a few facts that interested me and I 
felt I should share them with you: One in three 
working women belongs to a union. Unions 
can negotiate pay equity and employment equi- 
ty. Plus, unionized workers have better bene- 
fits: Health benefits, pensions, paid maternity 
and parental leave, sick leave and flex work 
time. Flex work time is important to some 
women needing daycare for their children, or 
with parents getting older it is primarily 
women in our society who take care of their 
aging parents and in turn need flexible hours. 

Unions support women against unfair or 
discriminatory employer practices. We are 
able to process grievances and help with 
human rights complaints. Unions are impor- 
tant to women because in the past they have 
made their voices heard to assist female 
health care workers, and those women in 
gaming and retail, sectors that employ mainly 
women. With companies accepting part-time 
workers, unions can organize them and con- 
centrate their efforts on industries with high 


rates of part-time workers such as hospitality 
and retail. This will assist these part-time 
workers to get better wages and benefits and 
opportunities to become full-time. This is 
important for women who are single parents 
and it is good for the economy when workers 
have more buying power. 

I hear it sometimes from people I work with, 
how they are not interested in the union. I think 
that is a sad statement because we are fortunate 
as workers to have the benefits and opportunity 
to take the company on when we feel we are not 
being treated fairly. In some workplaces the 
company can say, “There’s the door.” 


Women And Fundraising 

Since early April the Women’s Committee 
and members of ACSYS have been doing a 
great job at selling chocolate bars to send 
under privileged children to summer camp. 
We planned the sales to continue the work our 
dear union sister Christine Thompson started. 
I wish to thank the workers in plant #2 IP line 
and trim for buying all the chocolate bars I was 
selling, they made my job easy. Thanks again. 


CLC Women’s Conference 
The Women’s Committee and other sisters 


of Local 222 will be 
heading to Ottawa June 
8 to 11 for the 12th 
National Canadian La- 
bour Congress Wo- 
men’s conference. The women’s conference 
will focus on the impact of the current eco- 
nomic and social policies, nationally and 
internationally, and on women’s lives at work, 
in our unions and in our communities. We 
will look at issues like globalization, health 
care, poverty, and violence in women’s lives 
and most importantly, what our unions can 
do. The theme for the conference will be Still 
We Rise! Union Sisters Organize! We will 
explore a variety of strategies to challenge and 
change our world. The Conference will feature 
plenaries, community actions, and workshops 
to develop participants’ knowledge and skills 
base. I will have a full report in the next 
Oshaworker. 

Congratulations to Diane Cunningham 
who will continue her human rights, employ- 
ment equity work. Diane has been offered the 
Employment Equity Coordinator position for 
the General Motors units at the CAW National 
Office. Good Luck! 

Until Next Issue. 


LISA 
LINDSAY 


WOMEN’S COMMITTEE 
MEMBER 


EDUCATION COMMITTEE REPORT 


Education Committee 


Open To Suggestions 


he Local four-hour seminars will start 
again in October and November. If any- 
one has suggestions for these courses 
please submit them to people on the 
Education Committee. We are always 
open to new ideas. One of the things that is a 
priority to us is to offer courses designed to fit 
the needs of our Units. The Units other than 
GM often have different demands because of 
the different working environments. A few 
members of the Committee have been asking 


questions of past course participants to try to 
get new ideas from you about course content. 
Thanks for your assistance. 

McMaster University courses will be offered 
again in the fall. These courses are delivered on 
an as-wanted basis for people to complete their 
McMaster/CAW Labour Studies certificate. 

The boating course will continue to be 
offered according to demand. Please leave 
your application form at the Union Hall and 
we will call you with the next available date. 


Local Union Course Application : 
I I am interested in attending: L) The Boating Course I 
I The Employment Insurance Course I 
I U The Effective Speaking Course I 
I I 
I I 
I Your Name I 
I I 
Address Phone 
I I 
1 Name of Unit Plant Name Your Area Shift # Gfany) 4 
hm mee ee eee eee eee eee eee eee eee eee ee es oe 
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We will be offering 
an Employment Insur- 
ance course designed 
by the National. This 
course is 6-1/2 hours 
and will be offered on two consecutive nights. 
If interested please take your application to 
the Hall. 

An Effective Speaking course instructed by 
Peter Robertson will also be offered at the 
end of September or beginning of October to 
assist members who want to speak at general 
membership meetings, etc. Please fill out an 
application form. 

I would like to thank the members of the 
Education Committee for all their hard work 
and volunteer time over the past year. 

Wishing everyone a safe and great summer, 
thanks from the Education Committee: Lynn 
Hogarth, Chairperson, Richard Cleveland, 
Vice Chair, Craig Baumgartner, Vice Chair, 
Rick Button, Secretary, Chuck Crossen, St. 
Marys Cement, Bob St. Jules, TDS, Tim Pearce, 
Car Plant, Ted Lawrence, Car Plant, Kash 
Prasad, Car Plant, Tom Kelly, Lear. 


LYNN 
ARGUE- 


HOGARTH 
EDUCATION COMMITTEE 
CHAIRPERSON 


An Enjoyable Day Of Ice Fishing 


his is a yearly event that we hold to get family and friends togeth- 
er for an enjoyable day of fishing. It is such a joy to see all the 
happy faces of all the young people who come out and partici- 
pate. 


2003 Winners 
@ Adult: 

First — $100 — Sarah Delyea (12 yrs old) 6.5 Ib. 28” pickerel 

Second — $75 — John Morrison 5.21 lb 25” pickerel 

Third — $50 — Steve Delyea 5.18 lb 23 3/4” pickerel 
@ Youth: 

First — $35 — Michelle Morrison 2.65 lb 18 3/4” pickerel 

Second — $30 — Jenny Morrison 10 3/4” perch 
@ Children: 

$25 Chris Downey 11 3/4” perch 

$25 Kyle Elchuck 11 1/8” perch 

$25 Kyla Lawson 11” perch 

We would like to thank the following for their continuous sponsor- 
ship: 

Durham Flight Centre: Manny, Brian and the staff at Durham Flight 
Centre deserve a big “thank you” for donating a flight for three. The 
lucky winner was Glenn Jefferies of the Truck Plant body shop. Stop by 
the Oshawa Airport and thank Durham Flight Centre in person during 
their open house June 13, 14, 15, 2003 or visit them on line at 
www.therebyair.com. Also a little side note, in conjunction with the 
open house, Port Perry Bassmasters will be putting on a Casting Kids 


vided us with excellent service. If you have the 

misfortune of having an accident, big or small, 
or just need a paint job call them at 905-433- 

8104 on Nelson St. in Oshawa. Put their service to use! 

Normark: Thanks to Tom and the staff, for their continuous support. 

Nacc’s Office World: Thanks to Mary-Lou Naccarato. For your one- 
stop office supply store, income taxes or computer training, call Mary- 
Lou at 905-697-7900 or check her web site www.naccs.com. 

Gagnon Sporting Goods: Thanks for all the help, and allowing us to 
overrun the store. 

CAW Local 222: Thank you for the door prizes. 

Back Bay Outfitters: Thanks for allowing us the use of your store for 
the weigh-ins. 

Fiddlers Green: Thanks for allowing us the use of your restaurant. 
See you next year. 

Shawn Towner from Illusion Lures: Thanks for providing some 
door prizes. Shawn is a member of the CAW and a widely-recognized 
tournament angler. Check out Shawn’s web site at 
www.geocities.com/gibass20032002. 

Without the following people, none of this would be possible. 
Thanks to Charlton Bryan, Bob Poff, Dennis Loney, Chris Hoard, Terry 
Thompson, John Morrison and Ron Harris. Also to anyone I might have 
left off this list. 

To anyone who would like to sponsor our Ice Fishing Derby, please 
feel free to contact me at gmeeker14@hotmail.com. We could use your 
support, especially for the children. 


event for the children on Saturday, June 14 (it’s free!). 
RNG Auto Body Paint & Repair: George and the fine staff have pro- 


CAW GOLF LEAGUE REPORT 


CAW Golf Season Is Here 


s you are well aware, an event of 
monumental proportion occurred 
this past April. For the first time in 
history a Canadian had won a major, 
the Masters at Augusta National. 
Mike Weir has become a sport super-star that 
Canadian junior golfers will idolize for many 
years to come. He had, at least temporarily, 
uplifted our collective national pride at a 
time, perhaps, when it needed some uplifting. 
Way to go Mike! 

Another big event occurred on April 27 
and that was our Opening Day tournament. 
The skies were clear, the temperature was 
comfortable, but the wind was blowing. 
Combine that with tee blocks all the way back 
and blue flags everywhere and man was it 
tough! So tough that less than half the field 
managed to break 100. I just squeaked in 
there myself. In all fairness, the high scores 
cannot be solely attributed to the wind and 
length of the course. There was a lot of rust 
out there. You will no doubt see the scores 
drop as the season progresses. 

Low gross for the tournament went to 
Bruce “All Mighty” Cashley with a 79. Second 
low gross was taken by Doug Smith with 82. 


Herb Doherty took the low net with 73 and 
Rick Jaynes took second low net also with a 
73. There was a strong turnout of members 
from Lear and ACSYS and that would be good 
to see at the remaining tournaments. 

By the way Pete Jordan was in my three- 
some (we had a no-show) and I made it 
around without sustaining any physical harm. 
Pete really is a nice guy and hits a good ball. 
If there’s anybody out there who could be 
potentially dangerous that would be me. That 
“L” on one of my new wedges must stand for 
“Loser”. Every now and then I'll skull one 
hard across a green with it and I'll say to 
myself, “Loser.” If you were walking up to the 
other side of the green the ball might take 
your head off! 

Since this is the last Oshaworker until 
September I should remind you that the 
Scotty Reid Tournament is on July 20 at 9:30 
a.m. and the Members & Mates Tournament 
is on August 10 with a 3:00 p.m. start. The 
Closing Day tournament is on September 14 
at 9:30 a.m.. I should have reminded you last 
month of the 1/4 (quota) point tournament 
back on May 25 and the CAW National 
Qualifier on June 8 at 9:00 a.m.. That tourna- 
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Please check the website www.geocities.com/gmft1/fmft for all the 
updated information and the derby for 2004.9 


ment is put on by the 
South Eastern Ontario 
Recreation Council of DAN 
the CAW. Match play FORMOSA 
should be underway 
when you receive this issue in the first week 
of June. 

As usual, look for the tournament sign up 
sheets on our league board in the clubhouse. 
If you sign up and have to cancel please 
inform one of the league executive. At the very 
least call the pro shop at Kedron and I’m sure 
they’ll relay the message. There are still some 
openings in this league and you can still get in 
by calling George Moffat. George has a new 
number and it’s 905-261-6786. 

If anything funny or interesting happens to 
you in league or tournament play and you 
think it’s worthy of being repeated here, 
please e-mail me at dformosa@idirect.com. 
My apologies to Ram Sankar for misspelling 
his name in last month’s issue. No offence 
Ram, but “Sankar” is way too close to 
“shanker”. Have a great summer and good 
luck in the match play. Most of all, have 
fun. 
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CAW RETIREES GOLF LEAGUE REPORT 


Retirees Hoping For Much 
Better Golfin 


t is not too long ago that I was musing 
here about the upcoming golf season and 
here we are now scheduling event #5. It 
has not been very pretty in the meantime, 
the weather I mean. 

The first game played at Sunnybrae was no 
fun at all and only two foursomes made it to 
the 18th hole, the rest quit after nine holes. 
We are as tough as they come but that day was 
too much. Rain, cold and high winds. 

The second game, the Opening Day 
Tournament in Bowmanville, was quite a bit 
better, not good mind you, but better: 85 
golfers participated, hung around at the club- 
house after the game and enjoyed the ham- 
burger, fries and beverages, courtesy of the 
Retirees Chapter. It was a very enjoyable day 
and many old acquaintances were renewed. 
The place was just humming. The winners of 
the day were Harry McConnell for low gross; 
David Harrison for low net; in low gross the 
runners up were Jack Brown and Scotty 
MacLellan; and in low net the runners-up 


were 1s Fearnley and Joe Mazzotta. My 
congratulations are extended to all of you. 
Bob Russell won the closest-to-the-hole green 
fee pass and Wayne Norris won half the pot for 
his closest-to-the-hole. I am glad he did 
because Wayne is very anxious to have his 
name mentioned by me in a positive way. Neil 
van Staveren had a very long putt drop for him 
and so he deserves the other half of the pot. 

The third game held in Bowmanville was 
back to the miserable weather. It was not too 
cold but the night before the heavens had 
opened up and because of that many fairways, 
especially at the back nine, had about an inch of 
water on them and the 38 golfers who braved the 
conditions anyway needed something afterwards 
to keep warm or get warm again. Quota Point 
winners were Eric Smith 39, Joe Yurchi 35 and 
Bert vanden Hoogen 33. We expanded the clos- 
est to the hole and longest putt contests to four 
and the winners were: Bert Wind, Bob Feeney 
and Joe Taylor, closest-to-the-hole and Carl 
Reaman longest putt. 


Weather 


HEMING 
LEAGUE PRESIDENT 


This past Tuesday 
we moved on to Kedron 
Dells for our venue of 
fun and I wish I could say the weather co- 
operated this time, but no such luck. Once 
again it was cold and miserable. Some 56 
golfers came out to brave the cold one more 
time. Some came and went home again, 
including myself, without playing. This can’t 
go on forever, can it? There was an added 
incentive to come out to play because we had 
playoffs to represent our league in the 
upcoming CAW Regional Golf Tournament. 
The winners are Harry McConnell, Ross 
Davis, Don Ruston, Peter Rammler and 
Arthur Atkinson will be the alternate if one of 
the above is unable to represent us. 

The winners of the quota point competi- 
tion are: Joe Mazzotta 38, Fred Schneider 38 
and Ross Davis 35. Closest to the hole win- 
ners are: Roger Scott, Peter Rammler and 
Harry McConnell and the longest putt was 
dropped by Eric Smith. 


BOWLING REPORT 


Ten Pin Season Wraps Up 


s promised last month, below is a list of the individual awards 
given out at our banquet, held at the Oshawa Knights of Columbus 
Hall on Ritson Road North. The meal, catered by Bunnies, was 
hot, delicious, and more than enough food to go around. 
The awards were as follows: 
Ladies’ High Single: Debbie Killens (226) 
Men’s High Single: Jim Stevenson (Perfect 300!) 
Ladies’ High Single W/Hdcp: Kathy Jeffrey (218+45hdcp) 
Men’s High Single W/Hdcp: Jim Cassells (289+30hdcp) 
Ladies’ High Triple: Beth Tait (593) 
Men’s High Triple: Syd Graveline (672) 
Ladies’ High Triple W/Hdcp: Heather Ellis (526+ 159hdcp) 
Men’s High Triple W/Hdcp: Gary Jeffrey (602+123hdcp) 
Most Improved Lady: Janice Macdonald (From 145 To 149) 
Most Improved Man: Bob Kitchen (From 160 To 171) 
Rookie Of The Year: Jonathan Macdonald 
Ladies’ High Average: Sharon Armour (176) I wish! 
Men’s High Average:- Mike Bested (195) 

The Most Sportsmanlike Trophy, donated each year for the last 12 
years by Mike Bested and voted on by all bowlers, was won this year 
by Val Roberto. Congratulations, Val. 

The championship winners this year, our own “I Don’t Know” 
squad, led by our (used to be) “secret weapon,” Kathy Jeffrey, were 
awarded a beautiful trophy plaque. “Buck” Thompson, yours truly, Jon 
Mitchell, and “Butch” Howatt, all thank you very much Kathy!! Our two 
week, six game team total was 6,163 pinfall points! 

Just to keep things “in the family,” so to speak, Kathy’s husband 
Gary, along with Bob Poff, Norm Dawe, Les Coombes, and Sharon 
French, all members of “The Rookies,” were awarded the same trophy 
plaque as we were, for winning the consolation round. Great stuff! 
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Their six game team total was 6,013 pinfall points! 


I had the distinct pleasure, for the second year in a row, of awarding 
my own very special trophy plaque to Rob McHolm, who managed to 
miss the most five pins this season. Being a new bowler this year, I man- 
aged to create a little havoc with him early in the season. His total misses 
were 23, but he shouldn’t feel too badly, ‘cause Charlton Bryan missed 
20, Bob Poff missed 16, Francois Pickard missed 16, and Les Coombes 
missed 15. In case you didn’t notice, Bob and Les, and the other three 
members of “The Rookies,” combined for a total of 70 team misses!! 

Of course, we shouldn’t let it go unnoticed that “Buck Thompson,” 
was given an income tax receipt, in the amount of $37, for his “dona- 
tion” to Debbie Killens’ “Cash for Life” lottery. 

On the other hand, I made darned sure that “Buck” got the chance to 
turn the tables on Debbie, when he awarded her a Shift #1 memento, for 
hurling the most pins under average game — 56 pins under average! 

Dan Gabona handed out three prizes of $102 each, from our five- 
pin pot, to lucky winners Don Walton, Janice MacDonald, and Francois 
Pickard. See folks, it does pay to miss the five pins once in a while! 

The last bit of news that should be acknowledged here, is the 
rumour that “Buck” Thompson had a bet on for the year with Mike 
Bested, but Bested forgave money owed (supposedly in the four-digit 
range) for “Buck’s” birthday. I guess we'll have to wait till next year to 
confirm that! 

In closing, I’d like to say that this has been one of the most enjoy- 
able years I’ve had, bowling in this league. 

And I'd like to express my sincerest appreciation to Joe Sarnovsky, 
and his Oshaworker staff, for the absolutely tremendous job they’ve 
done for me, in presenting my articles, during the past season! 

Until next season, have a great summer! I hope to see all of you back 
next year! My thanks to you, for putting up with our nonsense! 
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FOR SALE 


Bassett solid wood mahogany dining 
room suite, buffet, hutch, sideboard, 
table with leaf, 6 chairs, excellent condi- 
tion $2500. Call: 905-355-1429 


1992 Olds 88, front-end damage, 
engine/trans excellent, 16” aluminum 
wheels/tires, new for parts, best offer. 
Call: 905-623-6895 or 905-644-4196 


Fiberglass truck cap for 1987 or older 
GM full size 8’ box; chest of drawers, 
desk, bookcase, white/black, best offer. 
Call: 705-786-1299 

Sofa & chair $600, lamp tables & coffee 
table $200, dining room suite $450, good 
condition, best offers. Call: 905-725-2657 
Laura Berry print “Friends” $295 framed, 
oil lamp $40, Edwardian oil lamp $65. 
Call: 905-983-5843 

Black & Decker battery operated lawn- 
mower, battery only 1 yr old $275. Call: 
905-725-3507 


Rag rugs, cotton/polyester, all sizes, 
color, & shapes, handmade casserole 
carriers, wreaths, trivets & pet mats, 
washer/dryer friendly. Call: 905-983- 
9110 


Solid oak pub table 36” x 48”, 4 swivel 
chairs, 1 yr old, from Oak Country 
Canada, $1000 obo. Call: 905-721-9301 


1994 Chevy Cavalier RS, black, 137K, 
asking $3000; weight set w/bench press 
$100; mobile store clothes rack $75. Call: 
905-721-1924 


Ranger bass boat 17’, mint, 100 hp 
Johnson outboard, Ranger trailer, Minn- 
kota 48 lb thrust electric, complete fishing 
unit, $18,000.00 obo. Call: 905-723-7998 
Bike carrier, mounts on trailer hitch $65, 
Zodiac hard bottom 10’ with 15 hp 4- 
stroke, 2002 model, as new $4900. Call: 
416-316-5427 

14 aluminum boat, runabout with 8 hp 
Evinrude, EZ Load trailer, cover & acces- 
sories included, asking $1500 obo. Call: 
905-728-1201 

14’ aluminum boat, $700 firm. Call: 905- 
263-8263 


OSHAWORKER Deadline 


for the September 2003 issue is 
Friday, August 15 at 4:00 p.m. 


Dr. Louis Garfinkel 38 .sc., p.c. 


is pleased to announce the 


relocation of his Chiropractic Practice 
as of December 1, 2002 


MDM Medical Clinic 
80 Thickson Road South 
Whitby, Ontario LIN 7T2 


Phone: 905-430-3295 


conveniently located in the A&P Plaza 
behind Taco Bell 


8 pc white patio set; table, umbrella, fold- 
ing chairs, lounge, waterproof cushions, 
A1 condition $250. Call: 905-725-8672 


Green fabric sofa & loveseat set $275, 
also beige fabric sofa & loveseat set 
$250. Call: 905-683-4177 


Two-shear plough, fits N8 or N9 Ford 
tractor $350 obo. Call: 905-722-5064 


House; 2 story, 3 bedroom, 2 bath, fin- 
ished basement, fenced yard, new 
ceramic, carpet, trim, baths, sinks, coun- 
ters, lights, $150,000. Call: 905-885-1264 


1989 Grand Marquis, 160,000 km, great 
shape, cottage on Bay of Quinte, boat 
launch, best pickerel. Call: 905-725-4121 


Trailer hitch 1995+ for Astro Safari van, 
stainless steel grill insert fits ‘95+ Safari 
van. Call: 905-728-7820 


1982 to 1993 driver side floor pan & cab 
corners for S10 or S15 $800. Call: 905- 
433-1270 


Fridge $300, card table chairs $35, HD 
casters rollers $20 set, pot light fixture $10, 
tripod, much more. Call: 905-725-1668 


1995 Grand AM, safety & emission test- 
ed, exhaust intake lowered, rims, neon 
lights, sway bar, a/c, alarm, stereo, new 
transmission. Call: 905-623-5142 


Front door insert, clear glass 23x37, 
new, $40. Call: 905-576-3356 


1998 Coleman “Taos” hardtop tent trailer, 
hardly used, awning, sink, stove, ice box, 
sleeps 6, $3500. Call: 905-434-1854 


Point Zero paintball gun, EZ load hopper, 
JT mask, 120z CO2 tank, asking $150. 
Call: 905-263-8810 


Wedding gown; white, strapless, fitted 
bodice, full skirt with train, size 7, head- 
piece, veil, paid $1500 sell $700. Call: 
705-292-0379 


Moffat fridge & stove $600 pr, GE Super 
capacity washer & dryer $600 pr, all 
appliances white, immaculate condition. 
Call: 905-579-1820 


2002 Jiffy ice auger, 10”, 50th anniver- 
sary, hardly used $425, tool box for S10 
or $15 $30. Call: 905-404-1881 


Door, fireproof, 2x6, $800, Sears Sabre 
saw $20, arborite pedestal drop leaf 
table, 2 captains chairs, $20, twin bed 
$20. Call: 905-576-6870 


GE apt size washer & dryer, runs great, 
fits in closet, will deliver if needed, $650 
obo. Call: 905-718-0178 


Parting out 1962 4-dr Impala 235, 6 
cylinder, power windows, 3-spd standard 
transmission. Call: 905-263-4122 


1992 ext cab S10, 4.3, auto, a/c, ps/pb, 
runs well, needs paint, 124,000 km, ask- 
ing $3500 as is, original owner. Call: 905- 
263-8624 


Roper lawn tractor, 11 hp, $700 obo, 2 25 
ft radiant gas heaters $1000 obo. Call: 
705-277-9637 

Lacrosse equipment, all pads, face- 
masks, helmet, like new, mans size 
large, $100. Call: 905-723-7872 


John Deere 12 hp Lawn Boy mowers, 5 hp 
& 12 hp motors, Kohler Pro-air 80 gal 6 hp 
tine detachers 32”. Call: 905-623-2484 


Pro Form electric treadmill, power 
incline, 2.5 hp console with laps, speed, 
calories, pulse, time, 2 yrs old, $450 obo. 
Call: 705-324-1883 


14’ fiberglass canoe, color red, $450 obo. 
Call: 705-738-5648 


Gordie Howe framed collector print, mint 
condition, double matted, numbered “Mr. 
Hockey”, $300 firm. Call: 905-728-5199 


Free: 2-step concrete steps, pick-up in 
Blackstock. Call: 905-986-5909 


McBride horse trailer, 1991, Gooseneck 
side load ramp, new tires, recent primer, 
clear coat & paint, good condition, $5500 
+GST. Call: 705-277-9846 


1995 Rockwood hardtop tent trailer, 
sleeps 6, in-out stove, free standing 
awning, electric fridge, excellent condi- 
tion $4900. Call: 905-623-4592 


Treadmill, t-shirt press, security gates 
(check point), grid panels, much more. 
Call: 905-623-3187 


1987 Chev camper van, fridge, stove, 
furnace, 305 V8, 114 K, cruise, no rust, 
$8000, wire dog pen 10’ x 10’ x 6’ high 
$225. Call: 905-263-2340 


Washer & dryer $300, written guarantee, 
20” dirt bike, girls, $35. Call: 905-728-9203 


1984 Buick LeSabre, good condition 
$1000. Call: 905-728-5833 


Player piano, electric organ, dining room 
suite, bedroom suite, small upright dress- 
er, wheelchair, all items in good condition. 
Call: 905-436-2166 before 6:30 PM 


Due to space limitations, 
not all Oshaworker 
classified ads are 
necessarily published. 


We regret any 
inconvenience 
this may cause. 
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Blue Knight bowling ball 12 Ib $50, ladies 
leather biker gloves $40, water vapor 
pump (high efficiency furnace) $100. 
Call: 905-432-1032 


1991 Pontiac Sunbird, mint condition, 
77,000 km, 4 dr, 3.1 engine, certified, 
$3200 obo. Call: 905-579-1945 


Bar fridge, white, mint condition, 8 
months old, 33”h x 21”w x 21d, asking 
$165. Call: 905-697-9985 


Propane furnace, Hail, 65,000 BTU, 
almost new, $450, kitchen double sink 
with taps & hook-ups $55. Call: 905-725- 
9387 


Rockwell wood lathe 36”, Freud turning 
tools, cast iron stand, $375 obo, rigid 
band saw 14”, new $698 used 1/2 hr, 
asking $650 firm. Call: 905-786-2352 


Kenmore HD dryer, white, $125, Viking 
HD dryer, white, $140, Viewsonic 21” 
computer monitor $75. Call: 905-666- 
1974 


Men’s right handed golf clubs, full set 
Mizuno I|zoid Titanium inserts, brand new 
Graphite regular, best offer. Call: 905- 
619-0507 


Natural gas barbecue in good working 
condition $80. Call: 905-579-9318 


Raleigh bicycle, ladies 3 spd, good con- 
dition $50. Call: 905-436-2493 


2001 Yamaha PW-50 dirt bike, excellent 
condition, used 5 tanks of gas, $1250 
obo. Call: 905-728-8476 


1991 Harley Davidson Sportster 883, 
aqua blue, progressive suspension, 
Slash pipes, drag bars, strong runner, 
extra parts, $7000. Call: 905-697-3472 


Prowler trailer, full awning, double axle, 
clean $2900, Underwood old typewrite 
$25, 2 Viper Steel scooters $25 ea. Call: 
905-683-9626 


2002 Yamaha YZ85, runs great, bought 
last year brand new, paid $5000 asking 
$4150, ask for Donald. Call: 705-439- 
1310 


Deilcraft dining room suite; table, 4 
chairs, china cabinet, hutch, also antique 
oak dining table, 5 chairs, 100 yrs old. 
Call: 905-576-3366 

Chain link dog pen 10’ x 10’ x 6’ high 
$200. Call: 705-878-8709 

Fish tank, tall 30 gallon complete with 
starter kit, thermometer, heater, 2-30 gal- 
lon filters, much more $200. Call: 705- 
755-0125 


1983 Tempest, cuddy 21’, V6, Chevy 
OMC, needs interior work, $2500, also 
1990 Ezzy Loader 8500 lb capacity, sell 
as set $6500. Call: 905-571-6393 


Pair antique red leather summer chairs 
$30 ea, automotive HD 7’ long extended 
wash brush with 2-way conversion, never 
used $40. Call: 905-571-1161 


CTS trailer 3’ x 5’, janitorial equipment, 
floor vacuums, power vacuums, floor pol- 
isher, steam cleaners, individual prices 
cheap. Call: 905-430-7536 


1982-93 S10 doors $200 for pr, S10 L- 
fender, 3 hoods, floor pan, Torkerll, 350 
intake, $100, air compressor needs little 
work. Call: 905-259-7872 


Table with brass trim & padded tilt/swivel 
chairs $400, MTD lawn mower with 10 hp 
Tecumseh motor for parts $75. Call: 905- 
436-2141 

1996 Hydra Sport, 17’ 3” Walleye boat, 
1998 Johnson 150, low hrs, bunker trail- 
er, surge brakes, spare tire, many 
options $16,000. Call: 905-723-8476 


Class II hidden hitch, 1 7/8” ball, 3500 Ib 
gross, 300 Ib tongue, $125. Call: 705- 
324-7918 


Red cana lily roots, red raspberries 
ready for spring planting, $1.50 ea. Call: 
905-434-6085 


5’ patio door, brown, excellent condition 
$120. Call: 905-697-1295 


Truck cap for long box GMC new style, 
27° beaver tail, trailer, ramps, 5000 Ib 
axles, both electric brakes, lights. Call: 
705-786-3177 


Little Tykes swing set, new Graco 
playpen, Fisher Price car seat, 5-position 
high chair, Step One toddler slide, turtle 
sandbox. Call: 905-427-1817 after 10 AM 


Hard top camping trailer 2002 Palomino, 
fridge, cooker, awning, add on sunroom, 
as new used only twice, $7000. Call: 
905-579-2749 


Quicksilver stainless prop 23” pitch $500, 
2 pair kayak roof saddles $300. Call: 905- 
697-7770 


Sony 53” TV, 4 yrs old, mint shape $1650 
obo. Call: 905-430-2947 


1997 Travelaire Presidential 38’ trailer, 
sleeps 6, 4 pc bath, 40’ deck, 36’ hard roof, 
shed, lawnmower, barbecue, Goreski 
Park, $44,500. Call: 905-377-9284 


PlayStation1, 10 games, 2 controllers, 
mod chip, memory card $150. Nintendo 
64, 2 games, 2 controllers w/rumble 
packs $100. Call: 905-436-1583. 


$pecial Deal for Local 222 CAW/TCA members 
ans or Selling?! 
spare" 


CHISHOLM 


“wz. 


905-683-5000 
1-888-413-0800 


schisholm @trebnet.com 


When Experience + Results Count 
* $500 Moving Voucher on Closing * 
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Double bookcase bed, chest, dresser & 
mirror, gray finish, $175, queen head- 
board brass & black $60, collector plates 
$30 ea. Call: 905-723-6444 


1984 Pontiac 6000 STE, good shape, 
runs good, passed emission test 6 
months ago, $600 obo. Call: 905-433- 
0231 


Fertilizer spreader for 3 pt hitch $400, 
chisel plow for 3 pt hitch $150, straw 
shedder used for strawberries $450. Call: 
905-655-4196 


1993 Yamaha RT100, great shape out- 
grown stepping up to bigger bike, $1100 
obo. Call: 905-432-7080 or 905-440- 
6424 


17’ Scamper trailer, newer fridge, sleeps 
4-6, everything works, furnace, great 
condition, asking $1900 obo, must see. 
Call: 905-786-2243 


Men’s Raleigh bicycle, new tires, tuned, 
$65. Almost new Norelco electric razor 
$25, assorted silver jewelry. Call: 905- 
438-0314 


Large dog cage, never used, cost $100 
sell $50, 8 basement windows 20 1/2” x 
37 1/2” $50. Call: 905-576-3797 

1979 Malibu, lots of new parts, $600, alu- 
minum canoe carrier $100, area rug $45, 
ping-pong table $45. Call: 905-720-4917 
Baseball hat collection $25, office metal 
shelving $10, golf balls 4 dozen $10, gas 
lawn mower $40, bicycle car rack. Call: 
905-723-9000 


Pool table 3/12 x 7/12, coin op with all 
accessories, plus 2 bar top video games 
& neon light. Call: 905-725-5868 


Golf balls $3 doz, 34” x 82” solid wood 
front door $75, white storm door $50, 
Canon AE-1 camera $75, zoom lenses 
100-300 mm. Call: 905-576-2142 


Mountain bike brand new $200, custom 
made bunk bed, double log, must see 
$1800 paid $3000 new, lawnmower & 
gas weed eater. Call: 905-373-7042 


Inglis HD washer & dryer, white, excel- 
lent condition. Call: 905-986-0612 


Dog carrier $50. Call: 905-665-8078 


Screen door 32 x 80, brown, all hardware 
included, also 2 wood doors. Call: 905- 
728-4981 


Exclusive 
member plan for 
Canadian Auto Workers 


AUDIOVOX CDM-8200 


$0* 


*New activation 
on a 24 month term 


a —— 
KYOCERA 5135 


» $79" 


*New activation 
on a 24 month term 


SAMSUNG SCH-N370 


$49" 


*New activation 
on a 24 month term 


MONTHLY PLAN 
$22.50 per month 


Sou year (value °83.40) ¥y 


200 anytime local minutes 
$0.20 per minute thereafter 


Message centre included 
(86 value/month) 

or Call display included 
(84 value/month) 


Detailed billing 


Call waiting, forwarding & 
conference calling 


Evenings & Weekends 
Unlimited only $10.00 


(8pm-7am local calling for term*) 


Activation Fee Waived 

(835 savings) 

$0.10 Long Distance within 
Canada 


WAIVED System Access Fee 


ree CLA o| 
Headset 


2 PIECE KIT INCLUDES 
HANDSFREE UNIT & 
CAR CHARGER, 


TO ORDER 
Brenda Core 
595 KING ST. EAST, OSHAWA 
905-706-6400 or 
1-888-667-2357 


* This offer is for new subscribers to Bell Mobility only. *In store. Activation Fee Waived. Offer subject to change, cancellation and/or 
extension at any time. Credit card required. Some conditions apply. Anytime minutes apply to local voice calls originating in Canada. 
Long distance, roaming, 911 charges, taxes are extra. System Access $6.95/month will be billed on Bell Mobility monthly invoice in 
the 2nd year. Weekends & nights for $10.00 must pay for additional feature. Expires JUNE 30, 2003. GRAN SCAWW10 


Just minutes from 
everywhere! 


New and Used Vehicle Sales 


Parts and Service ig 
Collision Repair ae ala 
Together with our Cliff Mills C.A.W. Local 222 employee members, we 
look forward to taking care of your automotive needs 
Call Us First 


Cliff Mills Motors Limited 
PONTIAG * BUICK « GMC TRUCKS 
266 King Street W, PO Box 266, Oshawa, On LIH /L3 


(905) 436-1500 © Fax: (905) 436-0648 


www. cliffmillsmotors.gmcanada.com 


‘im and Be paaden GM (2 Geieo,. 


nd family 77 Durham's largest 
pro caPaiihe and | Collision Repair Centre 
rad rebates available (all makes and models) 


Ask Us For Details 


146 Park Ad § 
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2002 Impala, navy blue, auto, CD, cas- 
sette, anti-lock brakes, keyless entry, 
rear spoiler, GM warranty 2600 km, 
$20,300. Call: 905-579-1333 


2000 Dodge Dakota ext cab, 4x4, V6, 
auto, air, power mirrors, box liner, certi- 
fied, e-tested, 93,000 km. Call: 905-433- 
2484 


Push lawn mower $75; inside colonial 
door 32x78 $20; reclining love seat $150. 
Call: 905-728-6317 


22’ Star Craft aluminum boat, center con- 
sole, 115 Yamaha motor, 7 1/2 Honda 
Kicker, trailer included, travel cover, 
many extras, $850. Call: 613-392-5091 


1991 Pontiac Trans AM GTA SL, 105,000 
km, fully loaded, t-tops, 4 new Toyo tires, 
brakes, exhaust, $10,500 obo. Call: 905- 
432-2625 


XL-76 chainsaw $140; E-Z lift distribution 
hitch $100; 1968 CJ-5 Jeep. Call: 905- 
721-2844 


1985 Parisienne, 305, great parts car 
$700 obo, gas tank & scraps for 
Parisienne or Caprice, includes fuel line 
attachment $150. Call: 705-786-0782 


Maytag 30” gas range for sale, good 
price, $250. Call: Gord 905-666-4215 


Graco rock and bounce walker for tod- 
dler, Fairland toddler walker, $25 each. 
Call: 905-434-8384 


Coleman tent trailer 1987 always stored 
indoors, used only 2 weeks per year, 
excellent condition, bike rack second 
owner $3,500. Call: 705-876-1339 


Dune buggy 1965 Volkswagen, street 
legal, motor rebuilt, 1500cc, new brakes, 
$3,000. Call: 905-355-1679 


Canaries for sale, male and female; 
Craftsman 10” radial arm saw with dual 
voltage $600 obo, hardly used. Call: Guy 
905-728-9181 

Wayne Gretzky LE print $450; corner 
cabinet — walnut $650; pine blanket box — 
Quebec $350; GM Ring also available. 
Call: 905-723-8922 


Dark wood dining room table and six 
chairs (includes arm chairs), seats just 
recovered, 30+ years old, $400. Call: 
905-427-3765 

16 ft legend fishing boat with 40 hp 
Yamaha power trim, 2 fish finders, 
Minnkota troller, boat cover $8,400. Call: 
905-983-5652 

1992 Pontiac Sunbird, 4 cylinder, stan- 
dard, 220K, $1200 obo; 1991 Mercury 
Sable wagon 168km — power everything 
(needs work), best offer, everything must 
sell. Call: 905-432-2625 

Stow Master folding tow bar to tow a 
vehicle behind motor home, phone for 
details. Call: 905-576-8864 

Maytag 30” gas range, good condition, 
asking $250. Call: Gord 905-666-4215 


@ FundEX Terry Hofkirchner .. 


Char Lane Abou ii mt 


fneome Tax Ploeg «Preparation 
fovestment and Retirement Planning 


RES, RRIF, EESP, Mutual Funds 


Conveniently located at the foot of Park Road South 
737 Stone Street, Oshawa 
Call Por a free comsultation 


0-26-40 1 64 
thofkirchner @rogers.com 


Are the effects of alcohol, drugs or gambling 
turning your life... 


éumop -apisdy 


Pinewood Centre is dedicated to helping individuals and 
their families with alcohol, drug and gambling 


CORCErTS 


COMMUNITY SERVICES 


AJAX (908) 682-5950 
BOMANVILLE (905) 697-2746 
OSHAWA (905) 571-3204 
PORT PERRY (905) 985-4721 


DETORICRISIS SERVICES 
OSHAWA 
(905) TRUS on 
1B Gh-S5T0 
24 HOUR PHORE SUPPORT 


DESTINY MANOR 
RESIDENTIAL FOR WOMEN 
(905) 668-1858 


4 OOP OMAT) oi 


Coleman tent trailer 1987, always stored 
indoors, used only two weeks per year, 
excellent condition, bike rack, second 
owner, $3500 Call: 705-876-1339 


Radios; 5” TV battery; typewriter; 
antique micrometer; adding machine; 
dishwasher; vacuums; steel work- 
bench; mirror 24X80; 110V motors; 
relays; pot light; meggar tester. Call: 
905-725-8675 


Pool table, 4X8 snooker, pool balls, cues 
and rack included, good beginner set, 
$600 obo. Call: 905-728-6527. 


Dining room suite, antique Circa 1910, 9 
pieces, walnut table, 6 chairs, buffet, 
china cabinet with wooden wheels, 
$1,800 Call: 905-579-1470 


Tent trailer, 1995 Coleman Cedar, very 
clean in and out, screen room never 
used — unopened in box, bearing bud- 
dies, $3500. Call: 905-579-4970. 


Golfsmith LH graphite shaft, custom 
made, 3-SW 1-3-5 woods, 4 yrs, Sun 
Mountain carry bag, worth $1400, sell 
$300 both. Call: 905-725-4835. 


Toro mower, 2 stroke, aluminum deck 
rear bag, $100. Call: 905-725-4835 


15 ft Starcraft aluminum boat, 9.9 
Evinrude 4-stroke motor, Eagle fish 
finder, $2750, trolling plate; anchor; 
paddles; lawn mower. Call: 905-668- 
5588 


1986 20HP short shaft Johnson out- 
board tank and hose. Excellent shape 
and running condition, $1000. Call: 905- 
655-3821 


additional 15% off the marked price for 
shopping at our Clean-if™ Centre | 
locagon. 


SaTOk MenOA Wor iets OF Runes erat ine OiScoLit 6: amie Fo 


pour purchase. 


SPSS EEE BSS SEE Be ee 


LOCATED: 
500 Hopkins St 
Whitby, ON 
LiN 2B9 


Fax: (905) 686-7616 
e-mail: whilbsitswish.cea 


Hours of Operation: 
Monday - Friday: Bam - 60m 
afurday: fam - Sam 
Sunday: CLOSED 


Palienia bo 


PINEWOOD CENTRE 


www. pinewoodcentre.org 
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Aluminum storm door, 32X80; collectable 
mugs; 10 speed bike — needs tires. Call: 
905-725-6483. 


18.5 ft. Sandpiper sail boat, sleeps 4, 
portapotty, 6HP outboard, all rigging, 
equipment, inflatable dingy and trailer, 
asking $4500 obo. Call: 905-355-5793 


Ladies medium leather jacket $150; 
leather pants size 10 $150; Men’s large 
denim vest $50; Boulet cowboy boots 
size 8 $50. Call: 905-432-7786 


Waterfront bungalow, Pigeon lake, 2 
bedroom, 99’ frontage, hour to Oshawa, 
community pool, new roof, siding, dock. 
Fisherman’s paradise $114,000. Call: 
705-292-7629 


1994 Lumina, 250K, new tires, front 
struts and ball joints, four door, no rust, 
runs well $2250 obo. Call: 905-786-2352 


Dehumidifier, 20pt $100, excellent condi- 
tion; window air conditioners: 10,000, 
8,000, and 5,000 BTUs, excellent condi- 
tions, $200, $175, $150. Call: 905-579- 
7347 


Box liner, GM short box, yrs 2000+ $125 
obo; mountain bike, 5 speed, excellent 
condition, $90 obo; picnic table $15; 
men’s cowboy boots, size 10-11 $25. 
Call: 905-721-2876 


Variety of interior doors, cheap; one pair 
white lace panels, 112 in. wide, 94 in. 
long, asking $50, good condition. Call: 
905-728-5879 


Roland electric piano, great for beginner 
to young students, multi-functional, good 
for home or cottage $3000. Call: 905- 
576-0809 

1989 Jeep YJ trailer hitch; doors; new 
carb kit for 4.2 engine; weights: cement 
plus steel curl bar, 2 straight bars $75 
Call: 905-728-7442 

Nascar tickets, Charlotte fall race, great 
seats just left of start/finish, 2 Busch, 2 
Cup. Call: 905-723-2404 

1997 Mercury bass boat 16’ 50HP, fully 
equipped, fish finder, trolling motor, trail- 
er, boat cover $8500 Call: 705-657-9807 
or 705-749-0153 


Cedars, various sizes, you dig; electric 
stove, Moffatt, white $50; single captains 
bed with drawers and headboard, best 
offer. Call: 905-986-1426 


Doll collection; antique doll shoes and 
baby shoes; old oak office desk, 
32”X42.5” $50; metal desk 31”X60”, make 
good work desk $35. Call: 905-696-0620 
Huge sports card collections, less than 
half the book price $2000 firm, certified 
cheque only, dealers welcome but price 
not negotiable. Call: 905-983-1074 
Ferguson tractor with bucket; small gar- 
den tractor; 25ft and 10ft screw convey- 
ors. Call: 905-655-3452 

Cedar trees, any size, dig your own 
$1.00 each. Call: 905-263-2089 


CROWN MAINTENANCE INC, 
QUTDOOR FOWER EQUIPMENT = SALES & SERVICE 


Peatiry Sh vie leis ere oo Gri 


MURRAY 


+ LARCHER 


oixepae  P Ppernae iron 


Pans Sazs and Service To All takes 


1280 Trew lags Sec oat, edge, np LL a a rea lina? 


Need to Re-Roof ? 


Steel Shingles offer beauty and a life-time of 
protection .... GUARANTEED! 


‘| Display Homes Required 


( Attractive Pricing & Terms Apply ) 


=Metal 905-666-0018 or 1-800-263-2720 


Aineme Speiems 


www. bil-den.com 


4X4 utility trailer $99; kitchen table and 
chairs $125; exercise bike, like new $25. 
Call: 905-668-0146 


Solid wood Sklar Pepplar dining set, 
1953, 2 buffets, 1 hutch, 6 chairs, table 
with extra leaf $650 firm. Call: 905-576- 
2412 


1985 Ford Ltd. Crown Victoria wagon, 
302, 2 BBL., auto, O/D, dual exhaust 
$200 obo. Call: 705-357-3328 


Lot: 90ft. road frontage by 175 ft. deep, 
w/garage, cleaned up bush, near 
Campbellford, next to Trent River, 
$22,000 obo. Call: 905-983-5615 


Home gym, York 2001, excellent condi- 
tion $250. Call: 905-723-6983 


2 acre court lot in subdivision of custom 
built homes, natural gas, well, GST 
included. Sell or trade for income home. 
Call: 905-432-0033 


Car hitch, fits all midsize GM wagons, 
$65 obo; office chair on wheels; Konica 
Fax-100 w/phone $25. Call: 905-985- 
0267 


For sale, used cat action scooter basket, 
battery charger, two batteries, charcoal 
gray, good condition, $1500 obo Call: 
Alex 905-723-4057 


Dryer, heavy duty, Kenmore, excellent 
condition, $75 Call: 905-725-3408 


Chev $10 box, linear $30; Cavalier tires, 
rims P185 175R, 14”, all season, 75% 
tread $50. Call: 705-786-1835 


Thor wall oven 24 1/2 deep, 21 1/2 wide, 
33 3/4 high $75. Call: 905-579-3494 


GUS BROWN 
PONTIAC BUICK LTD. 


1201 Dundas St. E, Whitby, Ont. 
(905) 668-5846 


“For great friendly Parts & Service and Great Price$$ 
please come see us at Gus Brown Pontiac Buick Ltd!!!” 


We have Great Hours!!! 
Monday to Thursday 7:30 a.m. to 9:00 p.m. 
Friday 7:30 a.m. to 5:00 p.m. - Saturday 9:00 a.m. to 2:00 p.m. 


Direct PartsLine 668-8853 or 1-888-599-0791 


We Honour Your Discount$$ 


BRING IN THIS AD 
AND YOU WILL RECEIVE 
AN ADDITIONAL 5% DISCOUNT 
ON PARTS ONLY AT PARTS COUNTER 


We Have NASCAR CoLLecTIBLes ON SALE 


Goodwrench 
Servite 


JUNE 2003 


General Motors 
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Exercise bicycle $50; medicine cabinet 
$25; Coleman cooler, large $15; waffle 
maker $12; short linen drapes, plain blue 
Call: 905-728-6171 


Mobile home, 12’, 65’, Florida room, new 
windows, roof, furnished, Shady Acres 
park, near Peterborough $25,000 Call: 
905-723-5959 


11HP Roper tractor $700; 2 radiant gas 
heaters, 25’ ea. $1000 both. Call: 705- 
277-9637 


9 piece medium oak dining room suite, 
burgundy velour seats $1500 Call: 705- 
277-9637 

Chesterfield set, beige floral $100; 
Lazyboy recliner, blue $50; bedroom set 
with night tables $100; kitchen set, glass 
top $50. Call: 905-576-3797 

Rose rug 11X12 $50; Grey rug 8X12 $25; 
electric chain saws $25/$50; 2 bicycles 
5/10 speed $10 ea. Call: 905-576-3797 
Bedroom suite, 7 pieces, darker oak 
colour, only 2 yrs. old, mint condition, worth 
$6000, asking $2500. Call: 905-260-0922 
70’ white vinyl fencing with gate, excel- 
lent condition $750 obo. Call: 705-741- 
2020 

1987 Firefly, good motor, new radiator, 
recovered gas tank, complete new 
exhaust system, good parts car, can 
here it run $500 obo. Call: 905-404-2939 
Goalie pads 29’ TPS Exhales, black, 
white, excellent condition; 1 1/2 yrs old 
$350 firm, McKenney youth blocker, 
black, white $50. Call: 905-404-2939 


POA SALE 


Cine ‘ 


iu -za 4eS2 


Inglis washer & dryer, 6 yrs old $375 
obo; General Electric washer, 3 yrs old 
$250 obo; snowplow for 250 4 wheeler 
$250 obo. Call: 905-576-5909 

Wall pictures; clocks; filing cabinet; four 
drawers; laminate hardwood floors 
13’X12’; new Suzuki soft top, 1993; 
women’s clothing size 7-16. Call: 905- 
433-7988 

Pair of speakers; wall pictures; DNE 
camera, Canon AE-1 program w/bag, 
lenses, asking $250; bedroom suite set, 
all furniture $2000 firm. Call: 905-432- 
7835 

Craftsman 10” table saw with stand 
$400. Call: 905-697-0099 


a Waalte 
« Halal Weigel Leak 


* Fuclaunos # Foolish 


fistannicgy & Eor Goadling 
= )00% Fur Exceshel Otis 


7 thaws 905 721-0363 


1995 Dodge Stealth RT 3.0L V6 
D.O.H.C., auto, fully equipped, 184K, 
pearl white, black interior, will certify 
$13,500 obo Call: 905-655-9265 

Mobile home 12’X68’, fully furnished, 
add on room, shed, paved drive, adult 
year round park, must be seen $65,000 
Call: 613-473-5260 

62.9 acreage with 3 bedroom bungalow, 
hardwood floors, attached garage, mixed 
maple and other trees, located in 
Madawaska Valley. Call: 613-758-2181 
Fridge; stove; washer; dryer; force air 
electric furnace; 1977 Cadillac- 65,000 
miles; 4 bedroom house in Oshawa. Call: 
905-723-6841. 

Wall unit,; bar; china cabinet; asking 
$150. Call: 905-373-7042 


= TheStures, Viains & 


© Books, 


Oia & Cartons 


+ Horesgaitic & Theves So8s 

© Grp: rece 

«Hotere! Barveroges & Dey Goods 

NEW: Jules Bor « Protein Ceinks * Meal Replecameands 
linda LaPronce EMT, CAT, ©. iRIDOLOIST 


Varta - nae 
iaie shea 


email: lafrances@rogers.com 


A 3. 


web: www.lafrances.com 


Moving: Singer sewing machine $150; 
coffee table; 3/4 bed, complete $75; writ- 
ing desk $10; buffet $40; corner end 
table $20 obo. Call: 905-728-9879 


Kitchen range, almond w/black glass 
door, new oven elements, 9 yrs old, $150 
obo; JVC Progressive Scan DVD player 
Call: 905-668-9010 


Hot tub, “Plug-n’Play” two seater, brand 
new, never used, green marble in colour, 
contact russhorner@rogers.com for pic- 
ture $2495 obo. Call: Bill 905-725-7659 


Pontiac stone washed denim jacket, 
lined, never used, leather trim, size XL 
$45; ladies Touring bike $45; York 
weightlifting bench w/attachments $45. 
Call: Russ 905-433-4781 


1999 Pontiac Sunfire GT, black, automat- 
ic, sunroof, air conditioning, CD player, 
keyless entry, certified and E-tested ask- 
ing $8,750. Call: 905-352-2047 


1994 Dodge Caravan, excellent condi- 
tion, well taken care of, must be seen, 
asking $4000 certified. Call: 905-373- 
7042 


2002 Chev express ext. 12 passenger, 
loaded, 35K; 2002 Pontiac Montana, 7 
passenger pl, pw, 20K; older oil furnace 
good for shop/garage; rabbits $10 ea. 
Call: 905-342-2357 

Reese 15,000Ib 5th wheel hitch w/brake 
controller, perfect condition $500 Call: 
905-983-8197 

Rocking chair, white wicker w/white eye- 
let cushion, like new $70; bathroom light 
silver/gold, three frosted glasses, mint 
$30. Call: 905-655-3876 

White crib and mattress, only used for 4 
months $100. Call: 905-723-1346. 


Ope Squree @pEMRS 


When you list with US! 
1415 Highway 2 Courtice Ontario L1E 2J6 


Wwww.onesourcegmac.com 
onesourcegmac @rogers.com 
Toll Free 866-344-9211 


208 mt] 


sr or 


«aT |@ FAMILY FIRST Family comes FIRST” 
To Make Your Next Move a GREAT MOVE Call US. 


> Virtual Tours. Web Site. www.onesourcegmac.com . 
Regular updates on marketing. Full MLS Service. 
Free Comparative Market Analysis — No Obligation! 
Benefit package supported for GM Employees & Family 
Serving our Clients in Durham Region and beyond! 


er 


a eee 
Is now offering onsite 


Mortgages 


through our office servicing 
the Durham Region. 
We are affiliated with 
the largest Mortgage Broker 
in Canada. 


pomac 7 Pa ial Estar 


2005 Sheppard Ave. E. 
Suite 200 

Toronto, Ontario 
877-366-3487 


They afford us a better way 

Service You Deserve, People You Trust!!! to serve our clients 
by providing very competitive 

rates for your mortgage needs. 


Danielle Lakin is ready 
to find you the very best rates 
and terms that will allow you 
the opportunity to realize 
your dream home. 


Edward McCracken 
Assoc. Broker 


Allan McArthur 
Broker 


Tom Woods 
Sales Rep. 


Suzanne Retter 
Sales Rep. 


Sue Neely 


Sales Rep. Sales Rep. 


We are very proactive in our marketing but are not intending to solicit you if your property is already listed for sale or as a buyer you are under a buyers contract with another firm. 
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Piano for sale, new scale, Williams made 
in Oshawa $250. Call: 905-571-1157 


17 ft. Springbok bass boat, 60HP, 
Johnson witrailer $6000; 1981 Pontiac 
Grand Lemans $500. Call: 905-404-8961 


1989 Wilker 18 ft. boat, inboard/outboard 
motor, trailer w/fish finder, 2 electric 
downriggers, runs great. Call: 905-697- 
8287 or 905-436-9950 


Wedding dress w/long sleeves, 4’ train, 
beads and sequins throughout, petticoat 
and veil included if desired, dry-cleaned, 
asking $750. Call: 905-427-8618 
Quarter acre lot; 1994 33’ trailer, 1/2 hour 
off 401, deluxe options, two decks, 100 
sq. ft. shed, absolute must see $22,000. 
Call: 705-932-3433 

2000 Dodge Ram 4X4, reg. cab, 8 ft box, 
360 auto, trailer pkg, custom cap, west- 
ern plow, 45K. Call: 905-983-9543 no 
Sundays 


Pentium 3-500 computer system 128MB 
RAM, 6.4GB hard drive, floppy, CDROM, 
keyboard, mouse, 56K modem, NIC 
card, 15” monitor, speakers $350. Call: 
905-439-4789 


Sunquest portable sun tanning unit, 
assembly and user guide included, 
excellent condition $200. Call: 905-728- 
2952 


1973 Monte Carlo $1500, need TLC, 
solid body; 1983 Yamaha Seca 900, 
excellent condition $2500. Call: 905-725- 
9098 


Men’s 10 speed bike; wind deflector; self- 
propelled lawn mower; sofa bed, clean 
mattress, never used; dresser; $25. Call: 
905-725-9277 


Antique dining room set, table and 6 
chairs, 1920's, dark cherrywood finish, 
excellent condition, asking $900. Call: 
905-987-3082 


1971 Olds Rocket 350 motor, transmis- 
sion and drive shaft $150. Call: 905-263- 
8524 


Travelmate tent trailer, sleeps 8, hydro, 
water, hook up propane, stove, converter 
$1500. Call: 905-263-2658 


Kawasaki jet-ski, custom 650 HO racing 
motor w/low hours, all black, sounds like 
a Harley on water! Call: 905-259-7217 


Window unit, Westinghouse air condi- 
tioner, 8,000 BTU, 16X24X14 (LXWXH). 
Call: 905-579-1622 


Two new black speakers, two 8” woofers, 
one 1” tweeter, 10’X12”X36”, 500W, 
$550. Click on picture - 
http://groups.msn.ca/4salestuff/speak- 
ers.msnw Call: 905-668-2245 

Duncan Phyfe dining room table, 
antique, 38’W by 48°L w/2 leaves, 
extends to 6 ft., beautiful finish, claw feet. 
Call: 905-576-2097 

Frigidaire chest freezer $250 obo. Call: 
905-377-8561 after 4:30pm 


Bar stools from Pier 1, beautiful reddish 
gold colour, made from Indonesian 
woods and Rattan, set of 5, $65 ea. Call: 
905-623-9974 


Side step-up bars (black powder-coat) 
for 2dr. 1997 to 2002 Blazer $200; 2 ski- 
biscuits & tow ropes, like new $100. Call: 
705-799-5164 


Stanley steel door, 32X80, right hand 
hinge w/dead bolt and handle $150. Call: 
905-725-8601 


Kreepy Krawly for inground pool $100; 
natural gas barbeque $100; hidden hitch 
for 1997-2000 Safari van $50; 1963 
28HP Johnson outboard. Call: 905-728- 
3014 


Bruce H. CoLeEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


TELEPHONE 


BUSINESS (905) 885-8146 


FAX (905) 885-7471 


RESIDENCE (905) 885-9296 


Waterfront home, sand beach, lot 
68'X220’, BC cedar, 7 yrs old, 25 min to 
Oshawa, near Wolf Run Gulf, pickerel 
fishing, 530 Viewlake Rd. Call: 905-576- 
0268 


Poulan chainsaws 56cc, 38cc $150; 
8,000 BTU air conditioner $100; Reese 
bike rack $50; custom tow bar $100. Call: 
905-576-5967 


1985 S10 ext. cab 305 V8, many new 
parts, as is, asking $2000. Call: 905-623- 
9747 


1980 Chev Corvette L-48, black, loaded, 
excellent condition, all numbers match, 
82K, new interior, weather seals, tires, 
must sell $14,000 certified. Call: 905- 
342-5552 


Frigidaire refrigerator 17 C.F., white, left 
hand door hinge $150. Call: 905-728- 
6411 


AY : 
WE OFFER | ‘spedals “27 ‘ 
YOU A : -OOKHOUSE 


CHAIR? 


Glow-in-the-Dark Mini Galt 


VIP CARD - $24.95 


~ GM CONTACTS ~ 
Donna Sabo - Ext. 2749 
Phyllis Milburn - Ext. 5747 


FACT IS, 


Wheelchairs are 
covered by your Green Shield 
extended health coverage. 


Durham Medieal 


The Caring Professionals 
92 Simcoe St. N., Oshawa, Ontario, L1G 4S2 


128-1112 


~ OUTSIDE GM CONTACT ~ 


R.J. ENTERPRISES 
905-427-7969 
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1985 economic van, 135K, emission 
tested, equipped with chair lift; “Arrow” 
electric wheel chair, like new, lots of 
spare parts, including cushions; ROE HO 
hospital bed with electric hoist, “mas- 
sage bed” commode, $10,000 firm. Call: 
905-723-2489 


Coleman hardtop tent trailer; tracker grill 
w/s guard; tool cabinet & chest, new; 
checker plate truck box; Beaumark 
fridge, 2 door; aluminum ladder, 20 ft.; 
Call: 905-725-8343 


Stair lift chair, Concorde Liberty, for a 
side or backsplit house, will reach over 6 
or 7 steps. Call: 905-885-7911 


1994 Polaris ATV, excellent condition, 
low mileage, one woman owner $4000. 
Call: 705-277-9751 


Beatty 7X5 flatbed trailer w/galvanized 
bed $125. Call: 905-668-4885 


Bikes: one girls $10, one boys $10; door 
and windows; bird cage; dog or cat cage; 
lawn mower, $10 ea. Call: 905-723-6988 


3 door refrigerator, solid ceramic ele- 
ments stove, self cleaning oven and 
range hood, almond colour, all in perfect 
working condition, $500 obo. Call: 905- 
432-3322 

16’ Sportspal canoe, oars, 2 foam seats, 
electric motor, deep cycle battery, all 2 
yrs old, mint condition, also a canoe dolly 
$850. Call: 905-436-9640 


Lawn mower, 4.5HP 3:1 Mastercraft 
$150 obo Call: 905-668-4060 


White 2” thick storm screen door, 
32”X80”, w/framing $100. Call: 905-728- 
9663 


Router table 25X24 with drop in router 
plate stand $100; water skis, O’Brien, 
pair combo, one slalom and knee board. 
Call: 905-435-0183 


Sears 5000 BTU vertical window air con- 
ditioner, good working condition $100 
obo. Call: 905-725-6853 


Waterfront home, 7yrs. Old, 1040 sq.ft., 
lot 68’X220’, hard sand beach, pickerel 
fishing, 530 Viewlake Rd., 25 min. to 
Oshawa. Call: 905-576-0268 


18 ft. Tri-hill boat, 70 Mercury trailer, life 
jackets, anchor, paddles, gas tanks, bat- 
teries, excellent fishing boat $6000. Call: 
905-576-6480 


Boss 901 speakers $800 obo; Canon AL- 
1 camera w/2 lenses, bag, auto rewinder 
$350 obo; 95W Dean Markley guitar amp 
$275. Call: 905-571-1522 


Air conditioners: 10,000 BTU $250, 
6,000 BTU $150, summer serviced, new 
filters; bar fridge, 8 months old, mint 
$165. Call: 905-697-9985 


G.E. dryer, runs good $40; humidifier 
$20; girls 5-speed 20” bike $20; large 
Kenmore microwave $30; 1991 12’X43’ 
trailer $22,900. Call: 905-623-6413 


One large dog cage $55; one small dog 
cage $25; baby stroller, good condition, 
blue. Call: 905-668-0481 


First day covers; Canadian and African 
wool blankets; double-bed electric blan- 
ket; double African artifacts; authentic 
doll collection; Tibetan new boots, size 9. 
Call: 905-723-0182 


APPLIANCE REPAIR & INSTALLATION 


PROVINCIALLY CERTIFIED TECHNICIAN 
LICENCED Gas APPLIANCE TECHNICIAN 


c APPLIANCE SERVICE| 


90s 436-6436) 


NEED A PREAPPROVAL 


Ask a professional mortgage consultant. 
With over 25 lenders at my fingertips, let me find you 
the most competitive rate and best product to suit your needs 
no cost to you. 


95 % Mortgages 
Renewals 
Cash Back 

Open Mortgages 


Discharged - 
Bankrupts 
Bank Refusals 
Flexible Terms 


4.35% 


(5 yr. Term adj.) 


For an over the Phone Approval Call 
let . 
Upper Canada Funding 


(905) 433-1472 


jsaunders.uppercanada@on.aibn.com 


Refinance your existing mortgage up to 90% — 
payout debt to reduce your interest cost 
or invest for your future! 
2nd Mortgages 7.15% 
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* Permanently 
$615 out rust 
and corrosion 

* Non-skid 
Surface 

«NOT hard and 
slippery like a 
drop-in liner 

* Impact protection 

* Accessories fit great 


* Adds value to your vehicle | aye y 

* Lifetime Guarantee 

* Molds to every truck 
contour 


1977 Honda motorcycle, cB750-F, origi- 
nal owner, 14K $3000 firm; 1937 
Plymouth sedan, restored, original 
$9500; 1990 Dodge pickup 318-4 $4500. 
Call: 705-439-1513 


35 gallon aquarium and stand, all acces- 
sories including fish and gravel $200 
obo; halogen lamp $20. Call: 905-623- 
4883 


3 bedroom linkhouse, off Attersley Dr. in 
Oshawa, w/long private paved drive and 
large trees in backyard, 15 yrs old 
$162,000. Call: Al 905-433-4268 


Seadoo 2002 GTX, blue and white, 3 
seater, fuel injected, 135HP, reverse, 
security system, noise reduction system, 
onboard computer, excellent condition, 
treated well. Call: 905-665-1075 


New brown tweed sofa and chair by 
Sklar, has been scotch guarded, non- 
smoker $900 obo. Call: 905-720-1879 or 
905-767-4020 


Toddler car seat 20-40lb. $40; booster 
seats $20; cherrywood end table and 
coffee table $350; girls Lego set $10. 
Call: 905-509-0077 


1 yr old purebred male pug, very good 
health, loves every body, had shots, sire 
was Champion, Call: 905-596-6083 


So grea for aah ine. 
ors, bool bose, work trailers, 
floors. mariné applicabons, deck- 
ings, RF roots, Jeep floorboards: 
SOUND SySiems, and mara’ 


# Rated Bed Liner in Customer Satisfaction 
LINE-X DURHAM 


Visit us online att www.line-xdurham.com 


Call us today te book 
your appolniment: 


905-448-1792 


264 French Street Unit #5 - Oshawa -ON -LiN SPS 


Special Diecount for CAM Local 222 Members - Call for details 
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4 Grand Prix polished aluminum rims, 
205/60/16, will fit 1997 and newer $600 
obo. Call: Rod 905-697-8506 


C.B. series drum kit, wine coloured, 
84-87 $50. Call: 905-404-0542 includes seven Sabian symbols, plus 


2 cockatiels and cage. Call: 905-723- stands and stool, asking $1600. Call: 
4869 905-434-6847 


DHS 
Health Care 


v Service 
5 Oshawa, Ontario 


24 HOURS «7 DAYS PER WEEK 
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Self propelled lawn mower $100; patio 
set $200; meat slicer $35; Corvette bra, 


NURSING SERVICE HOMEMAKER SERVICE 
® Client Escort 
@ Staff Relief 
@ In Home Foot Care 
@ Palliative Care 


@ Light Housekeeping 

@ Meal Preparation 

@ Personal Care 

@ Care Giver Relief 4% 
A . 


MainStreet Messenger® 


MEDICAL ALARM EMERGENCY 
RESPONSE TELEPHONE SYSTEMS 


1-800-461-6756 
905-571-1511 


CAW CO-OPERATING LAWYERS 
COBOURG ang PORT HOPE 
Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


KOND 


Holland lop, Flemish giant rabbits, for 
pets, breeding/showing, utility; 15° alu- 
minum boat, 40HP Johnson motor, trail- 
er $600. Call: 905-723-7260 

Picture wood window, 48”X48”; fire extin- 
guisher, 2 1/2 gal. water; window glass, 
many sizes and thickness. Call: 905-728- 
9041 


Twin bed, complete w/mattress box 
spring and rails, white wood head board 
and foot board $95. Call: 905-728-7680 


2001 723C Prowler, sleeps 8, 2 queen 
size beds, popout ends, microwave, full 
refrigerator, full stove/oven, CD player, 
loaded, sacrifice at $20,000. Call: 905- 
213-5353 


1973 Woods tent trailer with 9X12 add- 
on room $500 obo; 1997 Gibson Les 
Paul, standard honey sunburst and case 
$1900. Call: 905-571-2085 


1996 Seadoo Challenger jet boat and 
trailer, single engine, 110HP, fitted cover, 
2 life jackets, tube, ropes, oars $9000. 
Call: 905-885-7855 


Wire dog pen, 10’X10’X6’ $200; antique 
“pulls eye” oil lamps $150 ea. Call: 905- 
263-2340 


1987 STV 21’ Charger (boat), 1991 
200GT Johnson galvanized trailer, 26 
pitch stainless prop, 70mph, very stable 
$8500. Call: 905-623-7163 day, 905-697- 
2796 night 


96 Hornet 5th wheel, 21.5ft., 3 pcs bath- 
room, water heater, self contained, 
sleeps 6, 14ft. awning, air, microwave, 
mint condition $12,800. Call: 905-433- 
0439 


White stove and clothes dryer, both 
clean and work well, reasonable. Call: 
905-725-1937 


Diamond engagement ring, 14K gold, 
.18K diamond with two .01K diamonds 
on either side, appraised for $950, ask- 
ing $300. Call: 905-576-0069 


1989 16ft. Tracker DeepV boat with 1994 
30HP Evenrude, and trailer, fully 
equipped, excellent condition, must be 
seen, $8300 obo. Call: 905-985-3794 


1981 Dodge pick-up 318 4-speed stan- 
dard, very good condition $2800. Call: 
705-277-3612 (Bethany) 


Parts for: 1986 Volkswagon Golf & 1988 
Old. Calais Q4 2.3 motor; 11” rotors and 
drums for 1975 GM; 1990 Acura Integra 
gas tank, clutch; plate set; one Michelin 
tire, 172-70-13; rototiller $50. Call: 905- 
725-6072 

X-J-S (Unicare/Pride) 4 wheel scooter, 3 
yrs old, new $3500, asking $1500 firm. 
Call: 905-436-2531 

2002 Saturn SCI, fully loaded, sun roof, 
metallic copper colour, AM/FM CD play- 
er, take over lease, for more information 
call. Call: 905-655-4239 


a 


OPTICAL 


COMPARE BEFORE YOU BUY 
* VISION PLANS ACCEPTED 


* FYE EXAMINATIONS ARRANGED 
® SENIORS DISCOUNT 


> Shite fx 


ee 


Reg Ca re 


il Sige 


ARMANI 


905 579-6411 «7: 


775 Bond St WW. Oshawa (Between Park & Stevenson) 
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5 all-season P175/70R13 tires on rims, 
fit for Korean car, “Daewoo”, excellent 
shape $25 ea.; 2 general truck tires 
P255/70R16, good tread $50 ea.; rock- 
ing chair, padded, excellent condition 
$45. Call: 905-728-9834 

Crib, playpen, carseats, cradle, etc. all 
like new; 2003 ext. short box $34,000 
+PST, private sale. Call: 905-728-1948 
Sun Mar electric composting toilet, never 
used, asking $1000. Call: 905-987-4757 
12’ stepladder $55; 6 and 10,000BTU air 
conditioners, $135, $190; new foldaway 
bed $155; dehumidifier $35; new crafts- 
man tool chest $220. Call: 905-576-0132 
Antique collectors glass insulators, 
screw on telephone pole, 80 pcs, $1 ea.; 
4 1/2 ft. light green artificial plant $10. 
Call: 905-571-3518 

1984 Cutlass Supreme, 2 dr. whitch 
$500. Call: 905-579-0050 

Daytona tickets, two Pepsi 400, under 
the lights, Saturday July 5, Roberts 
tower, section D, row 49. Call: 905-263- 
8599 

Westinghouse compressor w/industrial 
2HP 110/220 motor $650; 12 ft. alu- 
minum boat (car topper) in good shape, 
best offer; 150HP nitrous oxide kit $300. 
Call: 705-799-7824 


Family 
Support 


Committee 


Information, 
Resources, 
Education 


Confidentiality 
Assured 


Ron Davey 
Chairperson 


Gregg Valentine 


Recording Secretary 


Pat Me Wade 


Treasurer 


You can leave a message 
for us through the 
Union Counsellors’ offices 


at 644-4282 
or 644-4283 
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3 bedroom townhouse, north Oshawa, 
renovated, immediate possession, close 
to schools and shopping, $101,000. Call: 
905-723-9911 


Truck cap, “minitruckin”, 6 1/2 X 5 $175; 
steel door 6 1/2 X 3 ft. $40. Call: 905- 
655-7261 


Full size truck box liner, for long box, 
used for two months $130. Call: 905-433- 
4297 


Fisher Price stroller $40; Fisher Price 
highchair $40; Fisher Price car seat $25; 
wrought iron twisted fireplace utensils 
$35. Call: 905-723-2145 


12 ft. aluminum bass boat, 15HP, Mariner 
outboard and trailer, complete package 
$2000; used Pentium 1 computer, moni- 
tor, keyboard, mouse $150. Call: 905- 
579-6157 

Bontempi electronic organ, excellent 
condition $500 obo; Singer sewing 
machine, deluxe zigzag M620 $100. Call: 
905-430-9343 


Lloyd record player witwo speakers $25. 
Call: 905-723-7872 


Inglis heavy duty washed and dryer, excel- 
lent condition, white, will deliver in Oshawa 
area! $500 pair. Call: 905-986-0612 


1977 17ft. trailer, fridge, stove, sink, toi- 
let, shower, sleeps six, custom made 
deck, located at Red Setter Resort, 
Havelock $5000 obo. Call: 905-626-0854 


Oak dining room table, six chairs, huge 
matching buffet or cabinet, asking $1300 
obo. Call: 905-626-0854 


Dryer, Kenmore $100; 1979 Firebird front 
end, trunk, doors, good shape; 5-1979 
Firebird Rally’s 15” $125; SB Chev alu- 
minum intake $100; 1979 Firebird frame, 
clip blasted, new ball joints $250. Call: 
905-986-0750 


200 amp panel box w/breakers, brand 
new, still in box. Call: 905-438-8847 


12 ft. Harbor craft boat, 8HP, Evinrude 
outboard, oars, gas tank, anchor $1100. 
Call: 905-725-6991 


Snow blower, 5HP, 24” electric start, ask- 
ing $400 obo. Call: 905-725-2251 


Recking 1985 GMC van, Vandura 3500, 
6.3 diesel/auto, 50K on rebuilt engine, 
good rubber $1000 obo; Contractor lad- 
der rack for above $200. Call: 905-983- 
5854 


Big Red ATC $1200; 340cc Polaris 
$1400; 600cc XLT Polaris $2700; 20 ft. 
mint Crestline Crusier $7000; mint 400cc 
Yamaha motorcycle $1500. Call: 905- 
985-0235 


Savile Row queen sleigh bed and 
armoire, New Durham Furniture heavy 
solid maple, must be seen, paid over 
$4000, asking $2600 firm. Call: 705-324- 
5376 


Bonair trailer, 33’, rubber roof, new fur- 
nace, shed, deck, location: Shelter Valley 
Park, Grafton. Call: 905-725-5738 


Retro stove, over 50 yrs old, white $200; 
white stove $200; gold stove $100; all are 
working. Call: 905-432-8130 


The Rehab Clinic 
at the CAW Union Hall 


Chiropractic Care, Custom-made Orthotics, 
Rehabilitation, Exercise Prescriptions, 
Auto and WSIB Injuries 


1425 Phillip Murray Avenue, 
Oshawa, Ontario L1J 8L4 
For appointments call 
905-723-1336 


No referrals necessary. 
Health and Insurance Plans Accepted. 


1991 Cavalier, auto, good shape $1100; 
1991 Sprint, new clutch; 1948 Chev 
Coup $600; 1937 Desoto frame and run 
gear $400; front clip for 1968 Firebird 
$400. Call: 905-986-4215 


Baby sets, fancy knitted, all colours $15. 
Call: 905-725-9390 


1997 Chev Astro van 124K, air condition- 
ing, tilt wheel, cruise, dark tinted win- 
dows $6500. Call: 705-277-1323 


Ikea captain’s bed, twin size, white Sealy 
mattress, used 7 months $275. Call: 905- 
723-1708 


1993 Golden Falcon 38’ park model, two 
bedroom, 4 pc bath, 1 tip-out A/E, 
30’X10’ deck, shed and patio furniture 
included, asking $18,900. Call: 905-579- 
1108 


TY Beanie babies, most are retired, 
some international bears, fair prices. 
Call: 905-728-3519 


2 new 950-16.5LT general truck tires, 
mounted on rims, $150 pr; 2 new 
750X20 4ply & tubes traction implement 
tires $150 pr; farm gate $30. Call: 905- 
683-3289 


1978 Lionel hardtop tent trailer, sleeps 6, 
icebox, 2 burner gas stove, sink, good 
condition $1650 obo. Call: 905-723-2562 


Barbeque, 2 burner $30; pool rail $5; fire- 
place glass door, best offer; chimney 
damper, complete $10; kitchen hood 
w/fan $10. Call: 905-723-3187 


Durham Winter Indoor Soccer League 


Playing Fees 


Registration for Fall 
Session 2003 


Born 1995-1999 
Born 1989-1994 
Adult Individual = - 
Adult Team 


Family Discount for 3 or 


Wed 18 June 6 pm-9 pm 


Sat 21 June 10 am-3 pm 


at 


Durham Indoor Soccer Centre 


1289 Terwillegar Ave 
Oshawa 


Indoor T urf ! 


Children/Youth Born ’89 —99 
Men’s U35’s 
Men’s Over 35s 
Ladies’ Open 


Fall Session runs from 27th Sept. 
through 215 Dec. 2003 
(Registration for Winter/Spring 
Session opens in October) 


just put on your Cleats andplay ! 
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more players (10%) 
Payment by Cash or Cheque 


Play on 
Durham's 


$90 
$110 
$130 
- $1950 


only 


Info? 


Call 905 436 6921 


E-mail : DISC @ rogers.com 


Register by Mail : 


Download registration form 


Only 


at 


www.durhamindoorsoccer.com 


Ask about Fall 2003 Player Clinics 


At Durham Indoor Soccer Centre 


SOHGHOL OF EXCELLENCE 


1-888-883-6712 
www.powersoccer.ca 
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Hot water tank, 40 gal $80; aquarium to 
fit 20 gal $15;blind to fit bay window (5 ft 
front, 2 ft side) $30; girls bike, 26” $30; 
dog house, large $10. Call: 905-983- 
9347 


1980 Yamaha X51100 Special, excellent 
condition $1900; 1986 Olds Cutlass 
Supreme $300; 1986 Chev Celebrity 
$500; 2001 Saturn SCI $14,500. Call: 
705-799-7791 

1967 Chev Impala SS convertible, 327 
auto, candy apple red w/white top, good 
condition $8000 obo. Call: 905-666-2975 


Wade figurines, nursery rhyme, Red- 
Rose tea $100. Call: 905-983-5843 


1984 S10, 2.8L, 4 speed, box liner, sun- 
roof, bucket seats, Sony deck, sliding 
rear window, mint body, certified $2100. 
Call: 613-476-8599 


Precut lumber, privacy harbour around 
hot tub, 8’X8’X7’H $140; 6 pcs patio set, 
sling chairs, 9’ market umbrella; rotor 
tiller Honda F5HP $400. Call: 905-655- 
5554 


Awning A&E for RV, 14 ft, good condition, 
blue, white, complete w/hardware $350. 
Call: 613-354-1375 


Electric carving knife; afghan; flower 
vase; dining room tablecloths; new pillow 
cases; music books; mans cuff. links; 
some ornaments. Call: 905-623-5749 
Eastern Rosella parakeets (pair); green 
cheeked conure baby birds for sale. Call: 
905-623-0026 


7OHP Mercury outboard powertrim 16 ft. 
fiberglass uhaul boat and trailer, seats 5, 
includes fishfinder, stereo, CB, ski acces- 
sories, asking $3500 obo. 


Scuba gear: regulators, tanks, wetsuits, 
BC, fins, ankle weights. Call: 905-655- 
8712 


Bicycle, 12 speed, 24” wheels, used 
twice $75; free firewood. Call: 905-728- 
5705 


Chevett and Acadian parts, tires, fend- 
ers, rad, etc. $20 and under; 1986 
Cutlass, excellent interior and exterior, 
needs motor work $800. Call: 905-725- 
1800 


Wood stove, used one season $175; 
7.5HP Honda 4 stroke boat motor; 5 gal 
tank; Regency 3000 BBQ w/side burner; 
computer desk. Call: 905-623-0755 


Can’t hook; lawn roller; dehumidifier; 
construction scaffolding; Lawn Boy lawn- 
mower; walnut lumber; well pump (old); 
crosscut saw; log skidding tongs. Call: 
905-723-6929 


Trailer: Glenelle 1985, 33 ft, excellent 
condition, includes Florida room, shed, 
front deck, Cedar Park, Hampton, 
Ontario, best offer, owner moving. Call: 
905-668-1256 


Montana 2001, extended version, air, 
CD, loaded, 49K, take over lease of 24 
payments of 436. Call: 905-723-0814 


BAXTER’S 


HAIR REPLACEMENT 


WIGS 


eLarge In-Stock Selection of Ladies Wigs 


ePrivate Rooms 


eGreen Shield coverages & other carriers 
We Specialize in Chemotherapy & Alopecia 


905-725-1652 = 


260 King St. E, Oshawa 


Toll Free 1-866-841-9550 


www. baxterswigs.com 


Sony Playstation, 2 controllers, 1 memo- 
ry card, chip installed, games $100; Brio 
wooden trainstation w/table $300; Coca 
Cola ice box $250; Sony Jr. steering 
wheel $25. Call: 905-579-0028 


22 cubic ft. freezer; dehumidifier. Call: 
905-728-9633 


1974 camper trailer, good shape, electric 
brakes, new tires $1800; 1990 Mercury 
G-Marquis, 90K, E-tested, certified, good 
shape $4500; pair $5000. Call: 905-728- 
1246 


12 speed CCM bicycle $30. Call: 905- 
576-5186 


1995 Safari van, many new parts w/bills 
to prove, including engine; 1985 Pontiac 
6000, as is or parts. Call: 905-434-6299 


Set of tires, P255-60-R16, P205-65-R15, 
P185-70-R14, P175-70-R13; starter for 
Volkswagon beetle; GM alternator; rear 
bomber for GM pick-up, 1990 & up; 4 alu- 
minum rims, 14”, Grand Am. Call: 905- 
725-6072 


Oak dining room set, 9 pcs. $120; black 
metal futon $100; both like new! Call: 
Jacques or Sandy 905-436-3303 


Beagle pups, pure bred, good hunters, 
make great house pets $150, Bancroft 
area. Call: 613-338-5548 


24” oak vanity w/marble counter top sink; 
2 toilets; oak barrel table; 4 swivel chairs. 
Call: 905-263-8239 


2000 Astro van, air, keyless entry, tilt, 
cruise control, 40K, pw/pl, white & deco- 
rative stripes, non-smoker, air brakes, 
excellent condition. Call: 905-728-4285 


Clinic Eyewear 


BEETHOVEN’S 


HEARING Alp CENTRE 


° Service Beyond Compare 
Lorne Sellick J P 
Optician 143 King Street East, 
Bowmanville, Ontario LIC 1N6 


* Glasses fully covered by your plan Phone: (905) 623-6500 


Formerly 
Bowmanville Hearing Centre 


¢ Same day or next day service 


* Prescription Safety Glass - no charge to you Complete Hearing Aid Service 


438-1688 


Located inside the Oshawa Clinic 


117 King Street, East, Oshawa, Ontario L1H 1B9 


<i. 


Swimming Plugs 


Certified Audiologist Refreshments While You Wait 
¢ Eye examinations in the same building Micro Canal Hearing Aids Noise Attenuators 
ONTARIO FEDERATION ici 
BONCUERS & Earmolds Cleaning and Servicing 
HUNTERS Musician Plugs Digital Hearing Aids 


FM Audio Systems 


W.S.1.B., A.D.P., D.V.A. 
Blue Cross, Green Shield, Clarica 
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Country lot, well, septic tank, 1 acre, east 
Bowmanville, 1 1/2 storey house, apple 
wood for winter burning. Call: 905-623- 
2646 


Air conditioner, 15,000 BTU, 220V, 27” 
wide, 17” high, 25” deep $100. Call: 905- 
725-8747 


Horse trailers: gooseneck, new steel, 
large dressing/sleeping area $13,900; 
1998 aluminum $7800; both two horse 
straight load step up. Call: 905-263-8720 


1975 Cutlass, body, motor, great shape, 
needs muffler, front brakes $750 obo; 
Fitness Centre treadmill w/gauges, ask- 
ing $200 obo. Call: 905-725-5845 


1987 Doral boat and trailer, 100HP, 
Johnson outboard, 17 1/2’ bowrider con- 
vertible roof $6995. Call: Curt 905-342- 
3147 or Jamie 905-373-0422 


40ft. Falcon trailer, new carpet, propane 
furnace, new deck, new storm windows, 
awning, two bedrooms, in Newcastle 
park $29,900. Call: 905-786-2732 


Waterfront building lot, permits 214’, 
Pigeon lake near Bobcaygeon, year round 
access, sheltered docking, boat 5 lakes 
on Trent $89,000, overflow@rogers.com 
Call: 905-433-2907 


OSHAWORKER 


Deadline 
for the 
September 
2003 issue is 
Friday, 


August 15 
at 4:00 p.m. 


AO) MT 


JT Excellerator 5.0 paintball marker 
w/upgraded drop-forward, all for one 
price of $300. Call: 905-623-9238 


Washer $150, dryer $100, all in excellent 
condition. Call: 905-728-9203 


2003 Polaris ATV Sportsman 500 H.O., 
green winch, fully automatic 4X4, less 
than 300 miles $9000 obo. Call: 905-626- 
0479 after 69m 


Exterior door, steel, solid core, 36X80 
$50; storm door w/mounting hardware, 
aluminum, white, 2”x36’x80” $50, great 
for cottage. Call: 905-435-0111 

Fridge and stove; kitchen and coffee 
tables; air mattress; oil paintings; 
shelves; drafting instruments; abdominal 
exerciser + video; yard/garage sale 
items. Call: 905-728-2764 


1997 Chrysler Intrepid, mint condition, E- 
tested and certified $5500, must be 
seen, trades considered; 1984 Jimmy 
4X4, good for parts only $400. Call: 905- 
723-3611 


1990 Chev S10 ext. cab, 120K on new 
engine, grey interior/exterior $1500 obo. 
Call: 905-448-1530 or 905-404-7421 
River front, 1/2 acre lot near Bancroft, 
with house trailer, outhouse and drive- 
way, very private, near trails and many 
lakes $16,900. Call: 905-434-1173 


Sklar Peppler beige loveseat $100; green 
sofa & loveseat $275; coffee table, two 
end tables, black $100; fireplace insert 
26’WX22 1/2”HX16"D $50. Call: 905- 
683-4177 


1997 to 2003 Dakota full front mask; light 
covers (GTS) for Chrysler Cirrus, 
Plymouth Breeze, Dodge Status; 2.8Ltr 
Pontiac or Chev motor. Call: 905-576- 
0247 


7 wood drawer dresser w/veneer top, full 
mirror $30; Deilcraft electrohome con- 
sole, AM/FM/turntable/8 track/cassette. 
Call: 905-725-8250 


1997 Geo Metro, 3 cylinder, 5 speed, 
one owner, hatch back, 58K $5500 obo. 
Call: 905-579-2798, leave message 

Two brown swivel rockers from 
Customcraft $100 for the pair; mate’s 
bed, maple w/two storage drawers $100. 
Call: 905-434-5231 

Five passenger bucket seats, burgundy, 
never used, from 1995 Lumina van, best 
offer. Call: 905-723-0143 before July 2, 
after 905-655-9821 

Pioneer chain saw; 21” bar Delta band 
saw; 9 1/2 throat Delta table saw; 10” 
blade heavy duty wood lathe w/sander. 
Call: 416-438-2610 or 416-750-8445 


GET OUT OF TOWN! 


You’ve thought about the country life. And 
now’s the time to do it! And for a limited time, 
apply for a NO MONEY DOWN mortgage. 
Let me find your country paradise. 


1-800-567-4546 


MATT MURPHY 
Sales Representative 


www.cottageandcountry.ca 
mattmurpbysells@yahoo.ca 


[sw REAABK 


Re/Max Eastern Realty Inc. 


Not intended to solicit properties already listed 
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Cap for 1991 Ford Ranger; track for 
drapes; 2-Michelin tires, P215-60-R16; 
motors 305, 2.2L, 3.8L; rear drive auto- 
matic transmission. Call: 905-725-7249 


25 ft. Winnebago Chieftain, 1979 motor 
home, new tires, microwave oven, gener- 
ator, sleeps 6 or 7, 13,379 miles, illness 
is reason for selling. Call: 705-292-7742 


1985 Yamaha Venture touring bike, 
AM/FM cassette, full bags, well looked 
after, 117K, certified $3400. Call: 905- 
571-2409 


Dirt bike, 1991 Honda CR80, 2 stroke, 
lots of upgrades, runs well, new cylinder, 
top end and suspension, great value 
$1575 obo. Call: 905-576-0750 


Demetrios long sleeved wedding gown, 
size 4, never worn, paid $2700, asking 
$1200; oak wall unit, one year old $350. 
Call: 905-436-9832 


2000 Chevy XTreme S10 LS, loaded, 
45K, auto, 4.3Vortec, ext. cab, 3 doors, 
never winter driven, always garage 
stored, 1 yr warranty remaining $18,900. 
Call: 705-277-3963 


1964-66 Mustang car parts; windshield, 
back window, convertible top & more, 
windshield vacuum wiper for 1947-48 
Ford (collector garage cabinets) Call: 
613-396-1245 


New Minnkota Turbo electric 36 Ibs thrust 
transom trolling motor $200; home 
stereo receiver, Marantz 2226B, excel- 
lent condition, AM/FM, 4 channel $150. 
Call: 905-259-5055 


1982 Impala Caprice, never been paint- 
ed, best offer; 30 IMSG stove $75; range 
hood, gold $50; humidifier $35. Call: 905- 
723-7228 


UNION 
VISITS 


For those in 
Lakeridge Health 
Oshawa only, 
anyone wishing 


a visit by 
the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 723-1187. 


This applies to 
both active and retired 
members of Local 222. 


FOOT PAIN IS NOT NORMAL! 


Orthotics may be the answer to relieving the pain, 
but can you be sure that you are getting the 
best devices for your feet, legs and back? 


Orthotics are not regulated by the government! 
That means anyone can claim to be an expert 
and provide orthotics. 


You can be sure of receiving the best possible 


product if: 


1. The practitioner is licensed. 

2. A full biomechanical exam is conducted. 
3. Plaster casts of your feet are made. 

4. An accredited orthotic laboratory is used. 


Joseph Schneider, D.Ch., B.A.A. 
Former Council Member of 
the Ontario College 
of Chiropodists, 

Author, Lecturer 


Don’t pay for a Caddy 
and walk out with a Lada! 


For your convenience, our office has 
direct billing for Green Shield insurance. 
Early morning and late evening hours 
are available. 


Call today for an appointment. 
GLAZIER MEDICAL CENTRE 
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Homelite generator, 5500W w/home 
panel hookup, has had only three hours 
of running time. Call: 905-432-1964. 


1993 Dynasty, E-tested, certified, excel- 
lent condition $2200; upright industrial 
fan $100; Eagle GPS tire cover $30; 
chrome spare tire cover. Call: 905-571- 
7905 


Solid antique cherry dresser, excellent 
condition, professionally refinished, four 
large drawers, two small jewellery draw- 
ers on top, all dovetailed $650 firm. Call: 
905-723-0578 


1991 Buick Century Ltd., black, 4 door, 
good running condition $800 as is. Call: 
905-985-3567 


Almond portable dishwasher $200; 
12,000 BTU air conditioner $300; 5000Ib 
Reese trailer hitch for Ford Aerostar 
$150. Call: 905-571-0628 


Hardtop tent trailer, 12’ box, fixer upper, 
opens up to 20’, 1995 Arctic Cat Tiger 
Shark, good condition. Call: 905-721- 
2118 


1992 Seadoo, 650cc and trailer, $2600 
obo. Call: 905-436-1408 


WANTED 


Canvas awning approx 15’ x 8’ or 18’ x 8’. 
Call: 905-623-4801 


Outdoor hot tub, single garage door, door 
opener, mountain bike for adult in good 
condition. Call: 905-424-3551 


1970-74 Mustang, oxy tank — torches, 
a/c with compressor, 350 turbo tranny, 
$10 master cylinder & vacuum w/pedals. 
Call: 705-944-5869 


Used patio stones 24x24 or 24x30, 
approx 30. Call: 905-576-3797 


Used keyboard. Call: 905-263-2124 


Trailer for bicycle any condition, also 
large patio stones/slabs & shed. Call: 
905-438-0314 

7 cu ft freezer. Call: 905-623-1502 

Box liner for 2003 short box Silverado. 
Call: 705-743-1394 


Left hand pitching wedge, computer 
table, both in good shape. Call: 905-728- 
9860 


Records: LP’s, 45’s, picture sleeves — 
from 50-60’s. Call: 905-436-1750 


Two or four man paddle boat, used pool 
slide, 15HP outboard motor in good 
shape Call: 905-571-0721 


Child seat/carrier for back of bicycle. 
Call: 905-342-2357 


Used dirt bikes, small engines, snow 
blowers, air compressors, snowmobiles, 
motorcycles, ATV’s, air tools, lawn mow- 
ers (riding or push), chain saws. Call: 
905-571-6051 

Buying old hockey and baseball cards 
(before 1988). Call: 905-579-3131 


Truck tires P235 75R 15”, set of four, 
possible rims as well, also wanted is a 
shed 10X10, Call: 905-655-7261 


NEED CASH NOW CALL!!! 


CASH CASH OSHAWA 
PAY DAY ADVANCE 


TEL: 905-571-3285 


286 KING ST. WEST, 2"° FLOOR 


OSHAWA, ONT. L1J 2J9 


$200-$800 TILL PAY 


$10 OFF WITH THIS AD OVER $300 TRANSACTION 
MON-FRI 10AM-6PM ¢ SAT 10AM-1PM 


Snowblower, 5ft., 3 point hitch, Call: 905- 
987-5208 


Small riding lawn mower in good condi- 
tion. Call: 905-728-9859 


Step 2 children’s swimming pool. Call: 
905-579-1402 


Wanted to buy: older transistor radios, 
compasses, fountain pens and old maps. 
Please keep this ad! Call: 905-697-2304 


1985-1989 Dodge Ram 4X4 pick-up, 
must have good drive train, body not 
important. Call: 905-404-1476 after 3pm 


Good used paddle boat with or with out 
canopy. Call: 905-728-1960 


1981-1984 GM big cars; rear wheel drive 
1989-1994; Buick, Olds, running or not; 
1988-1993 Ford Ranger with snow plow, 
running or not. Call: 905-571-4471 


Greenhouse; queen size split box spring; 
soft tunnel cover for 1991 Chev short box 
extended cab. Call: 905-697-0813 


We want to buy a Yamaha 2000 keyboard 
at a reasonable price. Call: 905-623- 
6482 


Gibson, Fender, Martin or any other gui- 
tar or amp that is no longer needed or 
wanted; also 1960’s Corvette Roadster. 
Call: 905-576-0060 


CLINIC HEARING AID 
CENTRE 


111 King Street East 
Oshawa, ON 
(Next to Oshawa Clinic) 
905-721-3536 


Complete Hearing Aid Services 
Call for an appointment today 


Complete counselling on hearing instruments 
Assistive listening devices 

All hearing aid makes including the latest 
technology of digital hearing aids 

Custom protective ear plugs and swim plugs 
60 day trial period on all hearing aids 
Hearing test arranged with audiologist 
Registered with ADP Clarica, Liberty Health, 
WSIB and DVA/Blue Cross 


- NEW - USED - CONSIGNMENT 


Scooters Lift Chairs Walkers 


- SALES - SERVICE - RENTALS 


* Scooters * Lift Chairs * Aquatec Bath Lifts 
‘Wheelchairs * Walkers * Porch/Stairlifts 
* Wheelchair Lifts + HomeHospital Beds 

* Bathroom Aids * Aids for Daily Living 


Registered Vendor: 
ADP, WCB, VAG and Green Shield 


Dan eee ae aie oe Deraa pase wn cee 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, L1N 6/8 
Ph. (905) 666-5001, Toll-Free 1-800-165-4028 
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E LI M | N ATE 
Mom Peat 


Tired of being in pain? 


We can help you! 


“This | 
allowed me 

to discontinue 
use of all other 
medications 
and modes 
of treatment 
and control 
my chronic 
pain myself... 
I now have 
my life back”. 


C. Allinotte, 
Registered Nurse 


FREE Pain Lecture 


By Internationally Renowned Pain Specialist 
Topics Include: 
Why are you in chronic pain? 
How you can manage pain? 


Free Demonstrations on: 
¢ Back and Neck Pain 
¢ Carpal Tunnel & RSIs 
¢ General Pain Syndromes 
When & Where? 


Wed., June 18, 7:00pm - CAW Union Hall 
Thurs., August 7, 7:00pm - CAW Union Hall 


1425 Phillip Murray Ave., Oshawa 


For more information, call: 


1-800°567-PAIN (7246) 


Acuhealth, the new science of pain management 


Pen, ail 


| ‘oe! 


re 


. 4 


® LOCAL 222 
MEETINGS — 


~The General Membership 
* meeting is held at 3:00 p.m. 
on the first Thursday of — 
s every month except July & August. 


et 


The General Motors Unit 
meeting is held at 3:00 p.m. 
on the third Thursday of 
every month except July & August. 


The Oshawa Skilled Trades Council 
meeting is held at 4:00 p.m. 
on the fourth Thursday 
of every month except 
June, July, August & December. 


CAW Family Auxiliary 
meetings are held at 8:00 p.m. 
on the first & third Tuesday of 
~~ every month except July & August. 


The Retirees’ Chapter 
meeting is held at 1:00 p.m. 
on the first Monday of 
. every month except July & August. =~ 
ALL MEETINGS ARE HELD | 


4) AT THE CAW LOCAL 222 HALL 
“1425 PHILLIP MURRAY AVE. 


WE’RE GETTING YouR Mart! 


Your Oshaworkers are being returned to the Union Hall because of 
incomplete addresses, many due to incorrect postal codes or because we don't have 
your apartment number. Please call the Union Hall at 905-723-1187 or 1-800-465-5458, 
or mail in the notice below and ensure you get next month’s issue. 


CHANGE OF ADDRESS 


Fill in and return to CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


Effective Date Plant Serial No. 


Name 


Street No. Apt. No. 


City Postal Code 
© Active Member © Retired Member © Surviving Spouse 
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June Is Picnic Month! 


Saturday June 14:1! 


57" Annual | 
assur’ CAW Local 222 veara 


a chance to win an 


e e the picnic: 
Oshawa-built GM Truck, Pi C n ] C Aucntccr ean 
ae TN, Polaris 900 special musical guests 
many more prizes ___ 
yy ay ar We a SS CAW Local 222 : na ae ; 
Union Rod & Gun Club’s Union Hall hw PE 
Boat, Motor & Trailer Ee iane a an 
tickets $2 1 0 am to 5 pm The ale ih The Bright White Sports Car/ 
¢$¢¢ 6 @ Two For The Show) 
Tickets available at the @ Kids’ Races @ Face Painting @ (approximate show time 2:30 pm) 
SON eal eee Unley © Carnival Rides @ Clown Show @ & an exclusive reunion 
Monday, June 9 to Thursday, June 12 : of Oshawa’s own 
8 am to 8 pm @ Bingo @ Balloons by Jungle Jack e 


Friday, June 13-8 amto6pm —_@ Wildlife Exhibit @ Mini Golf @ Pony Rides @ 
There is no limit to the number 


of tickets gou can buy tex @ Princess Karma’s Magic Show @ 


the main prizes. @ Hot Dogs & Hamburgers © 
Papen eae e Beer Garden © 
Parking and shuttle bus service (Last Kiss/Loving You Baby/Fly Away/ 
will be available again at the sDotibe ie That I Can/ 
Truck Plant parking lot ere Today Gone Tomorrow) 


(southeast corner of Park & Wentworth) (approximate show time 1:00 pm) 


tirees Picni 
bao June 10, 2003 @ Lakeview Park 
10 am to 3 pm 
Registration starts at 9:30 am 


Return postage guaranteed at 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 Canada Post Corporation 
Publication Mail Agreement No. 
1466267 


